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ju vtft Sr Pro <j«5 dwn dt $ Hhh$ fa ar? iwi % vq if 

tVJT 'JTT 

Separate Paging is given to this Part in order that it may be filed as a 
separate compilation 
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»tT7:rr xvxir m Hwmzi ( wt ®>m) jttt arrfl fat* nt? wifaftr* wtto artr 

Statutory Orders and Notifications Issued by the Ministries of the Government of India 
(Other than the Ministry of Defence) 


■rrrfiTT, vfr^r cr*rr wt 

(snrftr^ rft* trfwr fa*rpr) 

qf 6 vfa, 1998 

"TTT.tTT. 8 25—HW1T oa■?s i * i 5T ^f^TT 
tffon 1973 (i974 srfafim *r. 2 ) tfV «nrt 
24 j£t ’OTKTF7 (8) ST1T 5RtT irfaWT *PT SPTPT 
=nr sft Tf%5T. Ta'f^'s^FTT, H<?PT3; TT f^RT sftc 
HninKflrriarTT fsRT 5fk RTRsfbfT, 

■^g-, fawT ^ 

% Bntrppf h'vrr^ if. ?fTT. iff 3 (t^)/97/. 
jfl 37 spnf/nyr rnt df aR falft Wfif ? rrFdT- 

^ if tj;f=r jtppt % rt-t.t srw fatft srt 

fipPT % !fW^t *PT ^ 3f? flTT faffa sffa 

% ir if fWFT 5 P T ?ft % I 

[?t. ,225/55/97-^^.-11] 

tfc fir?, «m ufa* 


MINISTRY OF PERSONNEL, PUBLIC 
GRIEVANCE AND PENSION, 
(Department of Pension & Training) 

New Delhi, the 6th April, 1998 
S.O. 825.—In exercise of the powers conferred 
by sub-section (8) of section 24 of the Code of 
Criminal Procedure, 1973 (Act No. 2 of 1974), 
the Central Govenment hereby appoints Shri 
Mridul Rakesh, Advocate as a Special Public pro- 
secuter for conducting the prosecution of casa 
No. RC. 3(S)|97|CBI|SIC lV|Lucknow, in the 
Court of District and Session Judge!Additional 
District and Session Judges, Lucknow, Special Judi- 
dicial Magistrate, Central Bureau of Investigation 
Lucknow and any other matter connected there¬ 
with or incidental thereto in any other Court. 

[No. 225/55/97-AVD. Ill 
HART SINGH, Under Secy. 
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(ftTOT TT7ST TO vfDfr %w) 

Ft Oroft, 6 ST^T, 1998 

TO.TO.826—TP^TffT, ftfftrrFt % 309 

% 9T^+' sffT OTp^T 148 % ’sTS ( 5 ) 5TTT 1TT?T 
Pl tof f TO SUfFT TOTH §TT, stfk OTHftTO "(TO TOTT 
ftro TOftstro fromr ft TOftror TOftroirTft % w ft 
OTFH % fTOKTTO TOOT Hm^'ai'-HTSTTO ft TTTOTlf TOtft 
% TORT^ TOOTOTT ^Tf^TW fftfft (ft^ftr ftroft) f^T T T, 

19 60 to ftk ftsfrror TOrft % fro* fftFqfftfcnr fft*m 

TOTTft I, TOtfa :— 

1. (1) ?h frorftf to ftfwm toto TOOTmrHfroOT 

fftfft (%^ TFmt) TOfftOTT froq-H, 1998 ^ 1 

( 2 ) ft TITOtH H 5TTOTOT ftft TOT^ TO> 5TTO ffft 1 

2 . toottto Hfftm fftfft ftroti) front, 

i960 % from 33^ % TaTff (to) ftft: (a-) % mro 
«rc fftmfftfer ai* ml rortjft, TOrfft;, :— 

(t) ^ toot ft <jftroff ftftt rorf % tfhroT 

frofr ftf rom ftft wfftrtTO to toto wfftfh 
froWro ftmr ft tof roft eftF - 

(i) 12000 to hTstto to sifarom 

ftTOTTOF ft <TT TOTO TOTft TOTO 5tfft- 
TOTcTT TO TOTOT if 25000 *.; 

(ii) 9000 ro to srfftTO fftroj 12000 * 1 . 
ft toot % RfaTOTO ftromTOT if tootth 
TO rft TOtft OTfaTOOT % OTTOTft if 

15000 *. ; 

(iii) 3 500 *. to arfftrofrog 9000 it 

toot % wfuTOrn ottotottot if rot ottot 

TOtft TOft OTfOTTOTO % OTTOTOT if 

10000 ot. ; 

(iv) 3 500 OT. »f TOT % OTfftTOTOT OTTOT- 
OTTOT if TO OTTO TOTft TO^ StfOTTOTO 
% OTTOTft if 6000 *. ; 
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(to) to from % TOftr tof qftrfrTO T tftr 

OTTS TOTt OTotOT OT TOflSTTO OTift ifftft I 

[ft. 45 / 85 / 97 -^. fts 'ft. (ft^)] 

* n*i TOTO, TO Ttfro 

to* froroftf : -ft from, otto % tttootto if, frorfTO 

1 fromr, i 960 OTfftfron otstt 

to.to. 3000 if srrofror toot ottot 

fft*T OTfftfOTTOft if ftfttfftTO fror rot :■— 

1. to.to. 2002 frotro 2 frotmt, 1989 

2. TO.TO. 710 frotro 4 OTTTO, 1990 

3. to.to. 3006 frortro 17 rormr, 1990 

4. to.to. 3272 fftroiro 9 from 7 , 1990 

5. TO .TO . 146 fftroro 20 TO% 1993 

6. TO.TO. 377 fftroro 10 romrf, 1996 

7. to.to. 379 fftroro 10 rorroft, 1996 

8 . TO.TO. 3288 fftTOTO 23 FTOTOr, 1996 


(Department of Pension and Pensioner's 
Welfare) 

New DeUii, the 6th April., 199S 

S.O. 826.—In exercise of the powers conferred 
by the proviso to article 309 and clause (5) of 
article 148 of the Constitution, and after consul¬ 
tation with the Comptroller and Auditor General 
of India in relation to persons serving in the Indian 
Audit and Accounts Department, the President 
hereby makes the following rules further to amend 
the General Provident Fund (Central Services) 
Rules, 1960, namely :— 

1. (1) These rules may be called the General 
Provident Fund (Central Services) Amendment 
Rules, 1998. 

(2) They shall come into force on the date 
of their publication in the Official Gazette. 
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2 In the General Provident Fund (Central 
Services) Rules, 1960, in rule 33B, for clauses 
(a) and (b), the following clauses shall be sub- 
stituted, namely :—- 

“(a) the balance at the credit of such sub¬ 
scriber shall not at any time during the 
three years preceding the month of 
death have fallen below the limits of — 

(i) Rs 25,000 in case of a subscriber 
holding a post in the scale of pay 
the maximum of which is Rs. 12,000 
or more; 

(ii) Rs. 15,000 in case of a subscriber 
holding a post in the scale of pay the 
maximum of which is Rs. 9,000 or 
more but less than Rs. 12,000; 

(iii) Rs 10,000 in case of a subscriber 
holding a post in the scale of pay the 
maximum of which is Rs. 3,500 or 
more but less than Rs. 9,000; 

(iv) Rs. 6,000 in case of a subscriber hol¬ 
ding a post in the scale of pay th* 
maximum of which is less than 
Rs. 3,500; 

(b) the additional amount payable under this 
rule shall not exceed sixty thousand 
rupees, ” 

[No. 45/85/97-P&PW(F) 1 
RATTAN LAL, Dy. Secy. 

Note :—The Principal Rules were published in 
Gazette of India vide Notification No. 
S.O. 3000 dated the 1st December, 1960 
and subsequently amended by notifica¬ 
tion numbers : 

1. SO. No. 2002 dated the 2nd Septem¬ 
ber, 1989. 

2- S.O. No. 710 dated the 4th March, 1990, 


3- S.O. No. 3006 dated the 17th Novem¬ 
ber, 1990. 

4. S.O. 3272 dated the 9th December. 
1990. 

5. S.O. No. 146 dated the 20th March, 

1993. 

6. S.O. No. 377 dated the 10th February, 
1996. 


7. SO. No. 379 dated the 10th February, 

1996. 

8. S.O. No. 3288 dated the 23rd Novem¬ 
ber, 1996 


(ttjW fanmr) 

<rf i 1998 

Tr.*rr. 827 .—rrfsrfmm, 1983 

( 19 63 4ft 4. 54) tJTTT 4 % ( 1) sTTTT 3T?tT 

vrfafT srr wPt grr nr vnrtfbr 

tfbrr iraf 4> r jf)a sen 441 % tpp xrfu+i ft 

sft'ft.rpr. V\ 1 1998 

vj-Hi'? mf 41 a i 4) t % 
f I 

p i#oii/®y98 irm.-I] 
c 47> ^ITH, RfarR 

MINISTRY OF FINANCE 
(^Department of Revenue) 

New Delhi, the 1st April, i£95 

S.O. 827,—In exercise of the power conferred by sub¬ 
menu (1) ef Soctica 4 of the Central Board ©f Revenue 
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Act, 1963 (No, 54 of 1963), the Central Government hereby 


appoints Shri P. N. Mjlhotm, an olTicer of the Indian 
Customs & Central Excise Service, as Membet of the Central 
Board of Excise & Customs with effect from 1st April, 
19980FN). 

[F. No. A-19011/8/98-Ad.T] 
PYARE LAL, Under Secy. 

(tnfaq; jr# famT) 

(tftnr swft) 

7 5rfo, 1998 

TT.^n. — 8 28-DcfWfH (5RW 5fk SRfW 

TT«rer) 1970 % 3 ^ STO* (1) 5ftr 1ST 

8 % TW? (1) % *n*T 'TferT ^qvfT (^T- 

Tpcft wn *r> 7 ^m) srfsfm, 1970 qff utd ■ 

9 M '-J I '.T 3 % ^ ^ ) 51*1 H 5 T 1 P-w/T q 7 | 

spfrq q^q fq, mtsm, qntfbr fen* *sp Jr 

SFT^ % ^Wl -«ft %. 'qfbqq q#q 

qtfqrq q^mar, qqr qfr qq% tnrq 

qq?r ^ qrfa Jr qfq qit qfl srsrftr %farq %?r tqr 

sirs % <qfaTfaqr fq^srq; (ppfqT^w fqq*r$ 

% qq q qqmfqq) % 3ET if fqqqq pnft | I 

[q*B. 9/l8/96-sff. 5ft. I] 

qq. qq. tfteTTDqq, ^ qfqq 

(Department of Economic Affairs) 
(Banking Division) 

New Delhi, the 7th April, 1998 

S.O. 828.—In exercise of the powers sonfer- 
red by clause (a) of’sub-section 3 of section 9 of 
the Banking Companies. (Acquisition and Transfer 
of Undertakings) Act, 1.970, read with sub-clause 
(1) of clause 3 and sub-clause (1) of clause 8 of 
the Nationalised Banks (Management and Miscel¬ 
laneous Provisions) Scheme, 1970, the Central 
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Government after consultation with the Reserve 
Bank of India, hereby appoints Shri X. Cherian 
Varghese, presently General Manager Indian Bank 
as a wholetime director (designated as the Execu¬ 
tive Director) of Central Bank of India for a period 
of five years from the date of his taking charge. 

[F. No. 9|18|96-B.OI]. 
M. S. SEETHARAMAN, Under Secy. 

jfaTsro 

3 stfq, 1998 

qn,5tT. 829 qfqqfr stfqqmft (wr 

qqq 5j5^) trfafqqq 1948 ( 1948 *ft 4Wi) qft urt 

2 % siq: (qr) % *r %qfhr mtert qqq 5m 

fliRr qrr fiiTm if qfiqqr ’ft.qf. tmffrTmr 

3 5t3q, 1998 ^ qsm qffqsft ufuqrff qq qm? qrq% % 
fqq gifs^n *pt^t ^ 1 

[q. it. - 4330 / 1 / 98 ] 
nq.jp wvfbtm, 5 m qfqq 
(qf.4I.qq,) 

MINISTRY OF EXTERNAL AFFAIRS 

(Consular Section) 

New UeUh. the 3rd April/1998 

h29.—In pursuance of Clause (a) of the Section 2 
of the Diplomatic and Consular Officer (Oaths and Fees) Act, 
1948 (41 of 19481, the Central Government hereby authorises 
Shri P. V, Vcnugopalan, Assistant in the Embassy of India, 
Bnisecls to perform the duties of Assistant Consular Officer 
with effect from April 3, 1998. 

[No. T-4330/1/981 
N. U.. AVIRACHEN, Under Secy. (Cons.) 
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t9thj far ^apHt^FTr mrfa ’famra 

(qqfarorTOrfa Hwm) 

fa ffavTT, 6 -fal, 1998 

TOT. 3TT. 830.—fafa TOTOTO TO1 ffaq faw/t TOR fa TO^ fa fa Itfa TO t TOTOT fa % qTOTTO, qqTTOR fa TO7T1 fa TOTO 
fj-cfnf 3 fafa qfeq (qfa fa fa 3T|fa fain?. 1 TO? afa TOFT RHTO -qffafa, 1976 ( 1976 TOT 60 ) 3# W -fa TOR RRTO (qTW TOT 
31-faHn) ffa, 1987 TO 3TOTTO TO TOpq t far ?q W fa fafaff 'if fa TO? TOTtTO TOTOt 13 ft faq if q»TT«fa TOTTO, qlPTl afa faf*R 
qfjfalfarf q FTO^ fa ^TTT fa?; 

-3171: TOfa OWF, qTOT fafam fat TOO. 36 fa WTOT < 7 ) TJTO T<q fafaf TOT TOfa fa ^r (q w) W«fa«t III fa fal 
'nqfaffafafam , ’faTOqqfa'RTTO qq— fa-qfaTOTTOTTOfaTOW 1 TOT -r faWRTOTOWTOT (ffafaffa? WR TO<5R 
TOTTT qqi £) IqqTOT fafRTOR TOfa qfa qfaTTOTO, 3/5 3 -TPTT TORTT 37TTO q. 2 TOTO qffal, q/Ff TOTO? ITS, TOnfa 560018 I,TO faTO TOTT 
t 3ft7 faq 'irfaTOT [fat 3fanqfa/09/97/'i2 TOfffar 1 TTOTO RTO A, -TOi/ifa TOTITOTO TOTOTfa TOlfa 11 

q?W ('iTTffaT fafa TTiqq»qqq«nfan (mfal fall 1 TOTfanRqTOTOT % f : TOlfa arffaTTO TOW 20 fafaTfP -1 farRJTOIR 
TOW 200 mfa I TOWR TOTOTR 3W (fa 10 UTO t : I fa 32=F fa qfa? t IfaTOT TOTORWW faTW fa 3TTOR ICO TOfa % I 
qqqfa faq,^ faq ^ ft tfa? TOTW 300 » 300 fa.fa. 11 W>1 W-fa ~£TOfa qfa fa qffa qRfa TOW11 FT 51TO1 230 

fa-s, so fai % sroifaf inn trornwn to tomPr fa ft i 



( all-in) 

fat, fafalTOTOR, RTO1 TOtT fa TOTOTO ( 12 ) ^ 5ITO1 fafa^ qq qfar fa ^ Rq faw TOqft % faqTOR % q^faH % 
TOO TOTOT qq % fafa fa ffaqfa 'STO fa ffaTO few TO TOjqiT fa fa qifa ffafa -3^jfarf TOTSTO TOT ffafal tfa TOTT 
% ffafa 1 tro. m/0.2 m., 2 tro.m/o.s m; 5 fro.m/i to, 6 from n to., 10 Tto.to, 5 fTO/fn/ fa 30 fro.TO/io tor, fa fatronq totot 
TOR qqroi qro, qqrfan faT ufa fqrfa TO TOfaTOTOT TOTO faTOT tottotot ’ft % l 

[TOT. TO. - 5 TO^ 1 TO' 21 ( 13 )/ 95 ]- 

qfa faqm, srroqffa 
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MINISTRY OF FOOD AND CONSUMER AFFAIRS 
(Department of Consumer Affairs) 

New Delhi, the 6th April, 1998 

S. O. 830. —Whereas the Central Government, after considering the report submitted to it by the prescribed authority, is 
satisfied that the Model described in the said report (see the figure given below) is in conformity with the provisions of the 
Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval, of Models) 
Rules, 1987 and the said model is likely to maintain accuracy over periods of sustained use and to render accurate service under 
varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-section (7) of section 36 of the said Act, the Central 
Government hereby publishes the certificate of Approval of the Model of the self-indicating non-automatic electronic table top 
weighing machine of class 111 (medium) accuracy of SMT series with brand name “MEDHA” (hereinafter referred to as the 
Model) manufactured by M/s Sumcdha Microware, 3/5, Arya Plaza, Off No. 2, 1st Floor, Bull Temple Road, Bangalore- 
560018, and which is assigned the approval mark JND/09/97/12; 

The Model is a medium accuracy (accuracy class 111) weighing instrument with a maximum capacity of ^ kg and 
minimum capacity of 200g. The verification scale interval (e) is 10 g. It has a tare device with a 100 percent substractive 
retained tare effect. The load receptor is of square section of size 300 x 300 millimetre. The LED display indicates the weighing 
result. The instrument operates on 230 volts, 50 Hertz altemae current power supply; 



(Figure) 

Further, in exercise of the powers conferred by sub-section (12) of the said section, the Central Government hereby 
declares that this certificate of approval of the Model shall also cover the weighing instrument of similar make, accuracy and 
performance of same series with maximum capacity of lkg/0.2g, 2kg/0.5g, 5kg/lg, 6kg/2g, 10kg/2g and 30kg/10g manufac¬ 
tured by the same manufacturer in accordance with the same principle, design and with the same materials with which, the 
approved Model has been manufactured. 


[F. No. WM 21(13 )/95] 
RAJIV SRIVASTAVA, Addl. Secy. 
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RKR R>1 WP : 25 1998/tRTlRI 5, 1920 


^■fcRTt, b iriH 1998 

■^T. 3R. 821. — ktt 7 ) R7RH RR faftTR RlfURTRt £RT R^T RRJR R>t Rtf (RtR 3H|<ji"Rl StisHO R 7 fRRR RRR % RRRTR, 
TTRTRTR Ft RRTI iRT W fCRt^ R' Rf% RTF "ift 7 RIR RHRi 3TfRfRRR, 1976 ( 1976 RR 60) 3fR RTF 3% RTF RTRRT (RTFiRf RR 
spfTtRR') tWT, 1987 % RRRRT % RIRRR t vfRlR RTRRTt RRlRRl £ fif: 'flfrrR IRRtR R?t RRfa R Rvflvf^ tt|ri 3^1t RfTRfriR 
RRn-flf xf TRRRR RRT RRT RfRT : 

MR: 5TR RRFfR RXRR 7 , '3RR STfRlRRR rrj 36 >fft RRRTR ( 7 ) HT7T RRR RffRflRt’ RH RRtR ■+<ct FR, Rxf 111 Rj,.SRT (RTRRR 
7J5R11 RRRf “Rt TTCf 2000 ’ 1 ?jT3RTT Rtt RTRRR RR^RR RFR XRXfit, £ 7 -TRRTf7 : TR SRtRJlfRRI fRRft R?ftR ^ RTFRt RR fRRRR RTF RTR 
"rtfrtI %‘RT t" (1^FRRTR^RRR1R,RT^R^RRt£) falHRH fRliRtR4 xr} imiR, fRwmfa., R5 W RR-^- 

561229 3TR fRTRT RRl £ 3f|T JR^RtRR fRFR 3R?;[RI. it./09/97/60 RR^fRR faRI RRT £, THRrVh OTF17 SFoTtTRT RRtft % I 


''V> A, 


: ; - ♦ 


, .. n f"i, 

, . . . .<«i 

. JJlt , 1 .4.**■ 

, ^ 1 ****«. i***,, 

' Jjy/ t , * 




^r:rrrf:^ 

n * ■► -**) *i.,« , t „ ‘ < ' J “' |ll#l1 ' 1 ^ 

. j*,, , J4 1 ,M *■■■- 

... 


'1 , 
* * 1 JVM 


«*V»i l^.d.JtH' - ^**'*** 

** * VtfJlA.I.Mta ij. 

' * * 

tljK'Vl'l, HJ 111 h ■ d ' * ' ' * ^ 

«... 


w v ^,, 

+ '« H* 

"i ■ ■■■ y*, | 



I— 1 • »*<"^" 

i i • ail mm 


* ‘ , " i ' >J '+*a 

'' ^ V* 1^'hi i dl # 

' w ' * * *•■*'*' ■H**.. b n w ,„ d J, 
'' '' ,1 ' ' 

* ‘ 1J '* ! VlijU'iiH^Uk, 

' 

1 '* * * ‘ ; If « dJaJ U 

1 ■'' V ' ( ^J>‘R„Vhv 
■'"i 

J *** 

/;;''■**<'.. 


( stt^Rt ) 

rfRTF 6I (snfft tfenr) rtruri^srt (risrt M hi ) RtFft 'i*\ f5tr rr t, fFR^t arfM^mR «rtrt i3c f+dluiH 3 % ^rrr 

SSRRT 5 ftR%RR 11 R 2R V-H RTRR1R 3TRR (t) 99.5 MllTR RRT 500 RTR 3ftT 100 fowl MIR tt 130 ftidtMIR^RT Rft ^ % f^RI 
fadlll l R % R^RRRTFt RRIrR t f^FRFt 'JRTR 250 fR.Rt. # I FRq tTRtTRT RTRtFR^TR RftRTR RRRfflRRRR1 % I RR 6 RT5R R7 RcRSJ RTO 
falJR RRIR RT RR4 +<fll % I 

[RR. F. RR--21 (43)/96] 
TpjftR #R7RR, STRTRf^R 
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New Delhi, the 6th April, 1998 

S.O. 831.—Whereas the Central Government, after considering the report submitted to it by the prescribed authority, is 
satisfied that the Model described in the said report (see the figure given below) is in conformity with the provisions of the 
Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of Models) 
Rules, 1 987 and the said VocM is likely to maintain accuracy over periods of sustained use and to render accurate service under 
\ aried conditions; 

Now, therefore, in exercise of the powers conferred by sub-section (7) of section 36 of the said Act, the Central 
Government herehv publishes the certificate of approval of the Model of the self-indicating non-automatic electronic personal 
weighing mat. I-a m:I ’igf.a. Jispuj rftyoePS-2000 11 series of class III accuracy (ordinary accuracy) and with brand name 
“MICRO CARE” (hereinafter referred to as the Model) manufactured by M/s Namtech System Limited, 85, Electronic City, 
Bangalore-561229, and which is assigned the approval mark IN D/09/97/60 ; 

The Model (see figure) is a ordinary accuracy (accuracy class III) dual range weighing instrument with a maximum 
capacity of 130 kg and minimum capacity of 5 kg, The verification scale interval (e) is 500 g. upto 99.5 kg.and 1 kg. for the 
range 100 kg. to 130 kg. The load receptor is of square section of size 250 millimetre. The Light Emitting Diodes indicate the 
weighing result. The instrument operates on 6 Volts Direct current supply. 



(Figure) 


[File. No. WM-21(43)/96] 
RAJIV SRIVASTAVA, Addl. Secy. 
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['TFT II—TSFF 1(ii)] 


: 25 3^, 1998/twi 5, 1920 


^ fewft, 6 F&F, 1998 

^T. 31T. 832.—FF TRFJH Ft FFI $ far 
3^1 Pvtf. 4 ^f^RT FTFTF (414 st Ff 3n«hffl SIfiu ) 3?tT HIH HH4T aifFfFFF, 1976 (1976 F>T 60) sftT FT3 3TtT HIF ( Hli9i hism) 
FF 3HH14H ) t=PJ«T, 1987 %FWff % 3Tf*F ♦ 3frt W 1WH 1 TFF FTFTF SlfaTTT .IFFl'l FF 3nfa 3 Ft FFMtf FFTF T#TT 3fk 
FfFTfrRT W'4f 4 TT-^ 4FT ^TTT T^FT : 

3TF: aTFFTFttF'qTFTTT, W 37fafWTFft FFT 36 F>t TRFTTT (7) SKIFS7TTlfFTFlfFfS FFtFFF?tFH, 4l?5Kt WTsfwfaFW 
FTTFr 4 t " 37 l 4 FtT^F ~SP\ JTfFfMfisM F>T ; 1 % fau.Traijr 4 t?T% 7 im FF>T Fit FIRTt $, %FT 5 ^FFfFTTRFT# 5 FTF 1 ' FT^Tt 3 FFRZ " 
^’'9 Ml It (f^Tt ^Tt STT% FTFI^ HI SM ^vST FTT %) 3 ttr fsTR^TT fFtFFWl »W -5 FTT> aMUl-l) ^VlfH^R'l 511 . f<F. 28/4 4 t, FUsI, W -l‘K 
Hl'i, 7pJt-411014 SI71 f°t>FI FFT It 3f|T fsjrt 3FJFtSF P^H 3 Tt£ Tp. 41/09/97/48 TTO^ftlt! 4fTFT "'Rl %, 3rj4tSF WH1 U IH=1 W^lf^lfl 'Mil 
1 1 



I, Jd '■"' ^ ^ v ' ' ,, -I. '* • lt,|J 

> Jl, kiif* 4 * ' ,d ,ld * Vii liM .b '*' 4 1 * 1 / , f- b - i " 

*sEg£Ssr 

~W%i 

™**?Z!Zt**z 

•»»***'« »j 

wJy-ff* ' r " 4t >.»<‘i .. 

,44 y^' * ^ j, , i.>i J' 

'» 1 .. 444 ,'* J 


M *X .. 

“i 1 . j 


(snfrfs) 

fitf^i (iirffti sftgii) PH-ti^ef. t *3fr 3 wt mI^s 'fit ••frf'FMig?! % f^ 774 4trr % Tn?? 
f f^F^TMSSITt^fiTO ISOfFI^tl ycilfricl 5 ^% 31l’tHlf44i f^^FSIs4t^7SPl#RTf^^^ sflFFS^t 

^Tlct 11 MI3+I SFRZ Ttts ^ft WIT SFclT t 4Tr » fttzT x} -g-'TrfFrPf ^Tt FT3T TrrfT f: \ ~m 4 ^fRFT WIT 0.1 fw" 

Sltt I afc-grt STfFr^fjja FTST ± 5 «fsV14 FT FHl4lf44 T«b^l ‘3T THRUT11FS HHI4) 4H FTHI TppIT 1,M (% •^F^r % tf ) % y% 
4 W f4F1T -sttcTT t lit ‘ ‘ feF 1 ' ’ 7#S SFT WJ tw, jTFt W^t 1 J7T ^IFT 4 "mm 11 TR ^ % WITS t5F #3 ^t TttFT ^ ^TmT 
1 1 FF ^T W3T 76 fR.-RT, £ I 4^ 30 fsitt ^ 40 fsst 7t. Fft FFT #R1 4 0,130 F 4t t^I S 7 FT #r 220 FtF? FTW/ff FRT FT FF4 

fmI 1 

[FF. TT. F7T- 21(45)/9S] 

7Hfa 41qi6<i^, '3TFT TTTfF 
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New Delhi, the 6th April, 1998 

S.O. 832.—Whereas the Central Government, after considering the report submitted to it by the prescribed authority, is 
satisfied that the Model described in the said report (see the figure given below) is in conformity with the provisions of the 
Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of Models) 
Rules, 1987 and the said Model is likely to maintain accuracy over periods of sustained use and to render accurate service under 
varied conditions; 

Now, therefore, m exercise of the powers conferred by sub-section (7) of section 16 of the said Act, the Central 
Government hereby publishes the certificate of approval of the Model of the micro compt batch controller machine to be used 
with a flowmeter to record liquid delivered through it with brand name “Microcompt 11 series, (hereinafter referred to as the 
model) manufactured by M/s Taru Lai van i Engineering Pvt. Lid., 28/4B, Kharadi, Off N agar Road, Pune-411 014, and which 
is assigned the approval mark TND/09/97/48 ; 




- 
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’*^, '****.«, 

d.y,. r " * vJr* 


■""•"NdVjj 


^ i r£2 


■ ■ ■ ■ 

SsS^ 

s 15£?.- 


(Figure) 

The Model (see figure) is an batch controller used along with a liquid flowmeter to record the liquid delivered through 
the flowmeter having flow range of 150 litres per minute Flectrical pulses proportional to the liquid flowing are generated by 
the How meter and are sent to the Microcornpt Microcompt counts the pulses and accordingly displays volume of the liquid 
down through the flowmeter. The instrument has a least count of 0.1 litre and can be adjusted to ± 5% of the volume recorded. 
I he adjustment is achieved by entering the volume correction factor (know n as K factor) through the push buttons actuated by 
a Mip’ switch. The dip swatch is sealed after setting. The si7e of the instrument is 76 millimetre. It operates in the temperature 
limit <m 30’ C to 40 1 C and power rating on 04 30 amp at 220 v, alternate current. 


[F. No. WM 2l(45)/95] 
RAJIV SR1VASTAVA, Addl. Secy. 
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[HPT H— T sT r ? 3(ii)] HPTT^TWra : 2S 1998/%FR3 5, 1920 

6 1998 

RR 3R. 833.—%RfRTRTmRmTtT^mfamtftmP^lRp^H3f^HTf^RR^%HTm?I / RmmRlftmmt1m'2rmT 

STTffit^ra;) RTC 3?R R1H HHm Rfaf-RW, 1976 (1976 HP 60) 3fR WZ afR RTR HFW (RfSPT RiT 
af- T RKH ) fpptf, l987%RHHtf %$Ppmt afRSRRmmt RHIRmt fm RF mm mitRH?t 3Rlfa-£f-qqTKfmRfURR^HT3fR f^rtHR 
HlVMfn*)f 'H'i'W RRT iRfl TtPT : 

3RT: R7RR, TRB 3#TW Hft RRT 36 mtRHVRI (7) m ^RTRfapif HIT SHRtRR|| $tr, (HWIH) RSTRfal R^-III Rft 

PR PR RT ft-pT j| % “RPR 7 ! sel^TiRM =^5H ^(•'H 1 ’ RTg’HRRP^ RRcT: RRHT'fa KHlRnd ?<ri £ tjlRi'+’ aw iln fl)6H hS'D-I % Hi4<n 

HIT (fRR RTR 5R4 v HTFR RtRI PHT If) fRRRiT f&fHHTR Hl?4 ft^PfR S'RJMfliW 4, u 5 HT. fRf, £-19 %R II Rtypft 

fW?) 'SIR farm PHT t 3?R far& 3RJHPH fa^P 3fl£ xp. ^./09/97/14 RHg^ftm farm pm t, R-JHfad TPTPTHR Wlftlfl Wf 11 

PIFoT (RFffa £ffaP) RR T33 P«H*fat (m’-TPfclT rR III) tftRTR PPHRm t fatRtf RfamPH ^TRTTT 3 ffaeft WJ 3?R ^RRTR 
f.TRFTT 20 PTP % | RPpm H1PPTP RPR (^) 1 f H.m. t I SR^ W tRT: TjfaP f faR^T mtfdlrHR 3tfaPRR tPT 100 TTfaRP 11 

•wmt hrir porRp rtrir Rnmtf mm pfmnp dqpfam rrtt 11 pf rw 230 rRr, so r£r % mpr'Rff hri faijp w hr 6 ^f. 

300 m. TT. % URt/Tf Rt 3RTRT i?RT PTfaffi PT RR TRT-2 tpftpf SRT 'Sfpffrfl ftm f I 


m 

w 

s 

r 


llj|^ 

['4iP' 


(•'flifun 

3TRI, %^tRRTRR, 7W RRT Rft RTRRI (12)^ TKxT R%Rf RH RRRT RR% R7 RRrR RRcft t f^T RIRPT % % 

TR TR 7 TR HR % 3 RpffT ' 3 Rft PMPl-Hfoi 'SRf Rpft fRSI-d f^-RTSP % 3 RRTR >?fR Rpft RTH J il Rl, 3 PJHir<rl RTfpr Ril fRprHfal 'ftiRT RRT 
^ hfHffid 100 m/o,oi m., 200 m./o.2 m., 300 m./o.i m„ soo m./o.os m. m o.s m, too m./o.2 m., 1 fm.m/0.1 m., 1.2 fm.m./ 
0.2 m., i.s fm.m./o.s m„ 2 fm.m/0.2 m, 3 tm.m/o.s m,, 6 tm.m/1 m., 12 fm.m/2 m., is fqF.m/2 m. m s m. 3 fR 30 fSFr.m/s 
m.mt 3Tfaw? ymn rtpi rrct -elm, Rmsftn 3IR 3Rt fRffR % mpfmmr rt^ cflm Rqmmr ^ 1 1 

[HTT. R. PR-21 ( 21 )/96 J 
RRfa RfmRTR, 3PRRfRR 
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New Delhi, the 6th April, 1998 

S.O. 833.—Whereas the Central Government, after considering the report submitted to it by the prescribed authority, is 
satisfied that the Model described in the said report (see the figure given below) is in conformity with the provisions of the 
Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of Models^ 
Rules, 1987 and the said model is likely to maintain accuracy over periods of sustained use and to render accurate service under 
varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-section (7) of section 36 of the said Act, the Central 
Government hereby publishes the certificate of approval of the Model of the self-indicating non-automatic electronic table top 
weighing machine of class III (medium) accuracy of SSC series with brand name “Samson Electronics Weighing Scales” 
(hereinafter refered to as the Model) manufactured by M's Modern Business Equipments and Services Pvt, Ltd., E-19, Phase- 
VII, Mohali (Punjab), and which is assigned the approval mark TND/09/97/I4; 

The Model is a medium accuracy (accuracy class III) weighing instrument with a maximum capacity of 3kg and 
minimum capacity of 20g. The verification scale interval (e) is Ig. It has a larc device with a 100 percent subtractive retained 
tare effect. The load receptor is of rectangular section of size 132 x 160 millimetre. The LCD display indicates the weighing 
lcsult. The instrument operates on AC/DC adopter of 6V, 300mA operated by 230 volts, 50 Hertz alternate current power 
supply or four I’M-2 batteries; 



(Figure) 


Further, in exercise of the powers conferred by sub-section (12) of the said section, the Central Government 
hereby declares that this certificate of approval of the Model shall also cover the weighing instrument of similar make, accuracy 
and performance of same series with maximum capacity of lOOg./O.lg, 200g/0.02g, 300g./0.1g, 
500g./0.05g or 0.5g., 600g./0.2g, lkg/O.lg., E2kg/0.2g, E5kg/0.5g, 2kg/0.2g, 3kg/0.5 g, 6kg/lg, 12kg/2g, 15kg/2g or 5g and 
30kg/5g manufactured by the same manufacturer in accordance with the same principle, design and with the same materials 
with which, the approved Model has been manufactured, 


[F. No. WM21(21)/96] 
RAJIV SRJVASTAVA, Addl. Secy. 



[HTR II—73^5 3(ii)] RTmRRTRm : 25 3lfo, 1998/%R3 S, 1920 1529 

6 afrftet, 1998 

^T. 3TT. 834.—-tU^K ’'TIT RlftlRilA UTCT3T^?TRlt R$ Wli RT fRTRTT RIT^ %R73RI, TRTfRTR RRT $ %"3RR 
Rh(£ if qpJ|rt HI-SC1 ( 414 RlJ 3n<JiRl 5Rai^) °rtd HIH HIT* «lWl<l*i, 1976 (1976 R>T 60) 3^T '*U<i 3^7 HIH HIT* ( HI561 RR 
i-|-] j HIC'1) PlHH, 1987 % dHHRf % % 3fa ^TT Hid **1 HHI^HI % fR7 cRTIRTT MhIh tI 37RfR if R*1l>4fll HHiy, <<4*11 3^T PiPT-H 

HnTwfrl'U' 1 ' if 3iy<W ^RT ^RT T%ttt ; 

3171: TRTH, '3RR 3?fyftRRRft MKT 36 (7) ^RT 5Kxi ¥lPw4f RR RRfR RR4 (RtRR) RRfRRTRrf III %7rTT 

RR Rp f^ifl'Ji % 11 TiMTH ^ J i Ath Ris th TR 1T: tji'ti ’At-t^riR'KI 5 ctItjI(ht RfiRRTj RtcRI RijffR'^T Hi5?iRR 

( Pfl+f i+li 5^1^) HI561 TCI HHI ^) rilHTI [h(hh[ u I 4 htI Hl4d Th^I^H ^T^HifiH y, u -s h(44h RT, feT. ^,-19 ifRR 11, Hl(f<41 

(rrttr) fjfrm rrt $ sffr f^ sryftnH f^i 3 r£ rr. ^t./09/97/i3 wjEfftm 44 trt rrt %, srjjifiRR yHiuiyn Miftra rtt# % i 

m¥^i iii) RRRtaR jm+<«i t PH-H^bl srfaRmR a^mr 60 r+dfwH sfk -^h 

hrrrt 200 rtr 1 1 wwim hnhh armr (■£) 10 rt. 1 1 R?p £rt TjPm t faUTi wpi: yftiHKui %rt rrtr 100 yfavid 1 1 
riuiiiO sttrrtrrt tTrrtr rr t srrtr 330 * 450 ft.ift. 1 1 m rw^r strIs ^y<vt Rta rPrum RRRfSm rrrt% 1 3 t*<«i 

230 %e, 501 ?£r% RirTf^IRWRRT6Rt. 300 RR. IT. % RTfi/^t 7ft 3TSRZT‘SRI Hlfad RTRTT 7£RR-2 RTTT W-MlfVl^ 

Ttmt 1 



(3Tt^f%) 


3TFt, ^hOh ^k^k, -d^ tira t) dn^Ri (12) 5TTT y^ti iiifriHl ^1T whIh ^<rf hp hIh'JII ^rm) % fr Hl-£<7i % 3 i^jh1^h 
?7T WTT ^ % smrfcl ^3# MTHfcH ^RT fHdltl fg^lSi % 3TgRR 3^ RTOft f^rail STJltf^T RTS^T RiT RiPhhWi f^FIT Rm 
$ hnrtld 30 fRFT.Tn./S RT., 150 fR.Rl/20 RT., 300 PR,RT./50 RT., 500 fRT.RT./100 RT. dfR 1000 ftl,RT/200 RTR Rft SlfRTRR 3RRTRmf 
HH^H *1t, RRT®fRl 3ftl d^fl PhO 14 ! ^7 ti4t<’ j I ^Krl dlcil RRRRRT ^ff ip I 

[RR. R. W^RR- 2 l( 2 l)/ 96 ] 
TT3fr=T 9frRRRR, 3RR RfaR 

1014 GI/H8 —3 
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Hew Delhi, the 6th April, 1998 

S.O. 834,-—Whereas the Central Government, after considering the report submitted to it by the prescribed authority, 
is satisfied that the Model described in the said report (see the figure given below) is in conformity with the provisions of the 
Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of Models) 
Rules, 1987 and the said Model is likely to maintain accuracy over periods of sustained use and to render accurate service under 
varied conditions; 

Now therefore, in exercise of the powers conferred by sub-section (7) of section 36 of the said Act, the Central 
Government hereby publishes the certificate of approval of the Model of the self-indicating non-automatic electronic platform 
weighing machine of class III (medium) accuracy of SNBK series with brand name “Samson Electronics Weighing Scales” 
(hereinafterreferred to as the Model) manufactured by M/s Modem Business Equipments and Services Pvt. Ltd., E-19, Phase 
VII, Mohali (Punjab), and which is assigned the approval mark IND/09/97/13; 

The Model is a medium accuracy (accuracy class III) weighing instrument with a maximum capacity of 60kg and 
minimum capacity of 200g. The verification scale interval (e) is lOg. It has a tare device with a 100 percent subtractive retained 
tare effect. The load receptor is of rectangular section of size 330 x 450 milimetre. The LCD display indicates the weighing 
result. The instrument operates on AC/DC adopter of 6V, 300 mA operated by 230 volts, 50 Hertz alternate current power 
supply or four UM-2 batteries; 



(Figure) 

Further, in exercise of the powers onferred by sub-section (12) of the said section, the Central Government hereby 
declares that this certificate of approval of the Model shall also cover the weighing instrument of similar make, accuracy and 
performance of same series with maximum capacity of 30kg/5g, 150kg/20g, 300kg/50g, 500kg/100g and 1000kg/200g 
mamifacturtured by the same manufacturer in accordance with the same principle, design and with the same material with 
which, the approval Model has been manufactured. 


[File Ho. WM 21 (21)/96] 
RAJIV SRIVASTAVA, Addl. Secy. 
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RR,3Tr. 835*—TRRK RTTRTfaRTTft £RT ^ TOjTT Rft R^ fmtft RT ft^RRR?I ^ RRTRFT Ft RRT1RRR 

Rnii ^Pifct hi act (tM ftt Rif ^i^fci ^RdM,) Mid affT IM hH^ 1976 (1976 RR 60) aftr Mid aftr RTR himmi ( HI a ci RR 

arjRfcH) fm, 1987 % ’atnWf % ar^r t afR to rtr Rit Tjw t % rf crimr RRtR Rft amft 3 RRRfaT rrtr ttsRtt aft* ftfam 

Rftfaiftrfl R Rrt Rrt ttrtt; 


3RT: RmftR TRRR ; W arfRfftRR ctf RTR 36 Rft 3RRRT ( 7) SIR RRR #TRRt RH RRtR RRft (THR) RRRfflT R^-RI R?t 111? 

ftfd'M % “TFRrR Scld^l PfRR #FR 7%RH M Mia dlH RTR TMd: TfRRT % TMMfRlci 5r*1M£iPlMH 3 mc 1 OT dldd H^lld % RTScT RR ( PdR 

wR dVRlR/RTScI R7FT wl) fftRRR fRfRRfa ftRrf Rmft fMM^R ^WfffeTT WZ RWRR RT. fft. i. 19 R^?T II nlFcft (R3TTR) ^RT 

f^mr rrt t aftr fa# arjRtRR f^ an^.135^,/09/97/15 mmjftftTR tw rrt t, arjRtRR ww wftTR Rmrt ft i 

rtsh (arr^fcT ftfetr) w^ (w*farR*f fi) ftftdR rrrtri ft ftrwt aifaR^m srrtt 300 Tim aflr rrht 0.2 urn ft 1 

TWR'WIH 3RRT (ft) 10 fR.TTL t I FTTR W tm Rf^R ft ftTORR t±R Muddled RfftRRRT RRT RRTR 100 uftl'M ft l RTTRTftt RdlMm 
sJOT 'fld^N R7T % RjRRFST ‘‘MIH 125 fH.Rt, % I y^RI THm'i-s -ny^f Rid hRmii 1 -! dH^Rlci ~<Mdl ft I RF aRRRRT 230 Hl<rd, 50 Trft'M 

% RrilMrff RTTf fR^T TRTR RT 6 300 RR R % mt aT^reT £TTT "llRdd RI RR ^RR-2 ^dft4f ^RT y Ml fold TtRT t 1 



(3RfRl) 


RRt, Wl.iPR, RMd RRT W-TRT (12) ^RT 3TR1 TTf^dRf R^T TP4RT RRR £TT RF RtW RRMt 11% RTFcT % 3RjR)^H % F7I 
WPI RR % 3RRfR RRt f#mt?TT ^RT RTft fTR^TR fFRRR % RRRR #T RRt RTRlft R, f^RlR 3RjRlf?R RTFRT RTT f^pHHWl 1%RT RRT ft 
fRfRWd 600 T1T./0.01 m, 1100T1T./OR TR., 2200 TTT./0.2 TIT., SSOORT./O.b TIT., 11 fem/1 TTT. aftr 22 fe.TTT./2 TIT. W\ “RfRRRm amRT 
RRl WH RRT®fRT aftr RRT [mOm % RmTRRR RH TTRRT RWTR f 4t f 1 

[RR.TT. ^SRJ RR-21 ( 21 )/96] 
TTRtR RTRRRR, 3RR RfRR 
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New Delhi, the 6th April, 1998 

S,0. 835.-—Whereas the Central Govenment after considering the report submitted to it by the prescribed authority, is 
satisfied that the Model described in the said report (see the figure given below) is in conformity with the provisions of the 
Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of Models) 
Rules, 1987 and the said Model is likely to maintain accuracy over periods of sustained use and to render accurate service under 
varied conditions; 

Now therefore, in exercise of the powers conferred by sub-section (7) of section 36 of the said Act, the Central Govern¬ 
ment hereby publishes the certificate of approval of the Model of the self-indicating non-automatic electronic table top weigh¬ 
ing machine of class II (high) accuracy of S series with brand name “Samson Electronics Weighing Scales” (hereinafter 
referred to as the Model) manufactured by M/s Modem Business Equipments and Services Pvt. Ltd., £-19, Phase VII, Mohali 
(Punjab), and which is assigned the approval mark TND/09/97/15; 

The Model is a high accuracy (accuracy class II) weighing instruments with a maximum capacity of 300g and mini¬ 
mum capacity of 0.2g. The verification scale interval (e) is 1 Omg. It has a tare device with a 100 percent subtractive retained tare 
effect. The load receptor is of circular cross section of diametre 125 milimetre. The LCD display indicates the weighing result. 
The instrument operates on AC/DC adopter of 6V, 300mA operated by 230 volts, 50 Hertz alternate current power supply or 
four UM-2 batteries: 



(Figure) 

Further, in exercise of the powers conferred by sub-section (12) of the said section, the Central Government hereby 
declares that this certificate of approval of the Model shall also cover the weighing instrument of similar make, accuracy and 
performance of same scries with maximum capacity of 600g/0.01 g, 1100g/0. Ig, 2200g/ 0.2g, 5500g/0.5g, 1 Ikg/lg and 22kg/2g 
manufactured by the same manufacturer in accordance with the same principle, design and with the same materials with which, 
the approved Model has been manufactured. 


[File No. WM 21(21 )/96] 
RAJIV SRIVASTAVA, Addl. Secy. 
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6 3T$H 1998 

TFT. 3TT. 836.—HWR 3>I faffa yiPTOilfl ^TTT ^ TOJtT ^ ^ T TT fa-qjl WIR F“l W % f*F 

W3fk^’RIW3lftlPtTm, 1976 (1976 3*60) afa W afc 31* *H*i 3* 
( Pl*H, 1987 % dH^ 1 ?) % 3l JOH ^ 3fk 3F tiMl°l1l % ft* d<TO Hl-St!1 alPUfl d**! 1 ! 3>t 3|q(tl "*)' *ft ^I^CII «l1li( 3lJPlT 3ftT 
HpRptd ^TITsff 4 dHyqd Tfal i&T T%^TT; 

313: *H3>1T, 333 dlPTlRH 3lt 313 36 3ft'333TTT (7) 3TC1*337ll333f 3**3t33R7t FO, TFf 3 1J2I3T 3ft *ft 3TR ®p3R3T 

21?33ft ?6t*WlPl3> *6l<i4il4 31^ 1J5TT Tfa % *H€<n3>lPiK1<t>l3lte' : Tr*"TtTT"t' (f^TCtwfF^ H^i^Hied 3*51 

331$) 3f[T (a|«qi'l Pi[-ih[ u i 4^4 it* 1(-54, *ft SH^^tTft, ScWlfW 'f&Z, <ii4H'K - 382044 (■J-JKIfl ) ski fai* ‘T3I % 3flT 

P»i+t 3i jhIsi 3fltfotfo/09/97/47 WH^fiin PF3I ’hi hmi u I 33 "33*ftl3 ^ I 


r >«mt+~ •' , .,.«*,**<*• 


mmi***'' ■ 


:££'■ r*?vJ*»***~* 


’ * »fc. 


(a^T^fcT) 

hIStT (3Hi<y>Ri 4<si) ("H^h *{J4i{1l) ^^STcff 3 ^»T jjw TH^rT^T%, RflTT^ft STfa^flH QIHtfl 00 t^ToT^o -3f|T ^ihcii 
400 TITo % I H?HFR HIM HU 3TRTTM 20 TITo ^ | ^ °M c t)<^i'iiCH c t> HlRfl TTHFr % I 3$TMTC TITT^t 

^FTT % 600 PhciI n)d< % I WfcT^Ty«M*] gc-T-f hR^TH <*W\\ % I 230 qW 3ft? 50 T^T 3TT^f?T H? 

HTTT ’faljTT HT ^t4 ^sW t \ 

^H% ^faR^rf %^T TTT3HT, HRT^ft W4TTT (12) ’5RT I^tT VIRkI 4l‘ ^T OTW wti ^ HtftpT t RfT HT^eT % 
3=pjHtqH MHl u l % 3T^fH?T ^Ht ftfPfHTrTT ^TTT f^RT f^TT^T %“ 3TJH1T 3?R 3^ft HIH^J) ^ f^TH^ Hl^SCI ^ ftPfni u J ft^TT 

J l i, -1l ^T, ftWRin 5^fl ^ hH<*M ^T'Ml'^CIl 5(fR ^fTC^ 50 f^° TITo/IOTno, iSOftTo TITo/ 5umo^ 20uPt)oTITo/5uiJ|o, 

250 IVoTIIo/SO UTo, 300 f^ToTTTo/IOOTITo, 350 t^oTTTo/IOOTITo, 400 RfToTITo/lOO TITo 7 450 ftFToTJTo/100 TITo, 500 ‘faioTIToVlOO TIT*, 
4ZH/200 TH., 1.5ZH/500 TITo afR 2 ZH/500 TITo 3TRffirTH ^ 3M^<U| f | 

[^TToTTo T^\oV^o 21 ( 37 )/96) ] 
TRft^ 3THT TTf^ 
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New Delhi, the 6th April, 1998 

S. O. 836.—Whereas the Central Government, after considering the report submitted to it by the prescribed authority, is 
satisfied that the Model described in the said report (see the figure given below) is in conformity with the provisions of the 
Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of Models) 
Rules, 1987 and the.said model is likely to maintain accuracy over periods of sustained use and to render accurate service 
under varied conditions; 

Now, therefore in exercise of the powers conferred by sub-section (7) of section 36 of the said Act, the Central Govern¬ 
ment hereby publishes the certificate of approval of the Model of the self-indicating non-automatic electronic platform 
weighing machine of type “GR” series of class III accuracy (Medium accuracy) and with brand name “GRACE” (hereinafter 
referred to as the Model) manufactured by M/s Grace Products , A-54, GIDC, Electronics Estate State, Gandhinagar~382044 
Gujarat, and which is assigned the approval mark IND/09/97/47; 

The Model (see figure given below) is a medium accuracy (accuracy class III) weighing instalment with a maximum 
capacity of 100kg and minimum capacty of 400g. The verification scale interval (e) is 20g. It has a tare device with a 100 
percent subtractive retained tare effect. The load receptor is of square section of side 600 millimetre. The LED display indi¬ 
cates the weighing result. The instrument operates on 230 volts and frequency 50 Hertz, alternate current, power supply. 



(Figure) 

Further, in exercise of the powers conferred by sub-section (12) of the said section, the Central Government hereby 
declares that this certificate of approval of the Model shall also cover the weighing instrument of similar make, accuracy and 
performance of same series with maximum capacity of 50kg, lOg, 150kg./50g, 200kg,/50g, 25kg/50g, 300kg/100g, 350kg./ 
1 OOg, 400kg./100g, 450kg,/100g, 500kg, 1 t /200g, l.5t/500g and 2t/500g manufartured by the same manufacturer in 
accordance with the same principle, design and with the same materials with which the approved Model has been manufac¬ 
tured. 


[File No WM 21 (37)/96] 
RAJIV SRIVASTAVA, Addl. Secy. 


[RRTII—Tspn?3(ii)] 


WRRWR : 25 1998/%R3 5, 1920 1535 

6 atftrf, 1998 

RTT. 31T. 837.—6KR>K RR faftR RTfaRRft SRT RRJR Rft R$ ftyt£ R7 faRR RRR % 7THTRTR Rt RRT t ft> RRR 

ftqti3 rMrrtsstO ft^st r^ airfifii^feno wz 3?rrnrhrt atftrfwr, 1976 (1976 RR60) sfRwsfaRiRRRRr( rtr^rr 
R^R^H) f^R, 1987 %RRRRt* % 3FJ?R t 3% ^R RTR Rft RRTRRT t fRT RF M'llclK RRfR Rft 3lRffc[ if RRiefal RRTRT#TT 3fR MVpi 
Rftf7*fRRf 3 dnyw ^RT ^TT T^RT; 

3RT: ^iROR OTK, RRR 37f^P44R Rft RRT 36 Rft RRRRT (7) SRI RSR RlfofTRli RR RRlR RR6t RRT«fRT (H*RH RRlsfclT) Rrf HI 

R?t 11 2000 Rf” fM^ZI?R%3frt‘'^T T ira2000 4’’ 5<^|P4<6 ^ RR*f RtRIR R#T % RT5RT RR (f^Rt 

H^-qn^Hi-sci RitfT RRT $) f^TRRR faP-lHlui ^TRf etrS* 5 u spRj4tri RT?^2 feifti-S, 11 ^t, RRTFR 45e1, 34R'T<4‘| RTT, 

400039 SRI falRT RRT t 3ff7 31j,4l?H fR^R an^.TJ^I.^t./09/97/73 WR^Pilrl fRIRT RRT f ; 3R{RtSR WRRR H=6lR)l'd RRrft 11 

rtsri ( an^TfcTOfferor) rrtrkrrRR rsfaT (RRRfaTR’f in) rrrRrr rrritri t P*HT«tf 3 tPrrrtr irrrt ioo P^riliiin afa’^RRH 

WRIT 400 RTR 11 U<RI44 4I4RH 3TRR (i) 20 RTR t I RRT %R7 TjfaR t PjHIRR «RR)61IWR> yftWJI ^RT RRRT 100 MftKia % I 
RRUT^t RRfRTR #RRR RR t fRRRTt *pTT 600*600 I RRTT7T 3^4 TRISRf Rt?T RfRRTH dRSPutfl RRRT11 RS RRRRR 230 

rIrs, so , ?£r ■arr^f^r % yiRraei! rrt fRsjR rstr R7 sjrPrh '?Rt 11 



(SIFffrO 

31Pt, %R(tR7TRFR, R^IRRT^ W4RT (12) SRI 5RR ^ , Tf°RRff =FT URtR ^ ' e fPR , IT RR?ff % RTSP6T % ^ 

5TRFT RR % 3RRfR R# ftPHHPlI SRT R# ’ftTSRT % SI^RR 3fk RIHlil 31^1^4 RTSR RR ftp4Hl u l t^RIT RRI t f^Ff^PI?! 

10 %.m/1 RTRRT 2 TTTR, 20 %.TIT./2 RTR RT 5 RTR., 30 f^,TJT./5 RI., 50 %.RR1/5 RTR RT 10 TTTR, 100 %. RT./10 RTR., 200 ftT.RRT/20 
m, 300 f^.m/50 RTR, 500%.TnR/100TnR., 1000 %.m/200 HR? afa 2000 %./500 RTRR^ srftlWT SIHdl iH6l RH6M ^Ri, RRT«f?IT 
3^(7 HhO'* % =hi4^<. IJ i RT^ ol^n-i -dHWJi 


[RR. 7f. - 21(58)/96] 

TTJfN ?ftRRRR, 3!R7 7lf^R 
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New Delhi, the 6th April, 1998 

5. O. 837 —Whereas the Central Government after considering the report submitted to it by the prescribed authority, 
is satisfied that the Model described in the said report (see the figure givem below) is in conformity with the provisions of the 
Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of Models) 
Rules, 1987 and the said Model is likely to maintain the accuracy over periods of sustained use and to render accurate service 
under varied conditions; 

Now, therefore in exercise of the powers conferred by sub-section (7) of section 36 of the said Act, the Central Govern¬ 
ment hereby publishes the certificate of approval of the Model of the self-indicating non-automatic electronic platform weigh¬ 
ing machine of type “2000P” series of class III accuracy (Medium accuracy) and with brand name”ELDERPAN2000P” (here¬ 
inafter referred to as the Model) manufactured by M/s Elder Industrial Instruments Private Limited, 11 -B, Dhanr^j Mahal, 
Apollo Bunder, Mumbai-400 039 and which is assigned the approval mark IND/09/97/73; 

The Model (see the figure) is a medium accuracy (accuracy class III) weighing instrument with a maximum capacity of 
100kg and minimum capacity of 400g. The verification scale interval (e) is 20g. It has a tare device with a 100 percent subtrac¬ 
tive retained tare effect. The load receptor is of square section of side 600 x600 millimetre. The Light Emitting Diode display 
indicates the weighing result. The instrument operates on 230 volts and frequency 50 Hertz, alternate current power supply. 



(Figure) 

Further, in exercise of the powers conferred by sub-section (12) of the said section, the Central Government hereby 
declares that this certificate of approval of the Model shall also cover the weighing instrument of similar make, accuracy and 
performance of same series with maximum capacity of lOkg/lg or 2g, 20kg/2g or 5g, 30kg/5g, 50kg/5g or lOg, lOOkg/lOg, 
200kg/20g, 300kg/50, 500kg/lOOg, 1000kg/200g and 2000kg/500g manufactured by the same manufacture in accordance with 
the same principle, design and with the same materials with which, the approved Model has been manufactured. 

[File No. WM 21 (58)/96] 
RAJIV SRIVASTAVA, Addl. Secy. 
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[*PTlI—OS3 (ii)] m<?t*PrTnr , T!r:W^T25,l. l >9S/^rT3 I 1920 


m RiSFFT 

fe^fr, 1 1998 

TT.srT. 8 38—sfafrfnqr fa’TFT ?rfafam, 1947 

(1947 14 ) q?Y stm 17 % w^rc®i ii, %^3frr bt+u 

% trs ftraProf ark 

•FB'FRf % 5fR, ir fafetj sftfftfTO faTR ir 

aThatfirsF srfqvr'q % q^R qrr qqnfsra qnsfr % sft 

S^frqTruFu qrr 3i-3-9 8'qiiqF^?rr «tt 1 

[tt. n^r. -12 012 / 7 7 / 94 — 1 wrisrrc.ifir-l 1] 
THTrFT, i*v SrfaTTTt 

MINISTRY OF J ABOUR 
New Delhi, the 1st April, 1998 

S.O, 838.—In pursuance of Section 17 of the Industrial 
Dispute Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Industrial Tribunal, Chennai 
:n shown n the Aiiikoitc in the Industrial Dispute between 
ihe employers in rclu! on to the management of Allahabad 
Hank and their wo kninn, which was received by the Central 
\ ji/venuneni on 31-3-98. 

[No. L-l 2012/77/94-lR(B.IT)] 
SAN AT AN, Desk Officer 


AWARD 

J he reference has been made for adjudication of the fol¬ 
lowing issue ; 

“Whether the action of (lie management of Allahabad 
Bank, Madras in denying the post of eftstoicr-m- 
charge to Shri M. R. F. Joseph is justified? If not, 
what relief is the said workman entitled to ?” 

Petitioner called absent, No representation. Dismissed for 
default. 

Dated, this 19th day of March, 1998. 

S. ASEfOK KUMAR, Industrial Tribunal 

. qf feRft, 1 1998 

qrr.wr. 839.—artiftfa’F fw? wfafaqir, 1947 
* 

( 1947 4T 14) «RX ‘17% iT, 

3»F BTT; sfeqi % fTTRq'f 

% sVs. xrc«TO if Wr: arkftflrF fwrc 

if tfuftt 3?>Ei>firqT 5if«qrRi «ftptjt % q^R 

SWlfaRf ’FRIT t, aft %^fYq ^TRFR *FT 31-3-98^ 
S1RT §STT qT I 

[# . TH- 12012/93/9 OBTf ATR - (qt-II) ] 

Ifv *rfaqnxY 


ANNEXURF. 

Til l ORE TITF. 1N!V'STKIAL TR1BUNAF, TAMIL NADU, 
CHENNAI 

Thursday, the 19th day of March, 1998 

PRESENT: 

Thiru S, A*ffiok Krnnaf, M.Sc, B.L., Industrial Tribunal. 
Industrial Depute No. 183 of 1994 

(In the matter of the dispute for adjudication under section 
10(1 )(d) of the Industrial Disputes Act, 1947 between the 
workman and the management of Allahabad Bank, Madras^ 
17). 

BETWEEN 

The workmen represented by: 

The General Secretary, 

Allahabad Bank Staff Union, 

115, Angnppa Naicken Street, 

First Floor. Miuhiis-600001, 


New Delhi, the 1st April, 1998 

S.O. 839—In pursuance of Section 17 of the Industrial 
Dispute Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government In¬ 
dustrial Tribunal, Kanpur as shown in the Annexurc in th* 
Industrial Dispute between the employers in relation to the 
management of Central Bank of India and their workman, 
which was received by the Central Government on 3L3-98. 

[No. L-12012 /9 3 /90*IR(B4H)1 
SANATAN, Dcysk Officer 

ANNEXURE 

BEFORE SRI R. K. SRIVASTAVA, RESIDING OFFICER, 
CENTRAT GOVERNMENT INDUSTRIAL TRIBUNAL- 
CtTM-I.ABOUR COURT, PANDU NAGAR, KANPUR 

Industrial Dispute No. 177 of 1990 

In the matter dispute between : 

President, Central Rank Workers Organisation, 

6 , P«kT Colony, 

Agra Cantt, 


AND 


The General Manager, 

Allahabad Bank. Recional Office, 

Vairam Complex Sir Thvacaraja Road, 

T. Nagur. Madras-600017. 

RITEBENCE: 

Order N 0( I -17017/77/ ( M-IR(B.TI), dated 27/28-9-94, 
Ministry of Labour, Government of India, New 
Delhi. 


This dispute coming on Ibis clay for final disposal in tin 
presence of Thiru C. Ravichnndran, advocate appearing Toi 
the Management, upon perusing the reference, daim ant 
Counter statements-and other connected papers on record anc 

{ }™ ' V( L^ ien b^ipfi absent, this Tribunal passed the following; 
1014 01/98^^4 


AND 


Regional Manager, 

Central Bank of India, 

Regional Office, 

1271, Bhniro Bazar, 

Belangani, 

Agra. 

APPEARANCES: 

Raju Prowal for the Union and B, G. A^arwal for the 
Management. 


AWARD 

t. Drntial Government, Ministry of Labour, New Delhi 
yide Notification No, L-12012/93/80-D.II (A), dated 3-8-90, 
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has referred the follow : ng dispute for adjudication to this 
Tribunal— 

Whether the action of the management of Central Bank 
of India in imposing the punishment of stoppage 
of 3 ^increments on . Sri S, P. Syrmaur clerk is Justi¬ 
fied 7 If not, to what relief the concerned workman 
is entitled ? 

2. Although this case was reserved for giving finding on 
preliminary issue regarding proprietary and fairness of domes¬ 
tic enquiry, after going through the papers including enquiry 
report, I am going to hold that enquiry was fairly, and pro¬ 
perly held. Further in this case punishment is less than 
dismissal, removal or discharge from service and in exercise 
of powers u/s. ll-A of I.D. Act, this Tribunal cannot go into 
the question of quantum of punishment, final award is being 
given, 

3. The concerned woikmati Prem Behari Syrmaur was ad¬ 
mittedly working as clerk at Khair Branch of the Opposite 
Party Central Bank of India. He was issued a chargesheet 
oated 13-12-86, which runs ab under— 

1. On 5-11-86* when he was working as officiating Chief 

Cashier he deliberately refused to make payment 
of vouchers and withdrawals entered at Serial No. 
19 to 27 in the token book. The vouchers/with¬ 
drawals were duly passed by an officer and tokens 
were Issued there against during normal business 
hours. 

2. He wilfully disobeyed the instructions of Branch 

Manager for making payments of the vouchers/with¬ 
drawals which were lying with him for payment. 
He refused in writing to comply with the insrtuctions 
of branch manager and did not make the payments 
to the beneficiaries. 

3. He altered the record of the bank by strucking off 

withdrawal of Rs. 1600 drawn by Ram Datt Shamm 
HSS Account No. 3261 from the token book. The 
said withdrawal wag entered for payment after it 
wa*i passed by an officer and token No. 869 was 
issued there against. 

4. He closed the scroll book, cash detail book unUaterallv 

leaving instruments/vouchers entered at SI. Nos, 19 
to 27 in the token book unpaid. 

5. He did not get the cash verified by branch manager 

on 5-11-86 before keeping the cash in safe. He 
closed the cash unilaterally with his single keys and 
left the office at about, 5.30 r*.m, without finishing 
the days work- He did not obtain the signatures of 
branch manager on scroll book and cash* - detail brak. 

One K. P. Mishra was appointed enquiry officer, he sub¬ 
mitted his report dated 10-11-87. Alter issuing usual show 
cause notice the concerned workman was awarded 1 punish¬ 
ment by way of stoppage of three future increments. Feeling 
aggrieved, the concerned workman has raised the instant in- 
dustiinl dispute. 

4. In the claim statement:, inter alia, fairness and proprie¬ 
tary of domestic enquiry was question on a variety of ground. 
This fact was denied bv the bank. Hence, following preli¬ 
minary i^suc was framed— 

Whether domestic enquiry conducted by the bank is fair 
end proper 7 

5. I have heard the parties and have gone through the 
record. A perusal of record would go to show that manage¬ 
ment hfld examhed C. S. Bhus'n. Branch Manager Aimnl 
Hussain. AFO, T. C. TI W ari, clerk, Bhudeo Sharnia, B.D.O., 
Khair. and Ram Datt Sha^ma one of account bolder and one 
Mimm a witness of public. Besides the management had 

Fxts M-l to M-9I papers The concerned ’workman 
did not adduce any evidence, hence after considering the evi- 
*h‘" nnmiii-' nflflr'v- m tv- rrr^rt dated TO 11-fi 7 , found 
th i t a!l I he five charges weic proved. 

6. The rontent’Ou o f the authorised representative n f 

ih * v/orlm'm j 6 that charges are vacm*. T do not 

find pnv subetonrn in this contention. A bate *eru<a 1 of the 
chtrrgesheet wotjld go to show that all tho details of mlicqn- 


duct have been separately pointed out whi^fi will not teare 
any man of doubt about the misconduct for which the con¬ 
cerned workman was facing enquiry. The second contention 
of the concerned workman is that he was not afforded oppor¬ 
tunity to cross-examine and adduce evidence in defence. After 
going through the enquiry proceedings, I am of the opinion, 
that the concerned workman had been adopting dialatory 
tactics. He has been seeking adjournment! on one pretext 
or the other. Some times on the ground of non-availability 
of hifi defence representative. One such last opportunity waa 
given to the concerned workman op 27-10-87, t wh<jn his case 
was fixed for evidence of the delinquent. The concerned 
workman did not turn up at all, The plea that defence 
representative was prevented from attending the disciplinary 
proceedings due to unavoidable circumstances is by way of 
manupulation and dbes not inspire confidence. Similarly no 
good explanation has been given by the conccred workman 
for not giving evidence in his defence. In its absence, the 
enquiry officer was perfectly justified in accepting the unre¬ 
butted evidence of tbc management. 

7. Thus my final award is that the concerned workman was 
given full opportunity which he failed to avail and that 
finding is based on cogent evidence. Accordingly my finding 
on preliminary issue is that enquiry was fairly and properly 
held. As such the punishment was rightly awanded to tht 
concerned workman and he is not entitled for any relief. 

8. Reference is answered accordingly- 

B. K, SR1VASTAVA, Presiding Officer 

fastfV, 1 1998 

84 0 .—sfWrfro frm qfeifrw, 1947 

( 1947 TTT 14) qpj 

9HlftiqT4.fr % ^4- 

ffiTTt % afH B fdtw afaftfaq: fTTPT 4 

s TOft tJ[> fcgto TJTWTi: *Tit 3H3-98ffi> RFff |W 
*TT I 

[*r. ^* 12012 / 104 / 93 -^ mc(sft.-II)] 

bti ci fi , "sfv srfijqrKt 

New Delhi, the 1st April, 1998 

S.O. 840.—In pursuance of Section 17 of the Industrial 
Dispute Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government 
Industrial Tribunal, Kanpur a. c shown in the Annexure in 
the Industrial Dispute between the employers in relation 
to the management of Allahabad Bank and their workman, 
which was received by the Central Government oh 3N3-98. ’ 

[No. L-l2012/164 95-IR (B-II)] 
SAN AT AN, Desk Officer 

ANNEXURE 

BEFORE SRI B. K. SR1VASTAVA J PRESIDING OFFI¬ 
CER, CENTRAL GOVERNA1ENT INDUSTRIAL TRL 
BNAT -CUMTABOUR COURT, PANDU NAGAR 
KANPUR 

Industrial Dispute No, 40 of 1996 

In the matter of dispute : 

BETWEEN : 

Ass'stant General Secretary, 

Allahobf’d Bank Staff Association, 

26-A, Narath Malka, 

Allahabad. 
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AMD 

Regional Manager, 

Allahabad Bank, 

Re£lonaI Office, 

Civil Lines, 

Moradabid. 

APPEARANCE : 

Shri M. K. Verma—for the maua£©m«nt, 

Shri B. P- Saxeua—for the workman. 

AWARD 

1. Central Government, Ministry of Labour, New Delhi 
vide his notification No. L-12Q12/164/95*I.R. (B-2) dfited 
22-3-1996 has referred the following dispute for adjudication 
to this Tribunal *— 

“Whether the action of the management of Allahabad 
Bank, Meerut in imposing the penalty of stoppage 
of one further increment with cumulative effect 
on Sh. Y. K. Joharh Clerk-cuxn-Typist vide their 
order dated 2-5-1991 is legal and justified ? If 
not, what relief is the sak? workman entitled to ?’* 

2. The concerned workman Y. K. John was working as 
Clerk-Cum Typist at Chundausi Branch of the opposite party 
Bank. He was scived with charge sheet dated 23-6-89 which 
runs as wider :— 

1. On 1*12-87 in connivance with Sri P. K, Agarwal 
you posted a forged cheque No* 84053 in the S/B 
A/c No. 6406 of Sri Chattnrpal and issued Token 
No, 71 to Sri P. K. Agarwal, the payment o£ 
Rs. 10,000/- against this Token wai collected by 
Sri P. K, Ajjarwal. 

2. Oil 2-12-87 again in connivance with Sri P. K. 
Aganval you posted another forged cheque No. 
84051 for Rs. 15,000' in the S/B A/c No. 6406 
of Sri Chattarpal and the Token No. 65 against this 
cheque was issued by you to Sri P. K, Agarwal 
through Sri Rishi Pal, Peon cum Ffiqraafr and the 
payment thereof was also collected by Sri Agarwal. 

3. On 30-11-87 you on the verbal advice of Sri P. K. 
Aganval and without any written request from 
the A/c holder, posted the cheque book bearing 
No, 084051 to 084060 in the cheque issue register 
for issuance to the account holder <& the same was 
handed over by you to Sri P. K. AgarWal without 
obtaining any sigpatures from the acooimt holder 
ob the cheque issue register. 

The concerned workman pleaded not guilty. The Manage¬ 
ment examined S, C Upodhya Manager Chandausi branch, 
Momraj, Officer Chandausi branch, Dilip Mehra, Chief 
Manager Credit Card. The defence did not adduced his 
evidence. After completing enquiry the enquiry officer Sri 
S C. Pandey vide finding dated 14-3-96 held that charge 
No 1 was proved in part. Where as charge Nos. 2 and 3 
were not proved, On the basis' of this report the concerned 
woikman has been awarded punishment by way of stoppage 
of one further increment with emulative effect weT 
2-5-91. 


3. The concerned Workman being dissatisfied has raised 
the instant Industrial Dispute, As intemlia alleged that 
enquiry was not fairly and properly held, On the other 
hand the Bank has maintained that enquiry was fairly and 
properly held. 


5. Having hemd the authorised representative of both aide* 
and having gone through the record 1 agree with the authoris¬ 
ed rifneaentative of the workman that this Trib un al can 
go into the illegality of punishment order even if such 
punishment order is less than pu nis h m ent of dismissal or 
removal from service. The authorised representative of the 
concerned woikman has drawn my attention to Ext. M-8 
copy of show cause notice dated 16-6-90 which was issued 
by the disciplinary authority to the concerned workman. 
Jit is found that after agreeing with the report of enquiry 
officer, the disciplinary authority had proposed to inflict 
punishment of stoppage of two future increments as provid¬ 
ed in clause 19.6 of Bipartite Settlement, Ext, M.10 ia the 
final punishment order dated 3-1-91 passed by the disciplinary 
authority. By this order the disciplinary authority after 
making deviation from the proposed punishment haa award¬ 
ed stoppage of one future increment with cumulative 
effect. This order further shows, that delinquent had not 
submitted any reply to show cause notice. It would impiodly 
mean that he was satisfied with the proposed punishment 
of two increments. There can be no dispute that stoppage 
of one increment with comulative effect h more harsh 
than that of simple stoppage of two increments. It is a 
trite preposition of law that disciplinary authority cannot 
impose the punishment higher than proposed without imuns 
any show cause notice. This is carinal pjjncjple of natural 
justice. Ati the disciplinary authority has committed breach 
of this carinal principle, I upheld the objection of the deli- 
quent and find that awarding of punishment off stoppage of 
one increment with cumulative effect is bad in law. Instead 
he ought to have been awarded punishment of stoppage Off 
rirqple two increments as was proposed. 

6. Hence my final award is that imposing of puniahment 
by way of stoppage of one increment with cumulative 
effect is bad in law. In lieu of that he is awarded punish¬ 
ment by way of stoppage of two future increments as 
provided in para 19.6 (d) of Bipartite Settlement dated 
19-10-66. 

B. K. SR1VASTAVA, Presiding Officer 
1 Site, 1998 

*BT.*TT. 841 .—afafrte *rfafainT, 1947 

(i 947 *rr 14) *pY sttt i 7 %*Ppn:w! 

%sfH, sr^a Jr fate aiVattetere 

ii «<+k aifatte % cte 

jHufura TCtiVtr, ^ %ter wum. 31-3-98 
JTO «rr i 

(fa. q?r-17012/6i/ 92 -?ni.?TR. (tft-Il)] 

^RTcTT, 1?^ ?rfasprfv 

New Delhi, the 1st April, 1998 

S.O. 841.—In pusuance of Section 17 of the Industrial 
Dispute Act, 1947 (14 of 1947J, the Central Government 
hereby publishes the award of the Central Government In¬ 
dustrial Tribunal, Kanpur as shown in the Annexure in 
the Industrial Dispute between the employers in relation to 
the management of Bharfiya Jeevan Sima Nigam and their 
workman, which was received by the Central Government 
on 31-3-98. 


4. On the pleadings of the parties a preliminary • issu 
regarding fairness and proprietory of domestic enquiry wa 
framed. This tribunal vide finding dated 27-10-97 ha 
held that enquny was fairly and properly held. As Ih 
punishment i s less than dismissal, removal from servio 
this tribunal will have no jurisdiction to po into the pro 
portionaldy of punishment. Still the auth.‘ represemtativ 
tor the workman had maintained that time may b© givs 
show that tht order of punishment even “on wtat 
UllrtW'facts is illegal. 


[No. L-17012/61'/92-IR (B-ll)] 
SANATAN, Desk Officer 
ANNEXURE 

BEFORE SRI B. K. SR1VASTAVA, PRESIDING OFFI¬ 
CER, CENTRAL GOVERNMENT INDUSTRIAL TRI- 
BNAL-CUM LABOUR COURT, PANDU NAG AIL 
KANPUR 

Industrial Dispute No. 35 of 1993 
In the matter Of depute ; 
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between 

Viicmlia Kumar C/o Central Zone National Life Insu^ 
ranee Employees Association 70-D Sbyam Nagar, 
Kanpur Pin-208013* 

AND 

Sr- Divisional Mauagcr, 

Bharriyn Jeeban Bima Nifiam, 

16/98 The Mall Kanpur 

APPEARANCE : 

M* L, Agrawal—for the Management and 

Neetei Math ur—for the workman. 

AWARD 

1. Central Government, Ministry of Labour, vide Noti- 
catUm No, L-17012/61/92-JR-B.U dated 26-3-93, has referred 
tbt following dispute for adjucjicatioxi to this Tribunal :— 

Whether the claim of the Central Zone National Life 
Insurance Employees Association, Kanpur, that 
Sri VIrendra Kumar is entitled to be appointed* in 
the service of the LiC in terms of the NIT Award 
is Justified 7 If not, to what relief is the workman 
entitled to? 

2. The case of the concerned workman is that he had 
worked as a peon for 144 days at Kanpur branch of the 
opposite party the detail* of which have been given in para 
(1) of the elajip statement. A reference was made regarding 
absorption of ex-employees of the opposite party by 
Government of India to Justice R* D, Turpule. His 
award Was given on 16-4-86. According to this award 
the persons who had worked between l-J-82 to 20-5-85 
Were to be absorbed. As the concerned workman had 
worked during this period as slated above he wq& entitled 
for absorption. The opposite party has erred in not ap¬ 
pointing him in this way. 

3. The case of the opposite party LIC is that matter has 
been settled by compromise before the Han’ble Supreme 
Court. It is further alleged that as the concerned workman 
had not worked for minimum number of days as given in 
the award he Was not found suitable for absorption. 

4. In the rejoinder it ig alleged that the Union of the 
concerned workman was not a party to the settlement before 
the Hon’ble Supreme Court hence he is not bound. 

5. After having gone through the evidence of the con¬ 
cerned workman I think that th» case need, not detained 
for long. According to> the direction in the award screen¬ 
ing committee was to be appointed which had to consider 
the suitability and desirability of the candidate and only 
then appointment was to be made, Hence this award does 
not give right of appointment. Further from the evidence 
c? Virendra Kumar it is found that in 1992 his test has 
taken place and interview had also taken place. 

6. Ext. M-5 is the letter issued by the opposite party to 
the concerned workman by which he was called for inter¬ 
view. Thus it will be seen that the concerned workman was 
actuallv considered and if he was not fbuxid suitable ques¬ 
tion of bis appointment does not arise. The main objection 
of the concerned workman was that to give opportunity to 
the eligible candidates and the same has been given, hence the 
purpose of the award was served, As the concerned workman 
was not found vsuitable and if he was nort given appointment 
nothing can be done. 

7. Hence, my award is that the concerned workman is 
not, entitled for absorption on the basis of award and conse¬ 
quently he cannot be appointed. 

B. K. SRIVASTAVAj Presiding Officer 
fevft, 2 1998 
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New Delhi, the 2nd April, 1998* 

S.O. 842.—-In pursuance of Seel ion 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the 
Central Government hereby publishes tho Award of 
the Industrial Tribunal, IATNA as shown in the 
Annexurc in, the Industrial Dispute, between the emp¬ 
loyers in relation to the management of ECO Bank 
and their workman, which was received by the Cen¬ 
tral Government on 1-4-1998. 

[No. L-1 i012/247/95-1R (B-1I)] 
SAN AT AN, Desk Officer 

ANNEXURL 

BEFORE THE PRESIDING OFFICER, INDUS- 
TRAL TRIBUNAL, PATNA 
Reference No. 5 of 1997 (Central Government) 

The Zonal Manager, U Co. Bank, Zonal Offi¬ 
ce, Mauryalok. Patna and their Workmen 
represented by State Secretary, U. Co, 
Bank, Employees Association, Exhibition 
Road, Patna. 

For the Management : Shri Prannoy Kumar, 
Asstt. Chief Officer (Personnel) Zonal 
Office, UCO Bank, Patna. 

For the Workman ; Shri B Prasad, State Sec¬ 
retary UCO Bank Employees Associa¬ 
tion, Exhibition Road, Patna> 

PRESENT : 

Shri Raja Ram Singh, Presiding Officer, Indus¬ 
trial Tribunal, Patna. 

AWARD 

The 27th March, 1998 

By adjudication Order No. L-12012/247/95-IR 
(B-II), dated 30-12- J 996 read with corrigendum 
issued subsequently the Central Government (Gov¬ 
ernment of India) in the Ministry of labour. New 
Delhi referred u/s. 10 (1 )(d) of the Industrial Dis¬ 
putes Act (hereinafter releired to be as Hhe Act 1 ) 
the following disputes between Ihe Management of 
U. Co. Bank, Patna and its workmen for adjudica¬ 
tion :■— 

“Whether the action of the Management of 
UCO Bank in denying regnlarisation of 
services of Shri Prakash Ram is legal and 
justified ? If not, to what relief i s the 
said workman entitled ?” 

(Hereinafter Prakash Ram will be referred as 
the ‘workman’)* 

2- After receipt of the aforesaid adjudication 
order the reference wns registered and- the parties 
wer$ directed (o T i 
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23-6-1997. On 23-6-1997 both parties appeared 
and a written statement of claims was hied on be¬ 
half of the workman represented by State Secretary, 
UCO Bank Employees Association (hereinafter to 
be referred as ‘the Union 1 ). Copy of the written 
statement hied on behalf of the workman was served 
on the Management and the Management filed its 
written statement of the claim. Thereafter rejoinder 
was filed on behalf of the workman ' through the 
union to the written statement of the cJaimi filed on 
behalf of the Management. 

3, Documents were filed on behalf of the work¬ 
men by the union but no document was filed on 
behalf of the Management. Thereafter a date weis 
fixed lor evidence and three witnesses were examin¬ 
ed on behalf of the workman and three documents 
were admitted into evidence which were marked 
Exhibits 1 to 3. However, no evidence was adduced 
on behalf of Tie Management. Management was 
given opportunity to produce evidence but they re¬ 
fused. Thereafter the argument w T as heard on be¬ 
half of both parties. 

4. The case of the workman as mentioned in the 
written statement filed on his behalf is as follows — 

Shri Prakash Ram was orally appointed by the 
Management of UCO Bank as a temporary Peon to 
work at K. R. College Extension Counter under 
Bermo Branch of the Bank w.e.f. 8th September, 
198S. 

After the appointment the workman performed 
the following duties :— 

(i) Opening and closing of Bank’s Gate. 

(ii) Cleaning tables, chairs and counters of the 
Bank . 

(iii) Bringing out ledgers, registers from the 
Almirah and placing the same on the 
Tables, Chairs, counters of the Bank ; 

(iv) Carrying token, scroll register from 
Accounts Department to Cash" Department 
and vice-versa ; 

(v) Carrying registers, ledgers as per require- 
ment ; 

(vi) Posting of Mails, distribution of Daks ; 

(vii) Stitching of currency notes whenever re¬ 
quired ; 

(viii) Serving water to the members of staff and 
customers, 

(ix) Bringing tea, bottle from the nearly shop for 
members of staff. 

The workman has been discharging his duties from 
9.30 A.M. to 5.30 P M. The workman after ap¬ 
pointment has been working since 8-9-1988 regularly 
with some break on account of sickness or leave 
due to urgent reasons. The workman has been 
working continuously since the last over 8 years 
and has worked for over 240 days in a calendar year. 

Tile workman was being paid at the rate of 
Rs. 10/- per day and presently getting at the rate of 
Rs. 25/- per day as wages ; 


5, 199b/^W 5, 


The workman has not been paid Bonus as per the 
provisions of Payment of Bonus Act, 1965. The 
workman was appointed against a permanent vacan¬ 
cy of a Peon, lie was appointed to work from the 
very date of the opening of the Extension Counter 
Office of the Bank ; 

The unions and the Management of UCO Bank 
entered into a settlement in the )ear 1989 for per¬ 
manent absorption of casual workers who had work¬ 
ed for 240 days during three years preceding the 
settlement ; 

The workman having conic to know about the 
terms and conditions of the settlement, applied for 
empaneltnen,: and subsequent regularisation in the 
Bank’s standard proforma . 

After the 1989 settlement for absorption of casual 
workers, several persons were empanelled for regu- 
lartsation and their wages revised from, time to-time 
keeping in view the price-rise. 

Even after application the Management did not 
ever intimate the workman that he was empanelled 
for permanent absorption as a Class IV employees ; 

Those persons who put in 240 dhy& of service 
during a span of three yea/s as per .settlement are 
being paid wages at the rate of Rs. 89/- per day 
w.e.f. 1-1, J-1996 and were paid wages at the rate of 
Rs. 77/-, Rs. 81/- per day ; 

When the workman saw that his case was not 
considered the appr jiched UCO Bank Employees 
Association and an industrial dispute was raised 
before the Asstt. Labour Commissioner (Central) 
Ministry of Labour, Government of India, Maurya 
Luk Complex, Patna vide letter dated 3-5-1994 ; 

A Conciliation proceeding was held on various 
dates, but the conciliation ended in failure and 
failure of conciliation report was submitted to the 
Ministry of Labour, Government of India, New 
Delhi which resulted into this reference. The work¬ 
man was not paid wages for Sundays and Holidays. 
The workman was not paid wages at par with the 
counter-part performing similar nature of duties and 
the workman is entitled for regularisation, as a Class 
IV employee in Bank’s permanent pay scale in 
subordinate cadre on the following grounds :— 

(i) The workman has been discharging all the 
duties of a permanent peon since the last 
over 8 years continuously, 

(ii) The workman has worked for more than 

240 days iu a Calendar year ; 

(iii) The workman although performed similar 
nature of work he was discriminated and 
was paid law wages which is an unfair 
labour practice on the pari of the Manage¬ 
ment as per Schedule V of the TD. Act, 
1947 ; 

(iv) The Management has violated the princi¬ 
ples of ‘Equal pay for Equal work’ as en¬ 
shrined in the Chapter IV dealing with 
Directive Principles of the State Policy to 
the Constitution of India ; 
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(v) The action of the Management is not regu¬ 
larising the services of the concerned 
workman is discriminatory/ arbitrary and 
bad in law. 

So grayer has been made to answer Lhe Reference 
ki favour of the workman. 

5. The case of the Management as mentioned in 
its written Statement is as follows :— 

The Reference is bad in law due to the following 
reasons 

(i) The workman was engaged for performing 
certain contingent nature of work on a 
casual basis by the dffiCer Incharge) Mana¬ 
ger of UCO Bank, K. B, College Exten¬ 
sion Counter Beimo who did not have any 
authority to engage. The engagement thus 
is void ab-initio. So the workman was uti¬ 
lised by the Officer [staff of Mermo Branch | 
Extension Counter K. B, College Exten¬ 
sion counter without authority. 

The Bank is a ‘State 1 within the meaning 
of Article 12 of the Constitution of India 
and is obliged to function within parame¬ 
ter of Art. 14 and 16(1) of the Consti¬ 
tution of India in the matter of appoint¬ 
ment. The Employment Exchange Act is 
to be followed and names sponsored by the 
Exchange are to be considered for recruit¬ 
ment in the subordinate cadre. Under such 
circumstances the workman can not take a 
valid daim to be regularised and appointed 
in teeth of constitutional inhibitions and 
pronouncements of the Supreme Court of 
India, He can not claim to be regularised, 

(iii) The Conciliation Authority functioned, 
mechanically. 

(iv) There was no sanction!provision for en¬ 
gagement of the casual worker from the 
competent authority. 

(v) Since engagement of casual worker enga¬ 
ged for contingent nature of work was 
invalid ab-initio, he is not a workman 
under the provisions of section 2(s) of the 
Industrial Disputes Act, 1947 and demand 
for regular]sation of such casual worker is 
not an industrial dispute under section 
2(k) of the Industrial Disputes Act, There 
was no relation of employer and employee 
between the Management of UCO Bank 
and the workman. 

It is not correct to say that the workman was 
ever appointed by the Bank as peon. As a matter 
of fact he was supply drinking water. Tea etc. i.e. 
jobs of contingency in nature and there was no ap¬ 
proval from the competent Authority. The casual 
worker was not maintaining any time schedule and 
was not required to do so. 

Thefe being no full time regular* and sufficient 
job for casual worker at the concerned office of the 
Bank, no such post or vacancy was available and 
by the competent authority of the Bank. 


The casual worker i,e, Sri Prakash Ram was there¬ 
fore not entitled for Bonus etc. \ The post of perma¬ 
nent sub-$taff'\vas not sanctioned so the rtgularisation 
of Prakash Rum against a non-existent post of sub- 
staff does not arise. For filling up a permanent post, 
a person is appointed as a probationer provided he 
fulfils all the eligibility Conditions and is selected and 
recruited as per the procedure of the Bank after his 
name is sponsored by the local Employment Ex- 1 
change, he is regularised against the permanent va¬ 
cant post. So the claim of the workman frit regula- 
risation has been denied by the Management, 

6. A rejoinder was filed on behalf of the work¬ 
man to the written statement filed by the manage¬ 
ment in which it was alleged that at no point of time 
it was even contended by the lepresentative of the 
Management that Prakash Ram was not a workman 
u|s 2(s) of the Act. It is not correct to say that 
Prakash Ram v/as not appointed by the Bank as 
peon. Further he was orally appointed a* a tempo¬ 
rary peon with the assigned duties of a Peon as the 
said Extension Counter did not have subordinate staff 
since its opening date i.e, 8-9-1988. The records of 
the Bank also support that the said workman was 
performing all the duties of a peon. The submissions 
made in the written statement filed on behalf of the 
Management have been denied by a large. It has 
been alleged that the Management of a public sector 
Bank is supposed to be a Model Employer but after 
going through the submissions made in the written 
statement of the Management it appears that, the 
Management has failed to act as Model Employer, 
rather, resorted to unfair labour practice in taking 
works of a peon from a poor person on low wages 
after taking undue advantage or the problem of un¬ 
employment prevailing in the country. 

7. Now the point for determination arises whether 
the action of the Management of the UCO Bank in 
denying regularisation of services of Sri Prakash Ram 
is legal and justified. 

8. There is no controversy on this point that Pra¬ 
kash Ram is Working since 8-9-1988 at K.B. College 
Extension Counter of UCO Bank under Mermo 
Branch, According to the workman he was perfor¬ 
ming the function of peon although he was a daily 
rated employee from the very date of opening Of the 
Extension Counter of the Bank, According to the 
Management lie was engaged as casual worker for 
contingent nature of work. So according to the 
Management Prakash Ram was not a workman under 
the provisions of section 2(s) of the Act, so demand 
for regularisation of casual worker can not cons¬ 
titute industrial dispute under section 2(k) of the 
Act. However, in view of the decision of the Hon’ble 
Patna High Court in the case of Dinesh Shaitna and 
others and State of Bihar and others reported in 
B.LJ.R, (Vol. 311 p. 207 the casual workers axe 
also workmen u|s 2(s) of the Act and the benefit 
under the Act including section 25F is available to 
casual workers also. Under such of circumstances 
Prakash Ram is workman u|s 2(s) of the Act and 
dispute relating to conditions of service comes under 
the industrial dispute ujs 2(k) of the Act. So the 
submission- made on behalf of the Management can 
not prevail. 
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9. On behalf dr the workman three witnesses have 
been examined. Witness No. 1 Subodli Tigga is 
clerk-cum-cashier in K.B. College Extension counter 
of UCO Bank at Bermo Branch. He has stated in 
his evidence that he is working in tile said Extension 
counter at Bermo since 13-3-1989. He has further 
stated that when he was joined there was no perma¬ 
nent Peon. PVakash Ram used to perform the func¬ 
tion of Peon. He used to perform the following 
duties—(1) To open the Bank (2) To clean the 
office (3) To clean the furniture (4) he brings the 
token, scrollbook from the Almirah and carries to 
the Cash Department (5) posting of mails (6) he 
delivers daks to another Bank etc. So this witness 
has clearly stated that he used to perform the func¬ 
tion of Peon. He further added in his evidence that 
he remained in Bank from 9.30 A.M. to 5 P.M. and 
he performed the above functions on the direction 
and widen the supervision of the Officer lncharge 
of the Extension Counter. He has further alleged 
that Prakash Ram is continuously pei forming his 
duty and he is working before he (witness) joined 
there. So he always saw him working since he 
(witness) joined his duty. Prakash Ram worked 
more than 240 days continuously in a calander year. 
He has proved some documents which have been 
worked Exhibits which will be discussed later on at 
the relevant time, In the cross-examination he has 
stated that he (witness) was selected and appointed 
by the Board and he got appointment letter. He has 
further stated that UCO Bank is a nationalised Bank. 
He has not been his (workman) appointment letter. 
His (workman) wages is paid by the voucher and 
wages paid to his debited against the working expen¬ 
ses. His name is not mentioned in the salary sheet. 
He has admitted that there is a peon on the deputa¬ 
tion since last two to three years and (the name of 
the peon is Prabhn Dayal Mishra. He has admitted 
that Prakash Ram brings .water for drinking and serve 
teas to the employees if available. 

10. W.W.2 is Makesh Kumar Verma wbo is Head 
Cashier in K. B, College Extension Counter of Bermo 
Branch. He has supported the evidence of VV.W.l 
on the point of function said to have been performed 
by Prakash Ram. He has clearly stated that Prakash 
Ram performed the duties of clearing of Table. Chair, 
Counter etc., taking out ledger, register from the Al- 
miriah and bringing token Books and cash scroll from 
the Accounts Department to Cash Department, post¬ 
ing mail of the Banks, serving drinking waters to 
staff and customers. He has stated that formerly 
he used to stitch the packet of currency notes but now 
a ■ peon has been deputed from last two years as a 
Daftari. He has stated that no permanent peon has 
been posted as yet at K. B. College, Extension coun¬ 
ter. Bermo Branch. He has stated that Prakash Ram 
sets Rs, 251- per dav ns wages. Prakash Ram works 
from 10 A.M. to 5.30 P.M. Prakash Ram was work- 
in? on the said counter before his ( witness! kiininn 
therle as Head Cashier. He ioined ns Head Cashier 
in the month of August. 1989 and the Extension 
counter started to function on 8-9-1988. He has 
clearlv stated that Prakash Ram worked continuously 
and he performed the smile duties which is heme per¬ 
formed by a uermanent peon. Tn the crcss-cxamina- 
tion he has stated that the attendance of Prakash Ram 
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is marked on separate copy and copy remains in the 
custody of Officer lncharge of the Bank. He has 
admitted that a peon has been deputed in the Bank 
who is Daftari since last October, 1996. Prakash 
Ram is still performing the above functions after the 
deputation of the said peon. He has stated that the 
deputed peon hardly gets time to perform all func¬ 
tions because of distance of controlling office and the 
State Bank. 

11. W.W.3 Prakash Ram is workman himself. He 
has stated that he is working as Feon on daily wages 
basis from 8-9-1988 at K. B. College Extension 
counter of UCO Bank at Bermo Branch. The Ex¬ 
tension counter was opened on 8-9-1988 and since 
then there is no permanent peon. He goes in the 
office at 10 A.M. and performs the duties of a peon 
including cleaning of chairs, counter, tables, taking 
out ledger, registers from the Almirah and placing 
the same on the Tables and counters. He has fur¬ 
ther stated that he carries the postal mails to the post 
office. Formerly he used to stitch the currency notes 
and vouchers and presently also he performs this 
work occasionally. He is working continuously since 
8-9-1988, When he joined he was getting Rs. lOj- 
per day and to-day he gets Rs. 251- per day. When 
he joined there was no any peon so he used to work 
against a permanent vacant post. He has stated that 
he filed an application for regularisation in the Bank 
service as a class IV employees on 27-11-1989. He 
has proved his signature on Ext. 2. He has stated 
that perfortna of this application was handed over to 
him by the Manager. He does not get the wages for 
Sunday and holidays. He was never given bonus. 
When he applied for regularisation an assurance Was 
given by the Manager that the regularisation of the 
service will be made within a year. When his ser¬ 
vice was not regularised he approached the union for 
raising the dispute. He performs the duties on the 
direction of the Manager. He performs the same 
function which is required to be performed by the 
permanent Peon, He has stated that a permanent 
peon has been deputed since two years after raising 
the dispute for regularisation. Tn this cross-exami¬ 
nation he stated that he was not issued any letter 
of appointment, He has admitted that there was 
another peon who performs the function of Daftari 
and who has been deputed recently. He has ad¬ 
mitted that he also served water to the members 
of the staff. 

12. No evidence has been adduced on behalf of 
the Management. 

13. From the evidence of the above three wit¬ 
nesses examined or behalf of the Workman the fol¬ 
lowing facts emerge— 

(1) Prakash Ram used to perform the func¬ 
tion of peon since the very inception of 
the K. 13. College Extension counter of 
UCO Bank at Bermo Branch. He is paid 
wages on daily basis (2) There was no 
peon in the said Extension counter since 
its inception but a Peon has been deputed 
since two years who works as Daftari also 
f3) The Peon has been deputed after rais¬ 
ing. tire industrial dispute for regularise- 
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tion of the service of Prakash Ram. So 
there was no deputation of any peon in the 
Extension cmintcrl before raising the dis¬ 
pute on behalf of Praka.su Ram for regu- 
Jarisation (4) Undoubtedly it Appears that 
there was function to be performed by u 
Peon even before the deputation of a Peon 
at the said counter, so it becomes evident 
that Prakash Ram was performing all the 
functions of peon, at least, before the 
deputation of Frabhu Dayal Mishra as a 
peon in the Extension Counter. So what¬ 
soever may be the condition of service of 
Prakash Ram in the record of Bank, it is 
evident that Prakash Ram was performing 
all the function of a peon including supply 
of water and lea io rhe members of staff 
before 199m So Prakash Ram performed 
the function of* peon since 8-9-1988 to 1996 
he, before the deputation of Prabhu Dayy] 
Mishra at the Extension Counter. 

14. Not only the oral evidence but the documen- 
tail/ evidence adduced on behalf of the workman, 
also corroborates the oral evidence of the witnesses 
on this point. Ext. 1 is the letter addressed to the 
Divisional Office, Ranchi by Bermo Branch. In tins 
letter the application in duplicate received front K.B. 
College Extension counter relating to the Circular 
No. CH|PASllft|8Q dated .19-10-1989 was forwar¬ 
ded. Ext. 2 is the photo copy of the application filed 
by Prakash Rani for reguJarisatinn -of his service on 
Permanent ^ad 1v \ Ext. 3 R th f ' letter ^ent *n the 
Divisional Office, Ranchi by Mermo Blanch. Tn this 
letter Manager of Bermo Branch has confirmed that 
applicant Prakash Ram was doing the job of office 
cleaning as a water Boy and Peons’ job since the 
opening of the Extension Counter till date. He has 
further continued that ibe applicant was dome a 
full days job as a casual worker in the subordinate 
cadre. He bos further confirmed that the applicant 
has completed minimum 240 days woiks in three 
years i.e, from 12-10-1986 to 1MO-J9R9. So these 
240 days included holidays and Sundays. So accor¬ 
ding to the report of the Manager of the Bermo 
Branch the workman has completed 240 days unto 
11-10-1989. So from the report of the Manager of 
Bermo Branch it is confirmed lhat the workman per¬ 
formed the function of Feon since the opening H 
Extension counter and was doing a full day job as a 
casual worker in the subordinate cadre. 

15. Thus it has been sufficiently established that foe 
workman was discharging the duties of a peon since 
8-9-1988 to 1 0< >6 before the deputation of Prabhu 
Dayal Mishra. The workman worked for more than 
240 da vs in a calender vear. It is also Droved that 
the workman was previously paid at rhe rgte of 
Rs. 10 j>er dav but at present he is getting Rs. 35 per 
dav. So the Workman functioned continuously for 
many vears and performed the function of a p-on in 
subordinate cadre. 

16. Tt has been alleged on behalf of the Manage¬ 
ment that the woiVman was engaged for performing 
certain contimrcnt nature of work on causal basis by 
the Officer Incharj'c of Bermo Branch who has no 
authority to engage. So engagement of casual worker 


engaged for contingent nature of woik was invalid ab- 
initio. So the main ground on behalf of the Manage¬ 
ment is that the workman, was not appointed in a 
regular manner by competent authority. However no 
evidence has been adduced on behalf of the Manage¬ 
ment. to show how the workman was appointed or 
engaged but it becomes evident that he was working 
in the Bank on daily wages since the inception of the 
Extension counter and was performing the functions 
which is required to be performed by a Peon and staff 
in a subordinate cadre. So it become evident that 
the Bank was taking the work of peon from the work¬ 
man since very inception and a peon was deputed in 
the Extension Counter when the industrial dispute was 
raised on behalf of the workman. 

17. The representative on behalf of the workman 
submitted that this conduct of the Management is 
amounted to unfair labour practice as schedule V of 
the Act, It is difficult to say that there is ho force in 
the contention advanced by the iepresentative of the 
workman. However the workman is still working 
there so it cannot be said that his appointment was 
illegal. It is for the Management to show that under 
what of circumstances he was appointed and is still 
working. No evidence has been adduced on behalf 
of the Management to ccroborate the facts mentioned 
in the written statement filed on behalf of the Manage¬ 
ment. So the allegations made in the written sate- 
ment filed on behalf of the Management has not been 
established by legal evidence. Mere making allegation 
in the written statement will not amount to evidence. 
There is no even iota of evidence to prove the alle¬ 
gations made in ihe written statement filed on behalf 
of the Management and denied by the workman al¬ 
though the workman lias been termed as a casual but 
he was not appointed for a specific work for a specific 
time. He is still working and may be continued 
through out his life as such. He is not a such type 
of a casual workman who worked for a few days in 
a month and went away. The Hon’hlc High Court 
at Patna in the case of Krishna Murari Pd. and others 
Vs. Allahabad Banks anj other, reported in J991-I 
P.L.J.B, 567 observed that the concept of casual 
workers on daily basis is that the persons arc employed 
for specific period or some specific work and on com¬ 
pletion of this specific period or this specific work the 
employment iuitnmodcaHy comes to an end. So 
according to this concept of casual worker this work¬ 
man does not come under ihe per view of such casual 
worker although he may be termed as daily rated. Thus 
m the absence of any evidence to the contrary by the 
Management it is difficult to believe that initial entry 
of the workman was not leoal. The Management has 
not adduced evidence on the point. So th? circum¬ 
stances available on the lccord only show that the 
Workman was employed on a daily rated basis and 
performed the function of Penn till a permanent peon 
was deputed about two venrs the dav before. However 
according to the witnesses examined on behalf of the 
workman who arc no other t ha n the staff of the Ex¬ 
tension Counter the workman performed all the fun- 
tions of neon befot- the deputation of a permanent 
oenn and R sfffl performing some function of the 
Peon. Accordin'* to the witnesses the workman n er^ 
formed the functions fomi q 30 A M. to 5 PM Tu 
the witten statement filed on. behalf of the Manage¬ 
ment it has been alleged that die casual workman' is 
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ilot maintaining any time schedule acd was not 
required to do so as well. But no evidence has 
been adduced to deny the evidence adduced by the 
witness Nos 1 and 2 who are no other than the 
Clcrk'cum-Cashier and Head Cashier at the Exten¬ 
sion Counter. Under such circumstances the allega¬ 
tions made by the Management cannot be accepted. 
So in face of the evidence adduced by the staff of the 
Extension Counter it becomes evident that the work¬ 
man all along attended the Extension Counter accor¬ 
ding to the time schedule of the Extension Counter 
and performed the work. So the allegations made on 
behalf of the Management has no leg to stand, 

18. However the only ground on wlrch the Manage¬ 
ment has relied is that ho was not appointed by the 
competent authority in a regular manner as Peon. 
But it has been estabiishlished that he performed the 
function of Peon fur a many 240 days iti a calendar 
year. So he continuously worked for many years as 
stated above. 

19. The Hon’ble Supreme Court in the case of 
Daily Rated Casual Labour employed under P & T 
Department through Bhartiya Dak Tar Mazdoor Manch 
V. Union of Lidia and others reported in A T R. 1987 
SC, P. 2342 at page 234b observed as follows ; — 

‘‘We are of the view that such denial amounts 
to exploitation of labour. The Government 
cannot take advantage of its dominant 
position and compel, any worker to work 
even as a casual labourer on starving wages. 
It may be that the casual labourer has agreed 
to work on such low wages. That he has 
done because he has no other choice. It is 
poverty that has driven him to that state. 
The Government should be a model em¬ 
ployer.” 

This observation of the Hon’ble Supreme Court is 
applicable in this case also. Due to poverty of the 
workman he was compelled to work as a daily rated 
wage of fts. 10 and subsequently at the rate of Rs. 25 
although he Was performing the function of Peon in 
a subordinate cadre. The Hon ble Supreme Court 
gave direction to the respondent to prepare a scheme 
on a rational basis for absorbing as far as possible 
the casual labourers who have been continuously 
working for more than one year in the Posts and 
Telegraphs Department. So the Hon’ble Supreme Court 
gave direction to prepare a scheme for regularisalion 
of a casual worker who worked continuously for 
more than one year in the department. In this case 
the workman has worked for many years as casual 
worker and performed the function of peon. The 
Hon’ble Supreme Court gave direction to pay casual 
employees the minimum pay payable to the employee 
in the corresponding tegular cadre. The HonTtfo Sup¬ 
reme Court clearly observed that non regularisation of 
temporary employees nr casual labour for a long 
neriod is not a wise policy. So in this case also the 
Management who is a public sector Bank is not acting 
as a Model Employer, rather, had taken undue ad¬ 
vantage of the poverty of the workman. The Manage¬ 
ment had taken the Work of neon in the subordinate 
cadife but had paid nominal wages on the daily basis 
1014 01/98—5 


20. The Hon ble Supreme Court passed following 
order in an unreported case in Civil Appeal No. 1509- 
(NLJ of 1987 ui 16-12-1987 : — 

“Since it is admitted that a large number of 
people have been working as casual labourers 
for a long number of years, the question 
whether they were initially appointed re¬ 
gularly or irregularly becomes immaterial for 
purpose of the 1 question involved in this 
case. This Court has in a number of de¬ 
cisions already rendered by it directed re- 
gularisation of casual labourers wherever it 
found that such labourers bad been working 
for a number of years vide Daily Rated Cas¬ 
ual Labour employed under P&T Depart¬ 
ment through Bhartiya Dak lar Mazdoor 
Saujzh Vs, Union of India & Ors. (1987)2 
SCALE B44 ? U.P Income-tax Department 
contingent part staff welfare Association Vs. 
Union of India & Ors. (Writ petition 1870 
of 1986 decided on December 4, 1987) 
and Delhi Municipal Karamchari Ekta 

Union (Regd.) Vs. Sbri P. L. Sinvhla 
(Civil Appeal No. 3921 (NL) of 1987 
decided on December, 7/ 1987. 

Following the above decisions we direct 
the respondent Corporation to prepare a 
reasonable Scheme for regularisation of the 
casual labourers who have been Worklncr for 
more than one year. The scheme will be 
prepared within 8 months from today, We 
also direct the respondant-Corporaticn to 
pay with effect from 1-1-1987 snUrv and 
allowances to the casual labourers at the 
Hates enual to the minimum pay in the pay 
scale of regularly employed persons in the 
corresponding cadres of the Corporation. 
All arrears payable pursuant to this ordeH 
shall he paid within four monlhs from to¬ 
day. The appeal is disposed of accordingly, 
No costs.” 

20, The aforesaid order was passed by the Hon'ble 
Supreme Court in relation to an award passed by this 
Tribunal in Reference No 27 of 1982. In the said 
award this Tribunal held that it would be wrong to 
suggest that all those casual employees who have com¬ 
pleted services of 240 days should be regularised irres¬ 
pective in what ever way they were engaged. It is 
just possible that the Management might have regula¬ 
rised the services of some casual employees though not 
regularly appointed. That however, would be confer 
any right to the other illegally or irregularity appointed 
workmen and they cannot claim to be regularised on 
that basis. However the matter went to the-Hon’ble 
Supreme Court and the Hon’ble Supreme Court in the 
aforesaid order following the many previous decisions 
as mentioned above observed that whether they 
(casual workers) were initially annoinfrd icpulmlv or 
irregularly becomes immaterial for the question in¬ 
volved in this case and directed to prepare a reason¬ 
able scheme for regnUiisafion of rasnal wnrlerrs who 
have been working for more than one year. So accor¬ 
ding to the aforesaid direction of the Hon ble Supreme 
Court there is no question whether the workman in 
the instant reference was appointed regularly or irre* 
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gularly for regularization of the services as Peon in 
subordinate cadre. The case of this workman stands 
on a better looting because this workman has per¬ 
formed continuously the function of peon for many 
years more than 240 days in a calendar year;. 


21. The Management has relied upon a decision of 
the Hon’ble Supreme Court in the case of Asbwani 
Kumar and others Vs. State of Bihar and others re¬ 
ported in A.I.R. 1997 S CP. 1628. The Manage¬ 
ment has relied upon this decision in this Reference 
Dr. A, A. Malick, Deputy Director, Health Depart¬ 
ment of the Government of Bihar appointed about 
6,000 persons without any written order. This was 
an “appointment senm *. The Government of Bihar 
directed the Vigilance Department to enquire into ihe 
matter and the Vigilance Department in its report 
pointed out that Dr. Malick had violated the rules of 
recruitment and in collusion with other officers had 
appointed daily rated Class 111 and Class IV employ¬ 
ees. Pursuant to the direction of Hon’blc High Court 
Screening Committee was constituted which sought to 
serve notice on the employees. When the Deputy 
Director went to the Centre at Patna to serve ihe 
notice on the employees, he was manhandled resulting 
in an u£ly law and order situation. In consequence, 
notices were published on two different dates, in 
different news papers inviting submission of the claim 
by all the employees appointed by Dr. Malick, together 
with supporting materials justifying their appointments. 
Different dates of hearing by the Committee stagge¬ 
red, About 987 employees appeared before the com¬ 
mittee and submirted their statement. In the mean¬ 
while, relevant records were burnt out. The High 
Power Committee in the absence of authentic record 
Was constraincai to depend upon the statements made 
by the employees before it. After hearing then, and 
considering the record placed before it, the Commit¬ 
tee found that Dr. Malick did not make any order of 
appointment on daily wages basis by following due 
procedure. * It is found difficult to accept even the 
orders of confirmation. In that view the comm'ltee 
found that the initial appointments made by DL Malick 
werfe in violation of the instructions issued bv the 
Government. Therefore, thev were found tn be 
illegal appointments. The Committee also found 
that Dr. Malick circumvented the rules bv making ad¬ 
justment bv transfer without verifying the quaVfica- 
tions. eligibility or disclosing previous places whetcat 
the candidates appointed had workedv^ind dates of 
their norxrntment and bv transferring them tn the 
respective nHnos hv cvr/losMed orders. The Commit- 
frr akn noted f hat the third rategorv was nf persons 
who v^-e nrinnin lrt d hv tv-'orhirino- fnhric'Vrri pr^p-t-c pf 

anpnblfrnont riVns^nr"nth^ it t n mped all 

fhc appointments made bv Dr. M^Hcle. On the rccept 
of the rennrt and np bs consid^r;ui nrt the Govern- 
ment found them to invalid and illegal and all the 
appointments were cancelled. When their legditv 
was questioned hi the writ petitions filed under Article 
226, the High Court upheld the Government action. 
So the appeals v;ere filed in Ihe Honble Supreme 
Court by special leave against the order of the Hon’ble 
High Court. 


22. The learned representative on behalf of the 
Management submitted thaat in this case the Flofible 
Supreme Court has held : 

"However, there would never arise any occasion 
for regularising the appointment ot an 
employee whose initial entry itself is tainted 
and is in total breach of the requisite pro¬ 
cedure of recruitment and especially when 
there is no vacancy on which such an initial 
entry of the candidate could even be effected. 
Such an entry of an employee would remain 
tainted from the very beginning and no 
question of regularisation such an illegal 
entrant would ever servive for consideration, 
however competent the recruiting agency 
may be." 

The so-called regularizations and confirmation 
could not be relied on as shields to cover up 
initial illegal and void actions or to perpe¬ 
tuate the corrupt method by which these 
6000 initial entrants were drafted in the 
Scheme by Dr. Malick, 

23. The represenative of the Management sub- 
mitted that according to the pronouncement of the 
Hon’ble Supreme Court in this case when initial ap¬ 
pointments were in violation of rules or in other 
words when there is no order of appointment there 
would remain no question of regularisation of illegal 
appointment. So the workman cannot be regularised 
in Class IV service in the subordinate cadre. The 
Hon’ble Supreme Court made this observation in the 
case where mass appointments were made by 
Dr. Malick ignoring all the established cannons and 
procedures of the appointment. The Hon'blc Supreme 
Court held that they were all persons non grata and 
were not employees in the real sense of the term. The 
Hon’ble Supreme Court observed that they were 
contrary to all recognised recruitment procedure, and 
Were highly arbitrary, they were not binding on the 
State of Bihar. Here the workman is not persons non 
grata and he is serving the Bank in so many years and 
the Management has no grievance. So the case of the 
workman is different from the appointments made by 
Dr, Malick in the aforesaid case. Moreover this Refe¬ 
rence has been made under Industrial Disputes Act 
which is a social and beneficial legislation and the 
workman under! this Act has special privilege. From 
the above decisions of the Hon'ble Supreme Court it 
becomes evident that the Hon’ble Supreme Court re¬ 
cognised the regularisation of the casual workers as 
measure of social reforms and to give effect the 
directive principles of thf. State Pclicv The Hon’ble 
Supreme Court found the action of Dr. Malick arbit¬ 
rary, illegal, unjustified and also corruptive m nature. 
But here the poor workman has been serving in the 
Bank and was performing the function of Peon al¬ 
though he was piven nominal wages on daily basis. 
So here the workman cannot be put at par with the 
appointments who were appointed bv Dr. Malick, 
in the above cases Moreover no evidence has be^n 
adduced on behalf of the Management tc show rliaf 
how the workman was appointed and in what 
circumstances he was working and was Performing the 
function of peon and still he is working there. The 
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tiend of the Hon'hie Supreme Court m the fbove 
cases is clear that the casual workers should be re¬ 
gularised if he has worked continuously for a year 
whether his initial appointments were regular or 
irregular. If the workman is denied the right to re- 
gularisation of his service it will be retaidaiion or re¬ 
gression in the theory of regularisation of casual 
workers pro minded by the Hon’ble Supreme Court. 

24, Moreover it is the case of the Management fhat 
in the year 1989 unions and the Management of the 
UCO Bank entered into a settlement for permanent 
absorption casual workers who has worked for 240 
days during three years preceding the settlement. This 
fact has not been denied by the Management. So the 
fact not denied will be deemed to be admitted. 

25. Now the workman W.W.3 has stuted in his 
evidence that he hied an application for regularisation 
in the Bank service as Class IV employee on 27-11-89, 
He has stated that proforma of the application was 
handed over 1 to him by the Manager. It appears that 
he filed the application (Ext. 2) in the prescribed form 
which also speaks of absorption in the Banks service 
on permanent basis. It appears that the application 
was forwarded to the Divisional Office, Ranchi by the 
Manager of Berruo Branch. It appears that the 
Manager of Bermo Branch made recommendation to 
the workman for absorption of the workman in Class 
IV service of the subordinate cadre as per Circular 
No. CH|FASIW|89 dated 19-10-1989. He confirmed 
the claims of the workman. The workman has stated in 
his evidence that when he was not absorbed an in¬ 
dustrial dispute was raised. From this circumstance, 
it appears that there was plan of absorption of casual 
workers in Banks subordinate service as per circular 
No- CH/PA&/16/89, dated 19-10-1989. So there was 
prbvision for absorption of casual workers in the 
subordinate cadre. From Ext, 3 it appears that the 
workman fulfilled the requisites. So the provision 
was made for regularisation of service of the casual 
Workers, So it cannot be said that there was no pro¬ 
vision for absorption of casual workers in Class TV 
service of the subordinate cadre. So appointment as 
the casual worker was sufficient for absorption in 
Class IV service of the subordinate cadre. No evidence 
has been adduced on behalf of the Management that 
what kind of casual workers were required to he ab¬ 
sorbed according to the plan. So under such circum¬ 
stance, it cannot be said that the services of casual 
workers cannot be regularised as Peon in Class IV 
service of the subordinate cadre. So it is difficult to 
say that dictum of the Hon hie Supreme Court in the 
case of Ashwani Kumar and others Vs. SMe of Bihar 
and others wHl be applicable to the repulatRotion of 
the casual workers under the Industrial Disputes Act 
1947. 

26. So on the basis of the above discius'cns. T 
find and hold that the action of the Management of 
UCO Bank a’n den vine the rcvularisation of services of 
Prakash Ram is neither lepal nor iustifled. 

27. Now the Question arises to what relief the 
workman is entitled. The workman claimed repulnrisn- 
tion of his service as a Peoh sr TV employee in 


the subordinate cadre of the Bank. So in my opinion 
he is entitled to this relief. He is entitled to the re- 
gularisation of his service as a Peon as Class IV 
employees in ihe subordinate codie of the Bank since 
the date of the publication of the Award, This the 
Reference is answered accordingly. 

RATA RAM SINGH, Presiding Officer. 

28. This is my award. 

Tf 7 stnfcb 1998 

^FT.srr. 843 sffafifw 1947 

(l947 *H 14) flTTf 1 7 % SPUR 4, *TW < 

sfhr -fTOTOTT $ m fSprhwff 

4 m wd % afHr, r 4 fnfw sfaftftpF 

if ’uftFFW, 43T4 47 'FFTC 4T 

4TTcfr §, *fT UT47TT 44 7-4-98 44 STRfjmqn 

[4. tT^T- 4 4012/ 34/ 93-*TTf-stir (fafasr)] 

New Delhi, the 7th April, 1998 

S.O. 843.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Awaid of the Industrial Tribunal 
Madras as shown in the Annexure, in the industrial dispute 
between the employers in relation to the management of 
Shri P. Joe Villayarayar, and their workman, which was 
received by the Central Government on 7-44998. 

[No. L-44012/34/93-IR(Misc.)] 
B. M. DAVID, Desk Officer 

ANNEXURE 

BEFORE THE INDUSTRIAL TRIBUNAL, TAMIL NADU 
CHENNAI 

Monday, the 9th day of March, 1998 
PRESENT : 

Thiru S. Ashok Kunlar, M.Sc., B.L., Industrial Tribunal, 

Industrial dispute No. 137 of 1994 

(In the matter of the dispute for adjudication under section 
10(l)(d) of the Industrial Disputes Act, 1947 between the 
workmen and the management of P, Joe. Villavarayar, 
CJt> The Secretary, The Tuticorin Sailing Vessel 
Owner’s Association, Tuticorin.) 

BETWEEN 

Thiru L. Auto, 

C/o The General Secretary, 

Tirunelveli District Democratic General Workers* Union. 
Tuticorin-628001. 

AND 

Thiru P, Joo Villavarayar, 

C /0 The Secretary, 

The Tuticorin Sailing Vessel Owner's Association, 

72, Thattar Street, 

Tuticorin-628001. 

REFERENCE ; 

Order No, L-44012/34/93-IR (Misc.) dated 4-4-1994, 
Ministry of Labour, Government of India, New 
DelM. 
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This dispute coming on this day for final disposal in the 
presence of Thiru R. Arumugam & M. Jeyaprakash autho¬ 
rised representatives for the workman and of Thiru Michael 
Amalraj, advocate appearing for the manngemeiri, upon 
perusing the reference, claim and counter statements and 
other connected papers on record and the workman having 
filed a memo for not pressing this dispute, and recording 
the same, this Tribunal passed the following, 

AWARD 

The reference is made for adjudication of the following 
Issue ; 

“Whether the action of the management of P. Joe 
Villavorayar in denying employment to Sh. L. Anto 
is justified ? If not, to what relief the concerned 
workman is entitled ? 

Memo filed not pressing the claim petition. Industrial 
Dispute is dismissed as not pressed. 

Dated, this 9th day of March, 1998. 

THIRU S. ASHOK KUMAR, Industrial Tribunal 
ANNEXURE 

BEFORE THE INDUSTRIAL TRIBUNAL AT MADRAS 
I.D. No. 137 of 1994 

L. Anto, 

S/b Lucas, 

34, East Shanmugapuram, 

Kay am Compound, 

Tuticorin. . . Petitioner 

Versus 

J, P. Joe Villavarayar, 

S/o Ponnusamy Villavarayar, 

19, Chidambaranagar, 

1st Street, 

Tuticorin-3. .. Respondent 

Memo filed by the Petitioner/Workman 

The above dispute is raised by me against the respondent 
against my non-employment. Pending the above dispute, I 
amicably settled the issue with the respondent and hence I 
anj not pressing my claim before this Honourable Court. 

In these circumstances, the petitioner herein prays that 
this Hon’ble court may be pleased to dismiss the above dis¬ 
pute as not pressed and render justice. 

Dated, at Tuticorin on this 7th day of March, 1998. 

SdA 

7-3-98 

(M. Jeyaprakasrfi) 

Petitioner’s Representative 

Sd/- 

(L. ANTO) 
Petitioner 

7 srfbf, 1998 

TT.m. 844 tVnr srfkfim, • i 94 1 

(1947^1 14) SETT 

WfrTFrfdTT 5TT4 RTW 4, 

ftr. % % 

sfK if srtiftfw fturrc n ichflppff 

*r Tsnim, ^ srerf m % ^ft 

7-4-98^ STFcfpTT »TT I 

[tf. i^r- 2 6 012/9/9 4 - 3 nif .eth (ftfw)] 


New Delhi, the 7th April, 1998 

S.O. 844.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 114 of 1947), the Central Government 
hereby publishes the Award of the Industrial Tribunal, 
Rourkela as shown^-in the Annexure* in the industrial dispute 
between the employers in relation to the management of 
Railkela Tantra Bandhar Iron, Ore Mines M/s. Jindal Strips 
Ltd., and their workman, which was received by the Central 
'Government on 7-4-1998. 

[No. L-26012/9/94 IR(Misc) ] 

B. M. DAVID, Desk Officer 

ANNEXURE 

IN THE COURT OF THE PRESIDING OFFICER: 
INDUSTRIAL TRIBUNAL * ROURKELA 

Industrial Dispute Case No. 57/97 (C) 

Dated the 16th March,, 1998 

PRESENT : 

Shri R. N. BiswnJ, LL.M., 

(O.S.J.S. Sr, Branch), 

Presiding Officer, 

Industrial Tribunal, 

Rourkela. 

BETWEEN 

Shri $, S. Mishra, 

Contractor, 

Raikela Tantra Bandhar Iron Ore Mines, 

M/s. Jindal Strips Ltd,, 

P.O, Tensa, 

Distt. Sundargarh. 

AND 

The General Secretary, 

Orissa Mineral Workers Union, 

P.O. Barsua, 

District Sundargarh. Ilnd party 

APPEARANCE : 

For the 1st party. . . .None 
For the ITnd party.,. .None 

AWARD 

The Government of India in Ministry of Labour* Depart¬ 
ment In exercise of their power conferred under clause (d) 
of sub-section (1) and sub-section 2(A) of section 10 of 
the Industrial Disputes Act, 1947 have referred the following 
dispute vide reference No. L-26012/9/94-IR(Misc.) dated 
12-1-95 for adjudication. 


“Whether the action of the management of Shri S. S- 
Mishra, Contractor, Raikela Tantra Bandhar Mines 
of M/s, Jindal Strips Ltd., in teamlnatlng the 
services of Shri Bibhuti Mohanty, Supervisor, w.c.f. 
16-7-93 is justified ? If not, to ^hat relief the work¬ 
man is entitled to ?” 


2. The case was fixed on 5-3-98 for appearance of the 
parties. Since neither of the parties appeared before this 
Tribunal on that date, it can be presumed that, at present 
there is no dispute between them or they have amicably 
settled the dispute outside the Court in the mean time. 
Accordingly No Dispute Award is passed. 

Dictated and corrected by me. 

R N. BISWAL, hiding Ofloer 
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qf 13 OTT^T, 1998 

«pT.?rr. 8 45 ^rftrf^nr, 1947 

( 194 7SPT 14) ^ fTTO 1 7 % 3R3nT 

fiprtir u/whV.wm f*r. % a^tnra % *H4 

fjpffaqff v\x qtfqrrff %*fH, Jrfaftr? 

(fkftfnv fam Jr %nffa fTWR 4Tt7frfrT47 STfETfrOT, 

% q^R? qff M+lOilcT sfTT^t ft, 5ft %^PT nT'fT 7 ' 

«Pt 7-4-1898 4ff ITTOpr *TT I 

[^f. tr?r- 29011/12/ 92 -?ni?rrT(faf 3 ra'] 
^.tTTT. ifftr, T& arftPPKt 

New Delhi, the 13th April, 1998 

S.O. 845.^In pursuance of Section 17 off the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award of the Central Government 
Industrial Tribunal, Jabalpur as shown in the Annexure, in 
the industrial dispute between the employers in relation to 
the management of Mineral Exploration Corporation Ltd. 
and their workman, which was received by the Central 
Government on the 7-4-1998. 

[No, L-29011/12/9MR(Misc.)] 
B.-M. DAVID, Desk Officer 

sfrotfaqr affair 13,3 «w rWiu^if, 
irsJT a^trr 

affo itfm 
'ftbpSfa Sff^PPRt 

a o : ^ffsrTftit/i^pft/afR/ 11/93 
tff '3FIT?T 

f*prwr qw^fftspr mfapr ty-q^ifa *^ppt (npt), 

Jpfcrft f?OT, *TFTJT—440 006 JTPtff 

faptift 

iff ^4 dPi-sfnr-Jprfapr 414^81 <, 
f*PTTw t yw ^ Uy i wtrT^ft fa°, 

Jpfcrff %*T, HPTJT— 440 006 af?VST*ff 

3T^TS' 

f^Ti¥ : 24 qH, 1998 

1 . 'rtct ?twt, a a raw, faesff Jr srqff 

3n^r tom u,ir-290ii/i2/92-3n$o3m;o (fan-°) 

(■nikrf 7-1-93 % ara ffp^rfafan fapn? farppyr 

I 5 vr 3ifiiwr qff ^5 tt I:— 

SCHEDULE 

“Whether the action of the management of 
Mineral Exploration Corporation Ltd., 
Nagpur in not regularising the services of 
S/Shri A. K. Jansen and 2144 others (As 
per Annexure ‘A’ attached) and depriving 
them from all fringe benefits like perma¬ 
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nent workmen is justified ? If not, (o 
what relief the concerned workmen are 
entitled to and from what date ?” 

AND 

“Whether the action of the management of 
MECL, Nagpur in not providing employ¬ 
ment to Smt. Surya Gayee and 63 others 
(As per Annexure—‘B" attached) as the 

legal heirs/dependents of deceased emplo¬ 
yees on compassionate grounds is justi¬ 
fied ? If not, to what rehef are they enti¬ 
tled to and from what date ?” 

2 . vpff naff qff p4ppk | fo sftopff fa;rcr 
wvftrpr fafaSs ^KrT =PT toTR 

I n’fT w fW Srfa*T VT 'TeTT ^PTRT ft I 

$tor arftrftTtrT %% wffJ®FT ^qrtTTVT rtFf? fafonr sfft 
Staff ¥T »ft W Wt | I WVf^tFT qRPff 
nqj % wfa 9 'afffW to*TPT I I qp 

VITC?r 7TWTT rra'T qpqpft % BTrat qT 

siftor tom qn qm qn ft 1 afaapff qtmft 

trsp qTT urffT^T tom TT T?TT PPTT ?ft 

a^r ?topr 4T wrfr tPTPR jtt ‘vt% 

^fn'4 to-afrl t. id ^ I 411411 *?i*i *TiT 4iPi 

%^?r ^ ^ Iqr 1717 q>^ fqt f+aff) ^rqfd 

fqtqr ?«tr qr nftr fro Jr gw«tr | i wil^PT 

°ri 14 % 4ii a rit Jr stttrT-st^pT qr trrrr- 

fTTT ft | ■ 

3. UfmPT % 31^,91 e qriqftvpT ^ ^TR) Jf 90 
affnirr qrra' ?«rr$ 7^q *pt ft aIt **r% fqTrfw 
^=501741 qrrrrr 3p^rqt ft, fqng qnaf^R 

40 affnFRT «tfJw)r WTf TO ^Tr ft fm 
3pt qrrrr sif^t % Jirfr ft i qnqf^pr ^ w 

fftf?r Jr 3T?*rr$ qr^Trfrrrt qTr ar|?r qrq- qTfr^friqr ij- 
qrra' qrpTT q^?n ft | a^tft qi> qftq^r «TvtT, 

^tpir, T3j*mr a^nr niff fmfrff i 

spralrspT w w qrra % fJm, qift- 

«tfim srqff q>1 ^Tr ft i ^ fwfrr- farpr 

^ Wtr % farrOcT ft i qrqWr arfiHrrr nrffr 
qrr arntpur qrnff ft air ap'qrf qnjnTtal qrr pifqvr 
qrtaT ft i afnaj«ff 4.pTftvpi Jr 89-90 Jf ^rCVar 
8,900 sifar qmiTTr «r i fqB.Jr is nrff Jr ?.wr 
tpsn qKVw 5,800 sniff ft 1 rrRnhr ^^fp t Rrpr iq pr 
itrt sntfu nqr srpnt qff fJrafar Jr 

ffnaaff Jr rirsfir sunfri ?ff ft \ affranff qTTq’ftqpr 
qq‘f ?pir qff ar^rtf ft 1 afaapff qnal- 
^jpt Jr 2 Jr Jrt?; io qq cpp % ft i 

vfr qiPT q siwrf =r^r) ^ ft, qftt qmr^pft 
'off ft i 3twrf qrj-qikqff Jr giff simj 

ftpn ^n?TT ft, qnq qnq'RitPT % % fan, 3 tn?ipj; 

ft ?P 1 T ^ 1 % ^PTM t^t qffft fp:m«PTT q$f | 


WTTq^fTPfqq'-' 5 t4^ 2S, 1998/xltra5, la2‘» 
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PFt farfF t At aPFTi FF^rfrAf Ft tft£ F?t fFFT 
FT ’fT £ FFT FFFT FF qFF *\T B£f FtT 3i'^ 

fJpfip' ft f£t i\ Fpfr | i FrqttsiF % FRrt 

FFFTfTFt FT OF TFTF F RTF it «HW«| 

fFFT FHI & I IF SFTT d-it Ft FfF fpFT FT RT 
F? TFt£ t I qfpITSff FFlftsiF PF Ft Ftf FFT 
FTF Ppt $ pt ^TR sTtaTT p *,fFPT Ft FAfF sfTR' 
rtfr FTtft ft i pr^ FFPRt of rtf ir ^ 

’RTF FT FTFfRF % FTFST it FTF FTP X^ t I 
9fpST«ff FFtf^FF F FRRF if TlfFUTFT Ft FrFF 
F>ft I sftT PTFlf FFFTfRT Ft FFt tf-RK if |T 
^Tf clF *t>IM FTFT FPFT ft I 31 f^iST* ! ff ^ mTi y l -I % 
F*ft Sft^FF 6 FPF if pF FTP | I fFT tft PRri 
s qfFF 0;it tft &, Pf 10 FTF it RTFT FTFfiFTF % 
fpp FTP FT 7% ff I qfpTITFf FTPftPTP if PFRF PtT 
SlfFFt Ft FTPftp %FF, pfTFT FFF FftT St^FF PFF 
ft faqrefpRT Fpst % i ftfItt %ff Ft wt f pf 
FF-F it£t Fq 85 jf FFTf, fppit TP^sf pRTf FF- 
FTfrqf % WJ ir Ptp-FScTTF $\ ptr fRt€ Tl l 
IF fTFti % F^FTT SfpFRt FFTftSTF F 7,211 
iqfFFt pt PTFRFFT & 1 IF frqta Ft STsFPF F 
FsftFTT fopT FFT PTfoFlt F FRfRF STPTFT Ft 
FCtFTT FT fFFT I sifFFt Ft FPlf % FT^ if 'JF: 
PTP FT FTF tFFF FtSF^tfat FtfFF Ft ST^PF F 
flFT I IF SfTFTF t iffFFF F^FF F^f *ft I JjlFFF 
qft FtF Ft% frpt 3PJFR %_:— 

(at) FFt 3TTFtf FFFTfTFt fF ?FTf fFFT FF{ I 

(f) TF F^FTfriff Ft »pprwt SIFTF F FFt 
3PTRF Stk FfFWTP Ft FTP I 

(F) atTFTf FFFTftFf Ft RT^F Z 

fFFFFF % 3TTT FTflF FFF Ftj Ft FTp I 

4. ^ Ft «ffFT FNfTFF % FFTF1H F RFFTF^ 

|TT I, ^F% FFTTfijFTfTFt F?T FTF FFT FT9ttFF 5f!t 
4fFF fFTFFRt | I FF HRET F pfFFF fltr HF»FF 
ir Ft FTT 'RTFTT TfR FTFFtF |f, fFFJ far Ft 
HFFJF % %F sitT 6FTF F^f fort I SIFFJF F? F^FT 
dM 'FTFT % fF f’Ad IF F^t !(F FFT it 

SFFTF FT FFTFFTTt FF F^t fjtFT I m FR^ST if 
FPPftF FRFF RTFTTR ^ Ft FFTF if f^FT fFFF 
fFF | | HjptfTT ?F fFFT fatfat FT EFTF F?t Tft I 
FfFFF FT^fft | fF ^FFrf % FFfTTfETFTfTFt Ft Fpf 
faFT FIT 5fTT W 3RF3F FT fFFT-fFFF fifF 
FTP' I FlFFF F ptFFT-aft W tTREJ it SP^F fFFT I 

I ' 

5. STFFTF F FFFTT FFFT FTF Ft FFTT FT % I 
TFFT FF fFFF TFtt FFFTfrm ^ aTTFUFFrlT gfift 
% i prr Ft ff atFftr % f^p «itr Etfft tirf 


FT-FFFtFt ?tFr | I ’1 ^-FFTPft FTP' % fop FRF 
F 3TIF-FIF gt «(fFFt Ft RR TFTF it TRT FTFT 
| cTFT JttFFF FFTF ?tF FT ^ FFT F ^HF fFFT 
FTFT | I W£ FFFTftFT Ft IffIfF % fFp FTFftFF 

Rr ir fpIff ^m'fFF ftfT | i sf% f^fr, 

TFtfFF FitTr F FT-FF F fFFFF fFFT FTFt | I iRr 
FFf if FF F?f Ff Ft IfF tpg PF % fFFt ffTF 
if FTF F fitp ifFT FTPFT I RTR FFFtfTFf Ft PF 
FtFFT FFTTT ftF FT |Ft 3ft^FT F ^Ft FTFT | I 
3TRtTf FFFTit PF STt^FF FFIPT ftF FT FfT F 
FFF fFF FR I I FRtf FFFTfTFT FT atFR 
^ Fft fft Frar i Tftr jjIfff ^ tRr 

’FTF MF' F FFTF FFfF: 3TTT: 16^79 if TlFlFTFr 
§FT FtT 23-2-80 F 3RR fFFT FFT I TjfFFF IF 
FFTF % FRTF_ FFFTF fafT? F^t F^T FFTft I FT Fit 
FFFTfrqt % F’FF if pfFFF FtT FFETF if fFFTP 
fFT FFT <RtFF FFT FfFT’TT (F^F), FPIF^ F 
FFF tfft FFT t fFTtF 17-2-90 Ft FPF'PtT fFFT I 
W FFFtf F SFFTF Ft FT FTF fFFTF ’jf’TFF Fff 
F5T FFtfT I SRRTF FT^tt | fF F^FTF fafTF fFTTFTT 
it fFTTF fFtr Frp i 

6. FFF FfFFf % FTTTtftTFrFTF'f Ft FTF FT F 
F«PF F FSPPF Ft FfFT | fF FFFt fFFTF f^rfF' 
5^F FFFTT % I Ft 90-91 it 93-94 FF FFTFTT 
FIFftFF FTPfr FFF Fl FFFIF FST T^T $ \ Ft Tft 
FFFrft FFTTF R^FITft ftFT |, FF% FTTTlfFFlftFf 
Ft fFTftF FflFFt ^t FTtff | I FfFFT % FrTTrfaFTfTFf 
Ft FtFTt 5Ft TRFF. F^t | I 

7. FfFF'f % FrRrfPFrfTFf Ft FtFfr F 
FRFJ if FFFTF Ff F? FfFT | fF FFFt fFrftF 
^IFF ’a T TF ^F FTTF t FVft FF F FFFF | I 
FTFFR ^FT^TFR ?TfFlt F fFFST TR fFTS ftrfepFF 
TR R T T 3TTF FTF, FI FFF? sffT SPF F PFtTF if 
Ft 1991-pF-FT^Ff-739 F FfsF F? fFFfftF 
fFFT | fF FFF FFFT it % RTF FT FFF FTTTT- 
fFFFt pf Ft FtFTt FFT 3TFFJF F fFF FfFFTF t I 
FFT FT$ TFTF ftFT F|t | Ft ST^F FTFTT Ft FFT 
PF FFIFT FTTTtfstFTftFf Ft FlFft Ftt FlffP I IF 
RTF ftrapF F FFIF if pF°foTffopFa Ft Ft Ft 
StfFF FFTft FFI if T^T gp FF ftFT f, IFF FrlTT- 
ftTFtftFf Ft FTF ?FT StfFFT^ ^ I FFT FF ftfF 
Fff f Ft FFf FT fFFK Tff FFFIF Ft IF FTFT 
FTffP I 

8. ’sftFFt ^FFT FlFtt aftT FT fFTS FTTF 
9TTFF Ftr TPF F FFTF if Ft pTni'FTT—1989- 
^sftFFtt-Fca~197 8 if FfsF FT FFTF F--FFF 
fFTFIFF t F^ StfFFrfer fFFT I fF F^FRT fF^fFF 




[tfnrlT— tot 3 (ii)] tptppt 

ft TRrTOt ft TOTOTOiTO TTmTOTOt ftl 1ftq37 fTOn 
TO 1 s*r tttt ft T^ron fftqfTO ftt Trat I ft? 
ttpr: % TfTOir ftt tiTO? TtvnfTOt 3 ftr 1 m 
33 tr w 7331 ftt fftqfftRt T^wr^r TOmT ftl ^ferar 
ft f%7 ejtft ft wIttTOITO ftft 7Tfft7 | 3iJ 7T7f?T- 
733? ft ft? 37 5TT3T ftt fftqfTOTf Jr TOf ftt TO ftt 
TO I 77T 73 '377R3 7 eft eft irq^PTT fTOfTO ft 
ftfTT qftt 3?T f?mW fftOT TO I 

9 . "-ft 713 fftfttft 73317 377fTOr7 % TOft^T 

iron ft 1 TOTO smr w j i5r i stttott ftqft?r % 
TO13T if 77^1 ftp^TT I I ETftt sfH%*FT— 12 ft ft 
gTOng- ft ft? ftfft <mftFR ftr fTOfTO fTOf% 3?7fttr 
ft, ®irr^T 7q3?57i iH'qftFR 1 TOr 7577 oftt ft 1 
TOro Jr 73337 toITO pt % to 4H«mtt ftqftrr ftt 

fttTO TO ft I TOf ftf?577 if 7$ 7ft 3?fT TO ft ft? 
aft Sffftftt 3ft 7©7 ft, 7? ^FT^T ft? 777T3 % ipr 

tott ft 1 ftftt fwtfft ft ftt TO 77 ftnrftr 7 tot 

7 % ft 1 

10 . qro TOt* tt TOtTO % tto tt 77 % 
TrrrifTOrft 3 ft ftprw tto tTOf otr 37 TOifro 
gifTO ft 1 fro inftnft ft TO cpf ftTOT ftt TO 
ftt, 373 ft 717 fttft tt srm TfTOr TOTO ftt?T ft 

37 to, 3tt fftftt KfiT ftt sfftr 3 % ft 1 ftfTO? 
77 ft ftTO twiTO? 77 ft fro TOt ft TOTOt 

TO 3?T71 ft, 7? 3737 TlfTO ft ft? 777? % 'TITOt 
ft TO 55TTft TOTO 37 fftftf? 7% fttT 377?t 7R7T 

$ I f7 srfw if 777 75T7 TfTTTT 7fft eft TTrff ^ ft? 

777? ft TfTOT if 7 77? 7TO ftt TTftt 77771 ft 
5T77rr 77 ftrr arnr 1 ^7 tt?!? 7 ft 7Tftf7 ftt ftnnft 
ft fftrer 7lf77 fftmTT 7ft 7TOT 7ft ftft TTftrr | 
sTTTfft H M'flM -7^777 RTTT'W ft sffTrft ^77T 
Tftrrf ft W77 if 7??T t ft? w ft tItttt ft 

wrftcT ftt ftT5TT%ftt^r t 77^777 fftqft7 ftftt 7Tf?,7 
sfft: 77T 7ft 77757 77 7 ftt ftt 77 77 fft^ftr 
77 ft? fft7ft7 ftrr 1 w ftra^r ft 

if TTTt fftTT TOT t ft? «ft7^ft $7f Rfi sfft S3 
TOT ?3TRTfft7?lft7t ftt ftFTft 7T7 77 dc?i<s 7ft<iJi X 
—ftt ft ft, 77T# 77^ ft T^fsri jfft ’f? 3 777 ft 

?7R7 7773 fttTOT ft 777TT 777TO f77;i77 ftt ?7TTT | 
W7 7 ftt7 ?7T7 ft fftqfftT Tftf ftt 7Rft, ftt 7 Tftt 
fi.j 57ft7 7(7ft7T7 ft TT^TTfiftt ft 777T? r 777 sftt 
777 Tift ft 7ftJ7?lftt f fft I 

11 . 77 717577? ft 1ft Tfft 7s f'f73‘T jiT Ift 
jsjfrpTF 7 TT'W 7?rfft77 f7?7 M*hlT ^T 777 ftTI 7T 
77T f'577t 7R|ft7 77? TTftt TPTTt 77f^7?*7 ft ^7 
if TJjr 777 I ’THTT 3 ; hi77 7^ f77 7?rftt ft (7 ftt 
e tT |7 7777 77TOt 777 ft 77 PTT^ f7T?7 77 ft 

Ffti? 771TT fttft ftt 7?t^ 7777771 Tftr ft ftl7 


25, lV9*fiwTV5 1320 J 551 

Tftf 77? T^firt 777|ftf 77 777 ftt 77% "% ftt 
77ftf7f7?7 7777t7 "TOiTO T|7TI77 ftt?- -r?q- 7717177 

snr srfiwrfcr fftrofi ft ^qTi 7- [7777 7177 1 

12. f777T 1^7777^7 TTftftFPT lft[il%i , TOTf 
77 771 7717 ft f%Tr 7^71^ 751 ft f'37-fft7 7T7t if 
TOft ft I 717 ftt 7I%7 if ^7 3 f7'ffi5i7 % 717 
50 Tft7T77lii ft I 7777 77 77177 77 %7r <17T 
77 5F7 t£ 7?77lft 2,145 if I 7TO7 7?[7f^5T7 ft 
71777 ftt STTftT 317IR 77 ft dt7 if 7T7 77 7 7%t 
ft | 7751 ftt-8 7f#1 + l 77^77 7T7tt517 ft TOl 7fff7 

S 

ftt 7^ ft 1 777 77 Tftftar ft fr? ^rfttftsnr ft 7T7 
f3?371 437 ft I f77ft ftf TOTtf T?77!% ft, Fn% 7 
fftftt ftt ftt 1%7f77 71^51 Tftl f77T 777 ft I CT 

7?ft7lfiftf ftt T7TO 737ft5T7 ft 777-777 JPfUT ft 

7T7 fftr ft| 

13. 7f77? fttTTTO T^ftt ft 73717 7? 8-10-79 

ft 437 47 TO ft | ^ffft 773ft 7rftt 2S TTTTTRf 33 
f37T7 7TOT fft^l, ftt 7T3 ftt-14 | I ft 7ftt 437- 

TO 10 37ft ft TOTT ftt %7t 33 7%? f, | 73 7%t 

ftlftt ft fttTT?, ftrfllT ftt Tfttftl ftt 51T%- ft I S3' 3ftt 
7ft3lfTO ftt f37f73 Tiff f77T 77T I 

1 1. TfTTT 73t7 7f ft 5173-77 fttTI ft 1ft? 33 f73f4? 
14-4-82 ft 717 4?r TO ft I TOftt 7ftt7r7 7T%73 ft 
fftTtT? 13-10-90 ftt 3ifttft3T iTZ 71%73 ft f 177?T 'IT 
771 77T I TOPI 7*17 TO? 3lf37T 73 3"fft7 
735f ftt—2 5 | I TOftf 7ftt 33? f3lf 3ft fftTT 771 
& I TOFT ST73 TOT IftTl I I 

15. srftpF ftt ftTORI' 7 : 317 ft 773 5517-77 ft 

7317T ft f7 3s 37 198 3 ft 77 7 73 TUftf^TOl 37 

3?77R1 ft I Tnft: 7?3 lllfftftt 3?t IftqflR 77 8 6 
ft |f ft I 3373IT ftl qftf 77% ftt-2 8 ft I TOfft 
TOT ftftt 313 T to 31 0TO 7 t ftf 735171 ftt WS ft, 
ftt TO fftftt I 3?f 77t ft ft ftt7 TftlTS qftf 7T 
337 3?T T% ft I F37?l TO 5)3% ftt-31 ft I 713 ftt' 
ft 7f73? ftfr T7% 71 ftt TOf 3ff ft I 

16. 7(73? fsRTOTtT ft 773 TO3-37 ft 3?f7 | 

ft? 5173J3 3391133 % 717 717 54 3fTOTOlft ft, 
f?3333 fft3TO 335t ftl-3 8 ft ftl T3 OftiRlftf ft 
TOl3 6,000 TO71% TR17 ft I TOft ft 3T%3 4,000 
33T7 h lftftf ftt t?71 too ft | 77 3T3lft 3?ft- 

7jfjftr ft ftft -% TOot? ft ftt 15—20 TO ft 7% 

3?T T-ft ft I rrTO 'ft-3 4, 2,145 TOTOTOt ftl' ^ftt 

ft, TOrftt ? 3 rft ?i?i% ft fr-riT 73313 73.77 3153 ' fTOn 

771 ft 1 3?:7i? 7.,7 n.3 71? TO sTOt 3lf37 TOt 
TO I 137 TO' 3TT3T ft, fttfTO 713 ft TOt 

ft I 7331 life7 5R5f ftt-46'ft ft-55 ft I 
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17. farRqq Aim! % 3TT^ qqqqq Sr 

TST | fr rqqr fazjfaq R«r?qq q 1 - 9-86 

qi §i 1 . qqq 5T«r aft -m qrql faqw gn, sqm 
anaq <1-7 | 1 < qq *41 m ss qr so if 
fq^q fqcr qn £ 1 \h nO qf ^ slate? if 
^’RTOT qr fqqi I I VT qqTOteqf qi <qq qflg 
<1 nf 41, fjRTTT Sq4 71-58 I I IT qq-qrO 4 
<ftrq qCTU, faqqT ^61 Jiqsf 'll-59, <1-60 | I 
?TOft <mfH 7?! TRT qqi)? <1-61 | 1 

18 . sifqq Tra'wr famfri' i am mq-qq Sr 

qfT t w4 ftror 2 - 2-84 it Sr £q asntft 
% ?-T if am STR^T fqqT I TT3pri, 86 St ^FT 
sqRRrror swnrr qiqfiqq % qqqTwq Sr 

fqqT TTT t VW1 wr-im «R qqtafa <1 qf 
qfqtrmi <1 q? 1 sir faqfar q4f faqr qqr 1 

19. Sffaq tJTrfr 713* ?r 3rqqr Sl'TO-TO Sr q^T 
t fq fiRfq 19-1-81 Tl qqtf <1-7 9 % fflTT 

farm faqr qqT 1 *toft ^-rtcr fq$n; Sr T^tm fqqT 
wr 1 sfRT Sr v| qqfror fqqT mi 1 firrhp 1 - 4-79 

St sir “n" *%ur fqqT w 1 irra w ^ 

fqqfaq q$r tern qqr 1 q< 70 Sr vC fqqfa?r qm! 
% fair TOSVfiqTC j|§ qqtqT W I STT^TT qi qqq 
qqtf < 1-83 I I TTTWFqTT % TO? 41 f? 3 R? q$r 

^TRTT am I 97 if ?Sr faqTW for qqT I 

20- ’STfiEF Tmi^T 4 ^FTT-TO Sr q^T | fq 
sir swsFT qiqfiqq 4 1 - 2-82 qi <lq |?qq % qq 
qr fo^qm Sr fqqqr fwr 1 fiqfqr q?r qqsf <fr-63 

fl I 1-4-86 Si ~S[ ffjJT T%W fim I aftevl 

sreq <1-8 6 | 1 ^<Trfl *1 JfSRjq TTRl^sm % 
Htra^ir, 88 Sr qi ^ 1 

f^rr <lf?6ET *f SrqT Sr q_*r-T fm mr 1 
sfr^R Sr q? >srfqqr qqifTq «T1, SRI '*fl qra; I 1 
%qr sq?r <1—68 vfo. q^T <1-69 f 1 RT 
jffqqr jnffenff qil ?qrf f<TT qqT % I 

21 . 3T?> TT^TT % W inqqq^ Sr 

q^T | fT q 5-10-77 VT St^fTO % ^< Sf vr<? |rr | 
faq-facr aq^T sw' <1-97 t 1 'sqql anfl cttt arrrf 
q^l fq:qT RT I 

22 . «rfor rmfq!? r iqn < ^qq-qq fqqT | (qr 
16 - 12-86 q?l Tnl^R Sf q?5i" < 1 - 92 % aru 

f^qqq 1TT1 I W 88 < WI ^l^T f<m lT^qT?! 
% iitn Iqn^ W 1 foTF* 23-7-90 ql 

^rr % qm qlq'q?: Si iqRRfm fam rt 1 q< 
91 < q'raqi fw m\ 1 wrqq 31 - 5-97 

ql qlq<l Sr fqqrr. fqqi qrr 1 

23 . stfrrqr Sr urq^-qn forr t It T-qq'r 

frrqfaftr 2 - 11-79 qi <^r HTTT Sr frar |?qr % qq 


qq qqqf <l-ioi % am qfl qf «fl 1 s'l^iqs Sr 
-St 3 m qra qq 82 Sr am <i<i 73 Sr zm 7T-102 
t §m w mr 1 \r-rri, 84 < ^7 ara Sr 

aTRll,T <Wq 3 ' 6 TT RT 1 ^qqn, 88 Sf ^ |Tm 
fq^fqq-TO fen mi, tr TaTirn: tow tt i 
m nr f«nf q<l fmr w | 1 

24 . aqfw RafTOilr % ww-m fcm % fr ^q<l 
fnqfw q>ri%T Sf |m % qq qr fqqtr 3-7-85 

Tl tPi qf 1 frojfaq-qT s m' <l-io,7 % 1 Irnfm 
^ rnsiiH'K % fSn? qwm irt, |fTrm tos 
sra?f q^l-ioo | 1 ^TOffl ^s<l 1 - 7-97 qi *T q^ 1 
?.q% 7^ q- <r <rferr fqqr qm sir q |T qanqrr 
fqm qqT 1 

25 . ‘srfaq; «fl qnq x\m ^ srq^ wr-qq Sr q^r 

I fqr fqrtqr 1-4-83 q?t tfSK^ rrKjqj Sr fqqqq 

fqrqr qn i fqqftq-q^ wsr < 1 -U 4 | 1 Tiqlq'q Sf 

sqqrr q^n^fr fqqT qqi 1 q? srnr ¥fl 

% qq qr qml tt % 1 %^ twt qrr l^qq 

q^l fqqi 3 q q^r | 1 aqqq %sr qqq ,<1-115 ^ \ 

arrq qr fqqfqq q<l fqrqr qqi 1 

26. «ifqqT 5 )etri f^r tortt ?r arq^ qqq-q?r 

Sr q^r | q fqqfqr 7-6-86 q .1 wr.* % qq qt 
TTTO- 1 T qqqfwq ^ fq^qq fqrqr qqi I fq^fqq T?T 
qqqi* <fV—121 | 1 87 Sr Sr qqq 

qrror srw f«FqT 1 ^qqrr ant^r sqqf < 1 —12 3 t 1 
qq* 89 if vrcft qq: q>?WTn qqqfwq Sf ^pqqrr frqr 
qqi 1 vm 3 n^?i <1-124 fl i sqq>! <fl Sqwr qq 

nraTRqr % fwo. \Trqr qqr, faq$ ^topt f^^or 
3TF»r qqr q^?ari 1 ?qqil qfqqTq *<iF?flq <1 qraT | 
qk Onrq; vfl qqqr TOHl | I sqq>l q»fl q^ 
q^r ferr qqr 1 

27 . >qfqT fwoq Si sTqq-q^ Sf qrjr ^ fqr 
?qq?l fqq/qq 1-7-81 ql R[lm -<1 %aqfi Sf arwqq 

Sf qft qf 1 ^twt fqqfqq-qg tM <1-133 | 1 

m 87 Sj ’jqql S^tq qrpq'Nq, TWhT fllT ?q% 

qqqra v w Sr qwr, tsIto Sr ^^rr w 1 

11-7-90 qfl ml q^qq stth^pt qro «rk Jq^l 
Sr w qm qro 1 ?q% ettott an^sr aqw' <l-i 36 , 
137 qYr 138 f 1 sqqfr sfqqfqqq q ^-2 % fwrr 
TT5\T?qn: <r mn qqi 1 w %tj qq?i' <1- 
139 t 1 ^qqil : 7 T 3 i qqr mrf q^l f^qr qqr 1 

28 . qfqq alo < 1 ° qmq Sr ^ mq-qsr JSf 

qqi £ fq fqqtq 6 - 10-80 qf sqqt qrqq qfTqlqqr if 
|1 qT fqqqq fqqT mr 1 fq^fqr-qai aqq <l-i4o 
| 1 qqt Sr ?qqr eitot 7 ^niqqT fqqT qqT 1 faq% 
Tg sqd < 1-141 ? I iqqr qqtTO'q <1 fqqqt 



hit® jjt: wTO i&,1 9 a s/TOoar s,. 19'2 0 
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Tot aTO > 31-142 & 1 Vw TO tottctr % fsp; 

I'lWT 'Nl, fTSJ SOTT pvjici qft qqiqT J HI I STS 

sr q ?«rrf TOTOt TO | 1 

29 . TOqr srfTO tto qroT q sm wrqq-qs if 

’PST $ fr ^ fcqfr 24-1 1-80 TO USSR if ^fa 

ifrR f 13 t f'i4 t Ki frqr tit 1 S r i a M fqqfrr arts 
STO 'ft—147 t I qTO TO ^qTO TO 84 if tTO- 
TOqq qq fTOrr 1 vttt TO sTO qt -15 0 I 1 ^ttt 

?1TOR TO STS fTOlT TOTT I ?q% TOT URT TO- 
151 I I TFTT tqq t sTTOPT TRT To! £ I 1-4-89 

t ^TOt TOSS “p” TO fTOT TO 1 5S% TO STO^T 

TO-155 I I VS 4-8-97 TO sTTOT t fqTTST TO I 
TO% fTO s at TOTO fTO TO sV. S STOST 

fro to 1 

30. >5) far Trfgr qfTO T SSSR VaTO fqqfr 

i-7-8i TO fisTO Jr fqqrr frqT qqr 1 TO 
$p;«i Mr— 3 (s 0 a 1 ust to sqTO TO sstTOt fw 
T", fsST TO qqr it- 161 t?s' 162 f, I SSTf 

qTOTOs TO qt, fsTO SSI' TOf ft-16 3 f, I SqTO 

sTO ST “Tit qjfT fw TO I 

31 . TOtt TO Tost fTO fTOrTO q sTO sqq 

is If E rsT K fr sqrfq wf qTO st srrpsrq tihP >*m 
st qfrTO TO 1 ssTO 17 - 1-97 TO faras fro to i 
TTS TOa |P TO TOflfTO TO fSTTST TO I 1ST! PT 
■PTOsa i t ?S't qfTOTO s >8ST TO I ^TT TO 
SqT qt-176, 177 TOq 178 | I ^qTO TOT t 

fqrRr to t qtfes qTO fro to «tq q TO 

q TTSST fofJTT W I 

32. TO*tt to sto q wr-qs ir tst f % ^qri 
fdqfqs 22-10-8I Tt fls % qs qs t! qf 1 

f^fspf TOS StST qVi79 I 1 ^,s% t€ sttot f^qn 
Trn i; fss% SlST sss' qVl 81 , 182 I I 9STt TOT- 
srpr q^ qslsfs qf fss% — 1 83, 

ssFi' 'ft-184 t 1 ss sifar str 5 ?rtqs%sTTT 
fsqr stst ^qsrq ^ss *fWY % ttror 

fiTO TOTS! 1 16-5-97 TT fro q'Tfeq 

tK hsttst % fsTFT fro qqr 1 

33 . titos uiqs-qst s fqu, qp swft Tt tssssi 
qr q'TS fTOHT fsTO^ fsTTOT t:— 

(t) qqf s ar«nf TqqTft Tiq't^ror t qrp5qs 
I 1 sqft s |s>' qrqspt at 79 q 
qvft sr qrrq to ^ f 1 

(jfl) 3,q arrqii TriSTftqt ?t PT TOS q 

wis qq ?q qqfs s totottt qq qsr 
to t 1 

(q) VT aifSt^ TSSlfTO Tt qq'TOS f?P qq | I 

1014 GI/98—6 


(q) ?q qqr s?qrt Tq'sTfqq'r Tt fqqfiTs- sas 
s§t fro sr q|T t 1 sW Ifar ss^ft 
st qSt % 1 

(v) w sfqrt Tssifro tt to «ra sqr 
®f?qf tt qfqin to t 1 

(s) ^q qqt sqqrf Tqsrfqq'f % sas s sfror- 
fqftr tT < ifii °h 1 eft st q?ft ^ 0 

(®) fss qqf qq tott! TqTrfqq'f tt qrt to 

sq% srsq-srsq stt q^-trs q fqrr ^ 1 

(s) fro atfes qtq prfq % s^qrf t«Y- 
Trfiqfr t?T tt»t q sro tt Tto tot | 1 

(?r) sq S»fT TPSlfTO Tt TTf«(T ^SS Tf» 

Tl Slrtt I 

34. s^sft fqqqs T{TfT r s'Ttqrq toTtsh fqrftra^ 

% TPT TT TO»q q?r | fr q tr T fqS-fiTT TOT 

q sftsqs first' qq afss tt qar TOt' tts Tqt 
% 1 TOifq qq t r/r srttqs ats t qts st t 
ffr TOT t I iqr STR Tiqftsrq 5 ^ ss 95-96 Tt 

fqqt^ % srqqrq w ss% qrq 50 to t 1 
timPum 1972 t q^T to tt q^T | 1 w#»q 
TOi | sP sqisrq to Tq q^r | 1 p,t jfrw 
sror ^tt qq fqq sttTi if tpt ttot q^sr t 1 
PST ad>q TO ^Tqr fr Trqftqq tt tpY qqr'sr ft 
tost 1 

35. 3TTO^ TTOTft St TO TT q| %, mi' 

qqqq tt | 1 TOr qtq tt to vfr qqrr^ ts- 
Tifqqt t firo tot | ?ffq sq% to % s'ffrrq 5 T 
fTO if ' 4 T qqtsfq qT srfr | 1 st qqq furs TOtti 
T t fro tot I, q^ ^ftr qsr<t Tt qq t | 1. i* 

STR St to' TOTTt Ttsnt TT q| % STO* 

if sstT qTO«TfiTT q^ar ts fro tot q?T | 1 

36 . qqtf qt-179 qt 95-96 qfT Tiqpq q qfT 
qrfqr ftro t 1 TOf qt-iso qf-s r q, 97 tt 
thPim tt q?r tr totr t 1 ^tt sqstrq % 

q^ STS ftcfT | fT TOpTS % TRT qqfqt TTS t 

■3TOT fqtfTq fiqfq TOTqsqr t, 1 Pqfr pqTO if 
TO ar Titqq 3T?qrf Tqsrfrqt Tt r*rrf q Trqr 
froT Tt to | 1 TiqPrq Tt sitq t q^; TO srgq 
ftqr qqr fr TtaffTO snqrsq ^Tt TTOrTfqqt tt 
rsrf tTO tt anTO TO tt arfTOnq TO | 1 ^ TO 
TO >jfe: it ^fqqrwT tot fq*a TRifqq; sip anr 
tt r MiM fqijTqr qqi|q fTqr qqT, st 1992 ( 4 )~ 

nqqtqt-qR-11 8 q q = fas % 1 sqr tot ffrars % 
s^q TOq TO to sTqr %■ q«q fvrrr | 1 qq tos 
fflTOT TO TOsTT -49 if toTOt TTOq TOSTTO t 
fTOr | fr TO qq s^qrf TOstTO tiTO sTOt qqflr 
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PT PTPRT ?ft, Pft RP% 5ffo3 3lfapnfR(i ph RP% 
E4 i£ i t><. u i % *I|7 if fppR artpRiPi' jf I ^t% 

fan; p? ^spt $ ^ttt tip 1 p^Ipp? t?t 
trk srrceflTJT % Rikr pt rrtpp pfr i w w: 
ptpppt reppp- ?ptpmp if ff p? pfaptfap fopT | 
f*p ^rgt qx 3 rpt$ pnf’pkf prtff pp? if pnk? f, 
P?t ^FRf pi? ^TfftsiT % PPPT? Rttf fTPT 

?t$pt i 

37 . pIpt fa sjr t?t nm |, ppmUft ti ttp- 
RT pnhpkt ^vr % p?3pr PR? if fRPpT % fT nk 
fffatroff ft i/T. P?PR TFT PR? |, 3?prt fPTRP Pk 

ftm? p?f t gfaEmr ?$r ?prw $, aft % p^t 

3RP Hfpplf pit ^PIRU $ I 5Tt^i^3 if PPP PR?T PPP 
STREP 'rfWT % T?% |JWT PPTR aft aRjfamift 

f?r P??f ?TT ppif PRtT I I ?? firilP qf<fcpftpff if 
5? pufiffiaff *Pf Rfl$ PR?T $• ?PTP %T if | I 

38. pnf^ilkfi «p> *pt£ prit pp-p p? fp?R 

arrrow $ far ^ anif ppp if |rer? ?f ?pt t fpp- 
PpPPR PR? PRif if % I IT? ?t afTPPPP? | fo 

rj??? im fprrffr? pr srrq i p? ift fkerffrpr 
fjpirr amt fpr ? fop fa?fo if pnf gft % pror t i 

39. P^TM ftpiitPl foffo 7-1-9 3 pit PUT 

| t ^tf farfo pt fop 3 trjt£ ppf’prfrpf p rfk 
Php m t^ppRikTr? wffkrp pit pt pt p aprer 
jjkfpe if *PTP PR fi?PT ?f, pppft fff ?«nf PRPT 
'jRltt ?fPT I t^P) PP if 2 40 fp? "htH PR% pff 
srfPPTtfpT T^ft I P ^t. «rfprp fqk fpR PTpif, P> 

=kff % srfppt ?1W PPT fpppTT sqppR ipR 
■PIR-PRP PPP ?tPT \ 

40. P{J?P^if PIP P? | f% fPPT fpprr % >pfap; 

pfl ?«rtf frpr pttt sfk fer pphr pftppT fFjffrtT 
pft RPT I if P? PWPT 'ff fpT PPF# PPTffjRT % 

forte if >afwf pft Rtrf? fpPT pttt irk ppt pt 
arpfir ^ f^prp % pppff pkppT pttt i 

41 . fR’3' fppr-fp^ kt afTPupp: p?(k ?rpt 

r— 

(pr) fapipr 7-1-9 3 PT >pfpT ^ PT PT -PTPT 

pkfpi if^ffpppp'firpryfpR^f |i 

(ta) aT^pr pp if gpir prp if prp 240 fpp ttp 
fapr I | 

(p) yfpT 3G% PPP if JTtTR ^ I 

(p) yfpqr pt 3rrpT.ir *rk spp?r ttip | i 

(f) pnp 3fpfsr % sr^fTR jsrfppr pft pkprr pf 

Rn? i- 


Fart II—Sec. 3(ii)] 

. .a. a t . . . ' ;=»- 

42. 31'PI^ fppT PTPT t % TktWPJPR 3TRTTt 
ptPPTkif Tf Rfrt kPT PTTT I P? PTP PPJ if PPTP 
pfep ?k % pfp p$if % 3RPT fprpT PT? | PR? if 
3TPTS Pfef ?k PT fpPTPt if PTTt RfPR TVffkTP % 
fpprff % 3ffPR PlfP^r PPP Pfe, PPPPR, vif, 
raf^q'f pit qfppT nk fpfkpT pfppr ttp % arfimff 
f|Tf I fpp spfirpff % PTP kTfPT "n” if Ijfsp t> 
PP% PTP PT TPrfEfiTp % fipir faPR ?kT I 'Tnfr 
^fpOTP ^P ^TfirTT pf fifPRT UWAlkTP PTtkDTP 
fpfoip pV %pt9ipI pk fpppf % ^pr fpkfr i 
«Wf pw w pprp PP pppT-pppr ptt P?P PR I 

43. fpPPT^PTT afpre pff pfppt PTPP PRPPT, 

?tp pptrp, pf fc^fr pf afpp pff PTal | i 

^fo op o CtfeftP, pkpfrp 3ffpppi> 

pf fp^ff, 7 PPR, 1998 

PP .ITT. 846.—flkfiPrV fpPTP pfpfpPP, 1947 
( 1947 PP 14) Pff PRr 8 3TTT PPP wfrpPf PP 
ppfp PRir %PT PTPK iff ^f. Pf. pprff FSTfffP 
irfpPPTf, %isfq PPRTT nkfffppT iptPTfPPRP-PR-RP- 
? P T M I PP P. 2 1TPPTP pff PPPIP PPTT % PP7PT 
%rffp PTPPP nkfffppt TpTPrfppRW-P^-'SrP-PfTPlPP 

p. i ppptp % ’friuftp pfeppr'i % pp if pp% pp 
nfpfkp ppknp p?p pRff % ptp ir pfp pi? 
pff ppftr % fpq pfppT fppfpp ppakf pt fppfpp 
?fp PP), 3ft tff p?% ft, fpppp TT-ff t I 

[pp. P. p-l 101 6 / 2/95 Rfr OR rnpf-ll] 

•ft. pr. fpPT, [pkip? 

New Delhi, the 7th April, 199S 

S.O. 846.—In exercise of the powers confer¬ 
red by Section 8 of the Industrial Disputes Act. 
1947, (14 of 1947), the Central Government here¬ 
by appoints Shri B. B. Chatterjee, Presiding Offi- 
cer, Central Government Industrial Tribunal-cum- 
Labour Court, No. 2, Dhanbad as the Presiding 
Officer of the Central Government Industrial Tri- 
bunal-cum-Labour Court No. 1, Dhanbad in addi¬ 
tion to his present charge for a period of three 
months from his taking over the additional charge 
or till the appointment of the regular incumbent, 
whichever is earlier. 

IF. No. A-l 1016|2j9i-CLS. II] 
P. P. MITRA, Director 

pf fe^ff, 7 inN”, 19 9 8 

TT.STT. 847.—PPTPkf RPP 4FfT SfRjfpirp, 
1948 (l948p)T 34)pff ETRT 4 IRT PRT tf l fa p f spT 
prfbT pr^ ^r, «wi, trp ^ trarra mpraTpui- 
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vmr-II, vs 3(ii)*ffe¥P 8 1995 p"t swfte 

wtct htpr , «pt t^trit srfiig^Hi . pt. m. 
509(?t). fcHTP 8 5J5, 1995 Jr 
p¥t 11 

irfsr^Tr Jr etto 4 $ (p) % sr^nfa 

grpn: ora fajjw % cr^r p*t p^tt- 1 % ^tht? 

% ptpt tt ^rfVffe^r^rr irf^rPrer 

?ft EWta' : 

ETP TOY, 'ffTOT STPTT 

[P. f-16012/ 2/ 95-W.TO.-I] 


New Delhi, the 7th April, 1998 

5 ,0. 847.—In exercise of the power* conferred by 
Section 4 of the Employees' State Insurance Act, 1948 (34 
of 1948), the Central Government hereby makes the follow¬ 
ing amendment in the noli flea t ion of ihe Government of 
India in the Ministry of Labour No, S.O. 509(E) dated the 
8th June, 1995 published in the Gazette of India L Extra¬ 
ordinary, Part'll, Section 3(ii) dated the 8th June, 1995 - 

In the said notification under the heading “Appointed by 
the Central Government under clause (a) of Section 4” f^r 
the entries against Serial No. 1, the following entries shall 
be substituted, namely :— 

“Union Labour Minister, 

Government rf India, 

New Dalbi” 

[No, U-16012/2/95-SS, I] 
J. P. SHIJKLA, Under Secy. 

71 rfrr, 1998 

Pt.m. 848 —.tfTPn: wetr^ 

srft fa tffpfjRr Jr $gr pt-tt stffsTcr «tt, tftertfrrP 

fam? ^EtfarpT, 1947 ( 1947 PT 14) ETKT 2% 

(?) % (e) % ^T*refT % spjtttp Jr '*ttt? 

pttptt%« nrwr^nr*)?t sTfa^PT wi pt.pt. 28 72 
f??TP 21 1997 tUTT f??¥ f*ET PtpTTT pt -did 

pftrfppfT % spfrspff % fpT( 2 4 HP^Pt, 1997 It SiTTIP 
PTPT?f Ef % fpT^ ptp JRT Ptf^T fp?T «TT ; 

pftr %Fjfpr *tcptt ?>t tt? t fp pIp%t Jr <r??r PT5n- 

pftr Pt TTTTT irk PT^TRfET % PZFTT PFTT 
W^ffifKT t ; 

urn ?tp, %rt«nPrp fa?r? irfEifppfT, 1947 (1947 

PT 14) tft ETTO 2%?T? (3)%^PIP ( 6) 1 % 

?RT ST? TT srfpTPt PT TTTftP PTTtgrr, STPTT^P? 

T?fPT Pt 3^ srfafap? %3TPtPpf P fprr 24 5TP5T, 
1998^®: TTTTT ^ PTWRftT % STtP ^PTtrfr 
TT?T ?¥*T!T p¥1 % I 

[pt¥. iTTjr-iioi 7 / 7 / 9 7-5nt«TR(HtfpM et)] 

T^T . ¥. TJ^TT, SRT fffPP 


wnpHHnfft ,, -F ■ ' , ' ■ ' . ! S 

New Delhi, the 7th April, 1998 

S.O, 848.—Whereas the Central Government having 
been satisfied that the public interest so icquired had, in 
pursuance of the provisions of sub-clause (vi) of the clause 
(n) of section 2 of the Industrial Dispute Act, 1947 (14 of 
1947), declared by the Notification of the Government of 
India in the Ministry of Labour S.O. No. 2872 dated 21st 
October, 1997 the industry for the supply of milk under 
the Delhi Milk Scheme to be a public untility service for the 
purpose of the said Act, for a period of six-months from 
the 24th October, 1997; 

And whereas, the Central Government is of opinion that 
public interest requires the extension of the said period by 
a further period of six months; 

Now, therefore, in exercise of the powers conferred by 
the proviso to sub-clause (vi) of clause (n) of section 2 
Of the Industrial Disputes Act, 1947, the Central Govern¬ 
ment hereby declares the said industry to be a public utiHtf 
service for the purpose^ of the said Act for a period of six 
months from the 24th April, 1998. 

[No. S-11017|7|97-IR(PL)[ 
H. C. GUPTA, Untfer 8«cy. 


?$f??tft, 15^TT, 1998 


PTo3(To. 849:—sftritfTTP fepT? srfirfppTT, 1947 
( 1947 PT 14) Pi EITTT 17 % ST^TT^ Jr, 

TTTPTC f!^(V % H5ptra?T % 

sisra farflPPt ?¥; t?p pjtprT % Eft% ^tRjfET Jr 

fr|1^<vi 5lWlf 4 fP fPPT? Jr %^3pw TTTPTT 
irfgpTTi, f^fr % q?rc p> uprfwr p¥t 
%^fk fTTPR Pt 13-4-98 P> aP^T |W «TT I 

[TT®mrT^-4201l/3l/96-3TT$o3rp:o (^a^«)] 

^oqtajfVo i?P srfapra 

New Delhi, the 15th April, 1998 

S.O. 849.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award of the Central Government 
Industrial Tribunal, New Delhi as shown in the Annexure, 
in the industrial dispute between the employers in relation 
to the management of OPWD, New Delhi and their workman, 
which was received by the Central Government on 13-4-98, 

IF. No. L-420n/3i/96-m (DXJ)] 
K. V. B. UNNY, Desk Officer 


ANNEXURE 

BEFORE SHRI GANPATI SHARMA* PRESIDING OFFI¬ 
CER. CENTRAL GOVT, INDUSTRIAL FRIBUNAL, 
NEW DELHI 

l.D. Nc, 176/97 


In the matter ot dispute ; 

BETWEEN : 

Shri Salish Kumar throutfn. 

The Gcnl, Secretary, CPWD Mazdoor Ualon, 
E-26, (Old Ortr)., Raja B^zar, 

Baba Kharak Singh Marg, N. D^lhi. 

Versus 

The Superintending Engineer, 

Coordination Circle {Civil), 

CPWD, L p: Bhawan, New D#lhl. 
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Bf . Jttki— — ■ ■ - ! —— =t=nmaK=&t ri'^z^E Tm ■ rm ¥* u^itzr- - — - ■' — 1 - 

APPtARANCfeS : Vermi 


N«m«. 

AWARD 

Tla# Central Government in the Ministry of Labour Tide 
it* Order No. L-42QU/31 /96-IR(DU) dated 14-10-97 has 
rtftsrrod the following industrial dispute to thiR Tribunal for 
adjudication :— 

“Whether the proposed action of the management of 
CPWD-Supcrintending Engineer, Coordination Circle, 
(Civil) in reverting Sh, Satish Kumar Work Asstt. 
from lb® post of Work AMtt, to Beldar w.e.L 
7-7-95 i 5 justified 7 If not, what relief the con¬ 
cerned workman is entitled to V* \ 

2- Shri B. K. Prasad appeared on behalf of the workman 
on 16-12-97 and on 17*2-98 one Virender Singh appeared 
on behalf of the workman, Statement of claim was not 
filed on any of the two dates but in the interest, of justice 
date 24-3-98 was given for filing of the statement of claim, 
Ort that date nobody appeared nor filed statement of claim. 
It appears that neither workman nor his representative was 
interested in pursuing this dispute and there exist no 
dispute between the parties. No dispute award is given in 
this case leaving the parties to bear their own costs. 

23th March, 1998. 

GANPATI SHARMA, Presiding Officer 

sitfastfr, 15 1998 

*FT»»rr» . 850 :—statfw f^TUT arfafonr, 1947 

(1947 =ft 14 ) «ra 17 % 3Fm»n Jr, 
fH+TT, sTti, RT3 % 

srk «pR T »FRt % 4K an^'sr Jr tfRnfqqr 

fRJTR- if H4R.K sfofrfop Hi ftwft 

% sr> s*rnfvra- sprat rt 

13-4-98' O 5rr=er jsrr «tt i 

[gw 05 - 13012 / 2 / 9 o-anf °»rrc° (^Yjj)] 

ifcosftog'Va ^’ ro ft, arftr^T^f 


New Delhi, the J 5th April, 1998 

a.O. 850,—In pmsuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
kereby publishes the Award of the Central Government Indus¬ 
trial Tribunal, New Delhi, as shown in the Annexure in the 
industrial dispute between the employers in relation to the 
management of Cantt. Board, Meerut ancL their workman, 
which was receiyed by the Central Government on 13-4-98. 

[F. No. L-13012/2/9Q-IR(DU)l 
K. V. B. UNNY, Desk Officer 

ANNEXURE 

BEFORE SHRI GANPATT SHARMA, PRESIDING OFFI¬ 
CER, CENTRAL GOVT. INDUSTRIAL TRIBUNAL, 
NEW DELHI 

I.D. No. 11/91 

Ifi the matter of dispute : 

BETWEEN r 

Shri Akhileah Chand Bansal, 

B/o, Shri Kiihan Chand Ban sal, 
through Hind Mazdoor Sab ha, 

1, Begum Meerut (U.P.> 


Cantonment Board, 

Mceiut Cantt, U.P. 

APPEARANCES : 

None—for the workman, 

Shri Shyam Lai—for the Management. 

AWARD 

The Central Government in the Ministry of Labour vide 
its Order No. L-130J2/2/90-T.R, (D.U.) dated 31-1-9L 

4-2-91 has referred the following industrial dispute to this 
Tribunal for adjudication :— 

“■Whether the action of the management of Cantt. 
Board 1 , Meerut in teiminating the services of Shri 
Akhilesh Chand Bansal. S/a Shri -Kishan Chand 
Bansal w.e.f, 1-12-89 (A.bT.) is justified If not, io 
what relief the concerned workman is entitled to 7” 

2. Parties to the dispute aj the time of arguments settled 
f hc dispute and a statement was made to the effect that the 
workman Akhilesh Chand Bansal baq, since been appointed 
to the post of ward boy and he has resumed his duties on 
13-1-98. The affidavit of the workman was also filed to 
this effect. In view of this situation no dispute exists bet¬ 
ween the parties and party shlaXl remain hound by the 
terms of the settlement arrived at by them. No dispute 
award .is tfiven in this case leaving the parties to bear their 
own. costs. 

23rd March, 1998- 

GANPAT1 SHARMA, Presiding Officer 
15 aifor, 199 8 

*T»arr° 851:—flWw srftrOm, 1947 

( 1947 *5T 14 ) HTTT 17 % 3RTHRT Jr, 

51 fa qRff fafai, RTFFjt 

% srgrsra‘5T % ffamfar ^r% qfa*rm % 

*T^r, 3 PTSH- Jr fafa*? sftatffafr fwrc Jr tor 
wWrfnr arfim®)', 4.199/ % to sqnrfaFT *frofr 

t, TOR sfft 13-4-98 51F?r ^STT *TT I 

[W VT-42 0 12/l5l/96-mf oinRo (lY q )] 
%o3fYoo[Yo j ,j, j fti 4 . i rY 

New Delhi, the 15th April, 1998 

5.0. 851.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publihes the Award of the Central Government 
Industrial T:ribunal, Kanpur as shown in the Annexure, in 
the industrial dispute between the employers in relation to 
the management of Indian Institute of Pulse Reserch, Kanpur 
and their workman, which was received by the Central 
Government on 13-4-98. 

[F. No. E-42012/161 /96-IR (DU)] 
K. V. B. UNNY, Desk Officer 

ANNEXURE 

BEFORE SHRI B. K. SRIVASTAVA, PRESIDING OFFI¬ 
CER CENTRAL GOVERNMENT INDUSTRIAL TRIBU- 

NAL-CUM-LABOUR COURT DEOKI PALACE ROAD, 
PANDU NAGAR KANPUR 

Industrial Dispute No. 197 of 1997 

In the matter of dispute ; 




[*TT»1 II— <T» 3 (i i) ] 'FTRT TF TW<WT: STT "I 13, 19 9 8/#EW 3, 19 2 0 

BETWEEN : 


AND 
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Smt, Ganga W/o C'huturlh, 
115/310 Maswanpur, 

1\0. Rawatpur Gaon, 
Kanpur. 


Director 

Indian institute of Pulse Research 
Kalyanpur G,T. Road Kanpur, 

AWARD 


AND 


Ditector, 

Indian Institute of Pulse Research, 

Kalyanpur, 

G. T, Road Kanpur, 

AWARD 

1. Central Government Ministry of Labour New Delhi 
vide its Notification No. 1.-42Q12/161/96 IR(DU) dated 
19-9-97 has referred the following dispute for adjudication 
to this Tribunal : 

Whether Smt. Ganpa W/o Chaturth can be treated, as an 
employee of Indian Institute of Pulse Research 
Kanpur and if so whether the termination of her 
employment \v.e.f, 5-3-96 is just and legal ? Tf not, 
to what relief is she entitled to ? 

2. Tt is unnecessary to give the details of case as after 
sufficient opportunity the concerned workman has not 
file the claim statement. Hence the reference is answered 
against the workman for want of prosecution and proof 
and he is not entitled for any relief, 

B. K. SRIVASTAVA, Presiding Officer 

isaraX 1998 

852:—arfirfWT, 1947 
( 1947 ^FT 14) HTO 17 % 

Tpr *etc 

% ^ 

TOTT 13-4-98 4vt 5(TO g31T RT I 
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New Delhi, the 15th April, 1998 

SO 852,—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government 
Industrial Tribunal, Kanpur as shown in the Annexure, in 
the industrial disptue between the employers in relation to 
the management of Indian Institute of Pulse Research, 
Kanpur and their workman, which was received by the 
Central Government on 13-4-1998. 

[F. No. L-42012/150/96-IR (DU)] 
K. V. B. UNNY, Desk Officer 

annexure 

BEFORE SHRT B. K. SR1VASTAVA PRESIDING OFFI¬ 
CER CENTRAL GOVERNMENT INDUSTRIAL TRIBU- 
NAL-CUM-LABOUR COURT DEOKI PALACE ROAD 
PAN DU NAGAR KANPUR 

Industrial Dispute No. 190 of 1997 
In the matter of dispute : 

BETWEEN 

Smt. Siya Dulari W/o Shri Rum Jiwan 
2‘A Mama Tal*b Manswanpur 
P.O« Rawatpur Gaon 
Kanpur, 


1. Central Government. Ministry of Labour, New Delhi 
vide its Notification No. L-42012/158/96-IR (DU) dated 
19-9-97 has referred the following disptue for adjudication 
to this Tribunal : 

Whether Smt. Siya Dulari W/o Ram Jiwan can be 
treated as an employee of Indian Institute of Pulse 
Research, Kanpur and if sq whether the termina¬ 
tion of her employment w.c.f. 5-3-96 is just and 
legal 7 If not, to what relief is she entitled to ? 

2. it is unnecessary to a give the details_ of the case as 
after sufficient opportunity the concerned workman ha* not 
file claim statement. Hence the reference is answered against 
the workman for want of prosecution arid proof and he is 
not entitled for any relief. 

B. K, SRIVASTAVA, Presiding Officer 
EX 15 X9E, 1998 
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New Delhi, the 15th April, 1998 

S.O. 853.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby t publishes the award of the Central Government 
Industrial Tribunal, Kanpur as shown in the Amuejure 
the industrial dispute between the employers in relation to 
i he management of CPWD, Division-I, Dehradun and their 
workman, which was received by the Central Government 
on 13-4-1998, 

IF. No. L-42012/100/95-IR (DU)] 
K. V. B. UNNY, Desk Officer 

ANNEXURE 

BEFORE SHRI B, K. SRIVASTAVA PRESIDING OFFI¬ 
CER CENTRAL GOVERNMENT INDUSTRIAL TRIBU¬ 
NALS UM-LA BO UR COURT DEOKI PALACE ROAD 
PANDU NAGAR KANPUR 

Industrial Dispute No. 63 of 1996 
In the matter of dispute : 

BETWEEN 

Rajiv Kumar Bhatnagar 
$/o A. N, Bhalnagar 
R/b S.B.C. 139 Yamuna Colony 
Dehradun. 

AND 

Executive Engineer 

Central Public Works Department 
Division No. 1 
20 Subhash Road 
DeJjrafiuh. 
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APPEARANCES : 

Shri M. C. Pant—for the workman. 

Shri V. K, Gup la.—for the management. 

AWARD 

1. Central Government, Ministry of Labour, New Delhi 
vide it* Notification No. L-42012/l08/9£-l,R. (DU) dated 
27*6-96 ha» referred the fo lowing dispute for adjudication 
to this Tribunal : 

Whether the action of the management of CPWD Divn. 

I Dehradun in terminating the services of Shri 
Rajccv Kumar Bbatnagar Is just and legal ? If 
not, to what relief the workman is entitled to ? 

2. It is unnecessary to give the details of the case as 
on 29-1-98 Au. Rep. of concerned workman stated that 
h* baa no instructions. Hence the reference is answered 
against the workman for want of prosecution and proof and 
he is not entitled for any relief. 

B. K, SRIVASTAVA, Presiding Officer 

15 START, 199 8 
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New Delhi, the 15th April, 1998 

S.O. 854.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government 
Industrial Tribunal, Kanpur as shown in the Annexure, in 
the industrial dispute between the employers in relation 
to the management of Cantonment Board, Lucknow and their 
workman, which was received by the Central Government on 
13-4-98. 

[F. No. L-13011/2/97-IR (DU)1 
K. V. B. UNNY, Desk Officer 

ANNEXURE 

BEFORE SHRI B. K. SRIVASTAVA PRESIDING OFFI¬ 
CER CENTRAL GOVERNMENT INDUSTRIAL TRIBU- 
NAL-CUM-LABOUR COURT DEOKI PALACE ROAD 
PANDU NAGAR KANPUR 

Industrial Dispute No, 220 of 1997 

In the matter of dispute : 

BETWEEN 

General Secretary 

Zila Trade Union Council (INTUC) Guljar Nagnr 
PO. Rajcndra Nagnr Lucknow. 

AND 

The Cantonment Executive Officer 
Cantonment Board, 

Lucknow. 

AWARD 

I. Central Government, Ministry of Labour, New Delhi 
vide its Notification No. L-13011/2/97-IR (DU) dated 
27-10-97 has referred the following dispute for adjudication 
to this Tribunal : 


Whether Shri Phool Chnnd workman has completed 
395 day* continuous service from 1-1-89 to 31-10-90 
with the management of Cantonment Board Luck¬ 
now 7 If so he is entitled to what relief ? 

2. It is unnecessary to give the details of the case as 
after sufficient opportunity the concerned workman ha« no 
file claim statement. Hence the reference is answered against 
the workman for want of prosecution of proof and he in not 
-entitled for any relief. 

B. K. SRIVASTAVA, Presiding Officer 
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New Delhi, the 15th April, 1998 

S.O, 855.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government 
Industrial Tribunal, New Delhi as shown in the Annexure, 
in the industrial dispute between the employer* in relation 
to the management of Forest Research Institute Dehradun 
and their workman, which was received by the Central 
Government on 13-4-1998. 

[No. L-42012/76/9MR (DU)1 
K. V. B. UNNY, Desk Officer 

ANNEXURE 

BEFORE SHRI GANPATI SHARMA PRESIDING OFFI¬ 
CER CENTRAL GOVERNMENT INDUSTRIAL TRIBU¬ 
NAL NEW DELHI 

I. D. No. 41/93 

In the matter of dispute : 

BETWEEN 

Shri Kalyan Singh Mali, 
r/o Bangla No. 2, F.R.I., 

New Forest, P.O. F.LR. Dehradun-248001. 

Versus 

Upkal Sachiv, 

Van An usandhan Sans than, 

Bhartiya Vankya Anusandhan Kendra Avam 
Shiksha Parish ad, P.O. New Forest, 
Dehradun-24800L 

APPEARANCES : 

Shri Virender Bhandari—f< 

Shri Jog Singh—for the Management. 

AWARD 

The Central Government In the Ministry of Labour vide its 
Order No. L-42012/76/92-LR. (DU) dated 14-5-93 has 
referred the following industrial dispute to this Tribunal for 
adjudication 
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‘-Whether ther action of the manftfietoftt of Forest 
Research Institute, Dehradun in terminating the 
services of Shri Kalyan Singh, Mali w.e.f. 4-10-91 
is legal and justified ? If not, what relief the 
workman concerned is entitled to ?*’ 

2, The workman during the pendency of the disptue had 
died. The representative of the workman made statement 
that since the workman bad died he did root insist upon the 
dispute and his legal heir* be paid whatever amount was 
due to him according to rules. Representative for the 
Management also made statement that legal dues if any 
will be paid to the legal heirs of the deceased within 3 
months after receiving the application from the legal heirs. 
In view of this situation theic exists no dispute between, 
the parties. Management shall, however, pay the legal dues, 
if any, to the legal heirs of the workman/deeeased. The 
lagal heirs can approach by filing an application to this 
effect. Parties are left to bear their own costs. 

Dated : 30th March, 1995. 

GANPATT SHARMA, Presiding Officer 

2 srfo, 1998 
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New Delhi, the 2nd April, 1998 

S.O. 856.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government 
Industrial Tribunal, Calcutta as shown in the Annexure in 
the industrial dispute between the employers in relation to 
the management of M/s. E.C-L. and their workman, which 
was received by the Cenlral Government on 2-4-1998. 

[No, L-19012/67/86-D.IV <B)/IR (C-I)1 
AJAY KUMAR, Section Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
AT CALCUTTA 

Reference No. 2 of 1988 

PARTIES : 

Employers in relation to the management of Poidih 
Colliery of M s. Eastern Coalfields Limited 

AND 

Their workmen. 

PRESENT : 

Mr. Justice A. K. Chakravarty, Presiding Officer. 
APPEARANCES : 

On behalf of Management -Mr. P. Banerjee, Advocate. 
On behalf of Workmen—Mr, A. K. Das, Advocate, 
STATE : West Bengal INDUSTRY : Coal 

AWARD 

By Order No. L-19012/67/86-D.IV (B) dated 15th 

January, 1987 the Cental Government, in exercise of ns 


powers under Section JO'lUd) and (2-A) of the h Industrial 
Disputes Act, 1947, referred the following dipute to this 
Tribunal for adjudication , 

“Whether the action of the Management of Poidih 
Colliery of M/s, E.C. Ltd. [A Unit of Sodepur 

(R) CoJlieryl in not correcting the date of birth 
of Shri Sahndeo Roy, Lamp Cabin Inchargc as 
28th September, 1928 on the basis of Gag Testing 
Certificate dated 7ih March, 1969 granted by the 
Chairman of the Board of Mining Examination 
is justified v If not, to what relief the workman 
is entitled T 

2. Colliery Mazdoor Sabha of India (CITU) has raised 
this dispute in respect of determinate n of age of Shri Saha- 
deo Roy, Lam p Cabin lncharge, 

3. The union’s case in this matter, in short, is that the 
concerned workman had been working before nationalisa¬ 
tion of the Coal Mines under Bengal Coal Company and 
as per provisions of the Mines Act, all particulars, includ¬ 
ing ag^/datc of birth was recorded in the Form-B Register 
where he put his signature. His date of birth at the time 
of his initial appointment was entered as 28th September, 
1928. After nationalist ; on in 1973, the management 
opened-up a new Form-B Register and obtained signatures 
or the workmen in rhe saul RcgNleaving column of age/ 
date of birth blank assur-ng tnat the same would be filkd-up 
after looking into and comparing with the old Form-B 
Register of the erstwhile employer, The workmen signed 
the said register in good faith. Subsequently, in tne later 
part of 1985 the workman Am came to know that his year 
of birth was wrongly recorded in the Form-B Register of 
the management as 192t. The workman approached the 
management for rectification of his date of birth as 28-9-1928, 
bm nothing was done in the matter. The union has also 
alleged that his date of birth is 28-9-1928 is confirmed by 
the Gas Testing Certificate issued in favour of the workman 
by the Department of Mint Safety, Governmint of India 
and the age recorded there was rccoided as per Form-B 
Register of the erstwhile employer. The workman having 
made to retire from service illegally on 1-6-1986 instead of 
27-9-1988, the workman inferred the matter to his union 
and the union has raised the dispute praying for his reinstate¬ 
ment immedaitely with full' back wages and fringe benefits 

4. In the written statement filed by the management it 
is alleged that in Form-B Regiser maintained under the 
provisions of Mines Act, 1952 the management has duly 
recorded the age of the concerned workman and it was 
signed by him. The workman also signed Identity Caid 
Issue Register opened in 1980 and he was issued Identity 
Card with _ photograph showing therein his particulars, 
including his age and date of appointment, The age of 
superannuation being 60 yeais and no specific date of tilth 
having been mentioned in the Form-B Register, the workman 
was made to retire on ihe middle of the vear as per circulars 
issued by the management from $me to time. Fofnther 
the matter concerning the dgc cannot be reported as per 
agreed decision of the Joint Bipartite Committee of i981 
as there was no variation of the date cf birth. It is also 
Alleged that the age recorded in the Gns Testing Certificate 
is palably wrong as that will render the age of entry of 
the concerned workman in the miffing service below 18 
years, which is not pcrmissible under the Mines Act. The 
management also deified that the Form-B Register was left 
blank. The management has accordingly prayed for dismis¬ 
sal of the claim of the union. 

5. Heard Mr. Banc rice, learned Advocate appearing for 
the management and Mr. Dts, learned Advocate appearing 
for the union. 


6 . Management’s case. Ip justification the age recorded 
bv them, is mainly based on three documents, namely, 
Form-B Register, Identity Card Issue Register and the 
Service Pnrd issued by the erstwhile employer, marked Exts. 
Mri, M-2 and M-3 respectively. Management also examined 
one witness. Apart from examining the concerned workman, 
the union also hag fifed certain documents, but snecial 
reliance is placed 0 n the Ga< Testing Certificate issued by 
the Dept, of Mines Safety (Ext. W-Il where the date of 
birth of the concerned workman was recorded as 28-9-28. 
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7, The three above mentioned documents of the .manage’ 
ineni were challenged on the ground that the management 
has intentionally raised the age of the concerned workman 
by way of fabrication. 1 find no jeason as to why the 
management, leaving aside other employees like the present 
workman, who joined the fleet of the hastern Coalfields 
Limited after national La 1 , ion, would single out the concerned 
wefeman for shortening his service period* The manage- 
mert’g case in this matter is Ihut as per Form-B Register 
of ;he erstwhile employer they prepared the new Form-B 
Register and the workman signed the same. I find sufficient 
forte in the content ion or the management that recording of 
the age of ihe workman in their new Porm-B Register must 
hav; been done on the basis of certain documents and 
though the management is not in a position to produce 
thesis documents at present, still then, these documents 
having been maintained officially that the recording in these 
registers should not taken lightly and ignored, unless cogent 
evidence is forth-coming to disbelieve the same. It is easy 
for the workman to deny his signature at a subsequent stage 
bid even apart from the signature, the register itself shows 
that the year of birth of the concerned workman was 1926. 
The said entry in the Form B Register is confirmed by 
the Identity Card issue Register (Ext. M-2> which also 
shows his date of binh as 1926. Unlike Ext. M-1, the 
workman admitted his signature in this document Ext, M-2, 
but he stated in his evidence that all other entries excepting 
date of birth is correct. It is very difficult to place any 
relimcc on such statement of the workman. Apart from 
the,;: two document, I he management has produced unim¬ 
peachable evidence in support of the ace of the workman. 
ExtJ M-3 i.e. the service Card of the concerned workman 
issued by the crstivlvlc employer, namely, Bengal Coal Co. 
forms the same. It appears that this document was issued 
on 2-4-1957 and the workman himself admitted that all the 
entries excepting the date of birth is correct. Merc satement 
of an int-rested party that an old document is incorrect 
is not believable and accordingly the managements case 
stands on a solid footing on the basis of these documentary 
evidence. It was also submitted on behalf of the man age- 
tnert that if his dale of birth is taken as 1928, he would 
havij becri less than 18 year® at the time of his entry 
into the mining service which is not permissible under 
Section 45 of the Mines Act, 1952. Obviously., the Mines 
Act having come into existence after the entry of the con- 
cerned workman in service this provisions cannot have 
any application in respect of the workman. 

H. Be that as it may, the only document upon where 
grei.t reliance was placed on behalf of the union is the Gas 
Tet’i ing Certificate dated 7th March, 1969 which has recorded 
concerned workman’s dale of birth ag 28th September, 192S. 
It was submitted that the date of birth recorded there must 
be correct as such certificate was issued under the Mines 
Act It is stated in the certificate that the date of birth 
of the concerned workman was recorded as 28-9-1928 as 
he ins given satisfactory evidence of his age. 

9, It was further submitted on behalf of the union I hat 
satisfactory evidence must have been provided by the ersl- 
whi e employer to ths issuer of the Gas Testing Ceitificate 
and, unless such evidence was produced before him, he 
could not have issued such certificate. 1 am not in a position 
t 0 agree with this contention of the learned Advocate for 
the union. Gas Testing Certificate is mainly issued for 
the purpose of showing that the concerned workman parsed 
an oral examination to test and detect the presence of 
infkmablc gas. It hag got nothing to do with the actual 
age of the certificate holder. Further, apart from the fact 
that there is absolutely no scope for holding anything on 
the basis of mere gueys and conjecture, neither the nature 
of i he satisfactory evidence produced before the issuer of 
ihe said certificate having been disclosed, then any other 
document disclosing the reason for satisfaction of the issuing 
authority in certifying the age of the certificate holder, 
been produced before the Tribunal. I am pot in a position 
to place much reliance on the certificate i as a proof of the 
actual age of the concerned workman. 

10. A far more reliable" document, however, in my 
opinion, i fl Fxt, M-3 which is n Service Card of the con¬ 
cerned workman Tta* concerned workman in his evidence 
Matodjhat he does not Vnow whether any such Service Cord 
likf’ F\. M-3 used to hr maintained by the erstwhile cm- 1 
player. Management witness Mr. Parlha Pratim Mahata, 


the Deputy Personnel Manager of Sddfcpur Colliery 
stated in his evidence that he has knowledge about the 
maintenance of such record before nationalisation of the 
Collieries. He further stated that since he worked in several 
Collieries, he lias seen those records and that is thereason 
why he deposed that he has knowledge about the maintenance 
of .such record. It is therefore dear that such records 
used to be maintained. The workman was however more 
forthright in his reply regarding the truthfulness of the 
other particulars of the sakt service card. While admitting 
that the particulars given in the said service card as correct, 
he neither admitted nor denied the particular regarding age 
in the said .service card. Tfysie being no positive assertion 
on the part of the workman that the age recorded in the 
service card was incorrect, 1 am inclined to place much 
more reliance on that record a; correct than the Gas 
Testing Certificate because the former was not only earlier 
in point of time but also because the particular® were directly 
written by tbe employer who must have in its control and 
possession all the documents and declarations of age of 
its employees. The age recorded in the Gas Testing Certi¬ 
ficate, therefore, cannot be believed as correct. 

11, In the above state of affairs, 1 do not find any resort 
to disbelieve the case of die management that the recorded 
age, as it is in the Form B Register, is correct. The action 
of the management of Poidih Colliery of M/s. Eastern Coal¬ 
fields Limited in not correcting the date of birth of the 
concerned workmin Shri SaharEo Roy as 28th September, 
192V on the basis of the Ga* Testing Certificate dated 7th 
March, 1969 must accordingly be held to be justified. The 
workman accordingly shall not hr entitled to any Tclief in 
this case. 

This is my Award. 

Dated, Calcutta, 

The 16th March, 1998. 

A, K. Cl-IAKRAVARTY, Presiding Officer 
2 1998 
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New Delhi, the 2nd April, 1998 

SO. d57.—In pursuance of Section 17 rif the Industrial 
Act, 1947 (14 of 1947), the Central Government 
hei rbv publishes the award of the Central Government Tn- 
du‘trial Tribunal (No. 2), Dhanbad as shown in the Annexure 
in riic Industrial Dispute between the employers in relation 
to tlie management of M/s. BCCL and their workman, which 
was received by the Central Government Qn 2-4-98. 

[No. L-20fll2/98 : /90-IR(C-I)l 
A JAY KUMAR, Section Officer 
ANNFXURE 

BEFORE THH CENTRA! GOVERNMENT INDUSTRIAL 
TRIBUNAL (NO: 2) AT DHANBAD 

PRESENT : 

Shri B. B. Chatterjee, Presiding Officer. 

Tn the matter of an Industrial Dispute under Section l(XT)fd) 
of the T.D. Act, 194/ 

Inference No. 41 of 1991 
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In the matter of an Industrial Dispute under Section 10(l)(d) 
of the I.D, Act, 1947 


Reference No. 63 of 1993 


PARTIES : 


Employers in relation to the management of Sijua Col¬ 
liery of M/s. Tata Tron and Steel Co- Ltd. and their 
workmen. 

APPEARANCES : 

On behalf of the workmen—Shri D, K. Verm a, Advocate. 
On behalf of the employers ; Shri B. Joshl, Advocate. 


STATE: Bihar, 


INDUSTRY: Coal, 


Dhanbad, the 24th March, 1998 


3 (ii)] 

PARTIES: 

Employers in relation to the management of Kustore 
Area of M/s. BCCL and their workmen. 
APPEARANCES : 

On behalf of the workmen: None. 

On behalf of the employers : None. 

STATE : Bihar. INDUSTRY : Coal. 

Dhanbad, the 24th March, 1998 

AWARD 

The Government of India, Ministry of Labour, in exercise 
of the powers conferred on them under Section l(Xl)(d) of 
the I.D. Act, 1947 has referred the following dispute to 
this Tribunal for adjudication vide their Ordler No. L-20012 
(98)/90-LR, (Coal-1), dated, the 5th February, 1991 : 

SCHEDULE 

“Whether the action of the management of Kustore Area 
of M/s, Bharat Coking Coal Ltd. in not considering 
Shri Sushil Jha for promotion to the post of Senior 
Personal Assistant in the light, of the Award dated 
28-9-87 of the CGIT No. 2, Dhanbad in Ref. No. 
273 of 1986 is justified? If not, to what relief 
is the workman entitled ?” 

2, Soon after the receipt of the order of reference notices 
were duly served upon the parties, But neither the workmen 
nor the management turned' lip before this Tribunal nor took 
any steps. Then again notices were issued to them but in 
spite of the issuance of notices they did not turn up, Tt 
therefore leads me to inference that there is no dispute Pre¬ 
sently existing between the parties, Tn the circumstances 
I have no other alternative but to pass a ‘No Dispute 7 Award 
in the reference. 

TJ. fl. CHATTERJEE, Presiding Officer 
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Nm Delhi, the 2nd April, 1998 

S.O. 858 —Tn pursuance of Section 17 of the Industrial 
Dispute Act, 1947 (14 of 1947k the Central Government 
hereby publishes the award of the Central Government In¬ 
dus trial Tribunal (No. 2), Dhanbad as shown in the Annexure 
in the Industrial r . i-i ule between the employers in relation 
to the management of M/p. TISCO and their workman, which 
wru received by the Central Government on 2-4-98. 

[No. L-20012i/200 /92-TR(ORl 
ATAY KUMAR, vSection Officer 

ANNEXURE, 

BFFOPE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUN AT. (NO, 2) AT DHANBAD 

PRESENT : 

Shr« B. B. Chattevjce, Presiding Officer, 

1014 GI/98—7 


AWARD, 

The Government of India, Ministry of Labour, in exercise 
of the powers conferred on them under Section 10fD(d) and 
sub-section 2(k) of the I.D. Act, 1947 has referred to follow¬ 
ing dispute to this Tribunal for adjudication vide their Order 
No. L-70012/200/92/I.R, (Coal-D, dated, the 19th/21st May, 
1993 : 

SCHEDULE 

“Whether the action in terminating the employment of 
Shri Tkram Mia by the management of Sijua Col¬ 
liery of M/s. TISCO. w.e.f. 13-1-88 is justified? 
If not, to what relief the workman is entitled for?” 

2, The concerned workman Ik ram Mian has made out a 
case in his W.S. to the effect that the concerned workman 
was a permanent employee of Sijua Colliery where he was 
working as Miner /I. o rider- The management of Sijua Col¬ 
liery issued a charge-sheet against the concerned workman 
being No. 431 dated 25-8-87 on the allegation of absenting 
from dutv without permission and satisfactory cause and there¬ 
after on conducting an ex-parte domestic enquiry proceeding 
dismissed the concerned workman by their letter dated! 11-1-88. 
Such order of dismissal against the concerned workman is 
illegal and unjustified as the concerned workman ha® not 
committed any misconduct mentioned in the chargesheet. In 
addition the concerned workman has also made out a case 
ihat the enquiry conducted by the Enquiry Officer was not 
fair and proper as the Enquiry Officer did not serve any 
notice upon the concerned workman asking him to partici¬ 
pate in the domestic enquiry and thereby giving him an appor- 
1 unity to take part in such equiry. The enquiry officer has 
also abstained from supplying papers of the proceeding and 
enquiry report to the concerned workman, The concerned 
workman has gone so far to claim that even the appointment 
of the enquiry officer was not by the competent authority 
and that the enquiry officer has not mentioned anything ns 
to how ho came to the conclusion that notices were actually 
served upon the concerned workman in respect of the domestic 
enquiry and ultimately decided to hold that domestic enquiry 
er parte. Because of all these the concerned workman has 
claimed that the management acted illegally In dismissing the 
concerned workman. Nafnarftllv the concerned workman has 
m-ayed for an Award to the effect that the order of hi ft 
dismissal iw illeiral and unjustified and for nn Award directing 
the mr>tvi"emcnt to reinstate Ifim with full back wa f?e$. The 
dispute mb-ed by the concerned workman having referred to 
this Tribunal by the Ministry of Labour, Government of 
India the present inference case has be< i n registered. Hencd 
the cn*e. 

3. The manacement filed a W.S.-cum-reiofuder arid decided 
to oppose the claim of the concerned workman. In doing 
so, the manaeejnem has challenged the legality and maln- 
tainabifftv of the reference and the existence of anv workman 
named Tkram Mia and has also made out a case that the 
concerned workman developed the h°b1t off absenting from 
dutv without permission or onv information and without any 
sufficient muse from the Year 1982 for which In the wrv 
vear i.e. 1982 he was warned and thereafter In the venr 1Q83 
h" was suspended f 0r five dav® and Iff davs on two omaidrm* 
J A.- th* misconduct of unauthorised absence without Justified 
cause. In the year 1984 the concerned workman was ajaln 
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suspended for five days for similar misconduct of unauthorised 
absence from duty and on another occasion in the year 1986 
he was suspended for a period of 10 days on the same ground. 
The management gave sufficient opportunity to the concerned 
workman to ment himself but to no purpose and the manage¬ 
ment was constrained to dismiss him from service with effect 
from 27-1-1987 for repeated commission of misconduct of 
unauthorised absence without permission and satisfactory 
cause. Thereafter at the request of the recognised union and 
on the basis of the assurance given by thq concerned workman 
and his union the concerned workman was reemployed with 
effect from 17-4-87 but without allowing him continuity of 
service as agreed upon jointly by the management and the 
union and the concerned workman. The concerned work¬ 
man accepted the condition of his reemployment and assured 
the management that he w'ould not commit such misconduct 
in future, but in vain. As the concerned workman did not 
take care to translate his assurance into action as a result 
of which a cliargesheel was issued on 25-8-87 aftej; lapse of 
a period 2 months from the date on and from which he 
started absenting himself from duty without permission, in¬ 
formation and satisfactory cuuse. The concerned workman 
did not submit any reply to the chargesheet for which a letter 
dated 28-9/27-10-87 was issued to the concerned workman by 
registered post with A/D intimating the date of enquiry on 
14-10-87. Shrl A. Iihattacharjee, Personnel Officer of the 
Sijua Colliery was directed to conduct the departmental en¬ 
quiry and the Miners Record Clerk of Sfijua Colliery was 
appointed as Presenting Officer. By the said letter the con¬ 
cerned workman was intimated that the chargeshcct No, 431 
dated 25-8-87 was sent to him by Regd. Post with A/D 
at his home address but the same was not returned to the 
sender giving rise to the presumption that the same was duly 
received by the concerned workman. The enquiry officer 
adjourned the enquiry to 26-11-87 and fresh notice of enquiry 
dt. 14-11-87 was Issued to the concerned workman by Regd 
Post with A/D and that letter was also not returned to the 
sender for which it wa*4 presumed that the same was received 
by the concerned workman and in spite of such services lie 
did not care to attend the enquiry for which a copy of the 
enquiry notice was published in the widely circulated news¬ 
paper in the locality known ns < ‘Janmat M and the date was 
fixed on 26-11-87. A copy of the notice was also displayed 
on the notice board but in spite of all these steps the con¬ 
cerned workman did not attend the enquiry on the date fixed 
I.e. on 26-11-87 for which the enquiry authority had no other 
alternative but to proceed: with the enquiry ex-parte and 
ultimately held the enquiry ex-part£, The enquiry officer 
submitted his report to the competent authority who on exa¬ 
mination of the report and all other relevant papers of the 
domestic enquiry proceeding lecord arrived at the conclusion 
that the concerned workman was not interested for his ioh 
and passed the order of his dismissal which was intimated 
to the concerned workman by letter dated 4/11-1-88 with 
effect from 13-1-88. The management, however, offered all 
payments to the concerned workman and such letterwas 
issued under the signature of the Agent of the Sijua Collier v 
who was the competent authority to remove the concerned 
workman from service. Thus the concerned workman was 
given sufficient opportunity to appear before the Enquiry 
Officer in connection with the domestic enquiry and to sub¬ 
mit his written statement in defence but as the concerned 
workman did not care to appear before the enquiry officer 
the enquiry officer was endte Justified in deciding the domestic 
encmirv e\-t>arte and intimating the competent authority the 
deepen arrived at bv fnm in the circumstances mentioned 
In the report which the competent authority on due cotiridcrn ■ 
fion accented and passed the order of dismissal Gainst f he 
concerned workman which was quite lawful and* justified. 
The concerned workman is not entitled to any relief. 

A In the rekvnder the management, has denied the con¬ 
tents rff nnrrts 5 to 12 of the W.S. of fiVfiablv of the orde>‘ 
of dismissal etc. c*q mentioned in the WS. of the concerned 
workman To-- which the management has nraved that nn 
Aw»ty 1 to the effect that the concerned workman is p<v 
enittVd tr , wriv relief mf.v he rw e sed nn on the finding that 
the management was quite instilled in dismissing him. 

5. The point for consideration is whether the management 
of 'Sifua Oofflerv wns justified in terminating the services of 
the concerned workman Tkrnm M ; a and whether the con¬ 
cerned workman Is entitled to tmy relief. 


DECISION AND REASONS 

6 . Ilie management though challenged the legality and 
maintainability of the leference in the W.S.^cum-rejomder 
but during hearing the learned Advocate on the side of the 
management abstained from pressing the question of legality 
and maintainability of the reference and on perusal of the 
notification dated 21-5-93 as well as papers forming part of 
the record I find nothing therein to cpme to the conclusion 
that the present reference is illegal and thereby it is not 
maintainable. 1 therefore decide this point in favour of the 
workman by holding that Ihe present reference Is quite main¬ 
tainable. 

7. The management in the W.S.-cum-rejoinder has chal¬ 
lenged the description of the concerned workman where the 
concerned workman, has been described as Sliri Ikram Mia! 
although his name is Ekram Mian. It has not been disputed 
on the side of the workman that his name is in fact Bkr&m 
Mia and not Ikram Mia. Similarly the management in the 
W.S, has admitted that the concerned workman in the name 
of Ikram Mia was there at Sijua Colliery who,was in fact 
dismissed from service for his habitual unauthorised absence 
from duty without permission or information and sufficient 
cause amounting to misconduct and as such it can be taken 
for granted that the name appearing in the order of reference 
has been wiongly typed as Ikrum Mia in place of Ekram 
Mia presumably through mistake or inadvertance when there 
is no dispute of existence of the concerned workman named 
Ikram Mia at Sijua Colliery I find no justification to drag 
the case by referring the matter to the Ministry for correc¬ 
tion of the name. The name of the concerned workman 
in view of the circumstances is treated as Ekram Mian and 
not Ikram Mia, Now for the purpose ol proving the case 
the management has adduced oral evidence and has also pro¬ 
duced a number of documents admitted in the evidence. The 
documents so admitted in the evidence nie a notice dated 
8-8-87 vide Ext, M-l, (he chargeshect dated 7-10-87, notice 
of enquiry dated 14-11-87 vide Ext. M-2ri, copy of the 
publication in the newspaper vide Ext. M-3, three postal re¬ 
ceipts vide Ext. M-4, ordershect of the enquiry proceeding 
vide Ext. M-5, report submitted by the Enquiry Officer vide 
Ext. M-6, a letter dt, 11-1-88 vide Ext. M-7 copy of the 
certified standing order vide Ext. M-8, sendee sheet vide 
Ext. M-9, minutes of discussion vide Ext. M-10 and 
another letter dt. 11-4-87 vide Ext. Af-11, On the other 
hand the concerned workman has abstained from adduchig 
any evidence bolh oral and documentary but simply filed 
n few papers with the prayer to keen the same on records 
for reference during the hearing of the case. MWri 
Bidhun Chandra Sarkar during his examination has stated 
.in details about the issue of the chargesheet steps taken 
on the side of the management and the enquiry officer to 
Procure the attendance of the concerned workman in the 
domestic enquiry etc. The witness stood cioss-cxammed on 
die side of the workman hut in fact no question was put 
to (he witness to contradict the issue of the notices etc. 
lor the purpose of procuring attendance of the concerned 
workman 5 n conned Ion whn the domestic enquiry and 
thereby civinn an opportunity to defend himself in the 
enquiry proceeding started against him with the allegation 

misconduct bv wav of nimntborised absence from duty 
without permit Ion. information nnd justified cause. The 

evidence so adduced on the side of the management in the 
absence of any evidence on the s»de of the workman though 
tested 1 by crnjs-ev j m‘nutinn on the nIc£? of the workman is 
f fV faev evprure ns against the concerned workman like 
Mmt of ih* m emir’iv nrivvedinc started ammst Ivm bv 
isMian-c rri tfuH'T-iv^t h v fhe man m-ment of Sima Collie-^ 
th^ Tmrn'^s of which ws*'* not chahenr^d on th^ s'de of 
the concerned wm-knvm ibiouch his lawyer vide order 
‘Wo. T? dk ^0-1797^ of t It is reference Teamed Advocate, 
lor fly' workman (ri.-fl to nr cue bv drawee mv attention 
to fh’ ev'dccco of vt\V-J during cro^-evammotion that th* 
vritnp^ admitted during dossier a minal'oti that no rec^iv! 
naper was nroduc-d bv him before the Enquhv Officer 
tor and on behalf of the management and that the manage¬ 
ment has. rebed upon so many docurnents produced nnd 
admitted m the case ns evidence on being marked ns Ext 
M-l to \fri1. T however, find no force in the anniment 
of ihe learned Advocate on the side of the workman and 
it is also submitted that- the allegation against the concern'd 
workman is of habitual absence from duty without any 
permission, information /intimation ancf sufficient tauw 
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amounting to misconduct as per certified standing order and 
even in case and unefer the circumstances when the fairness 
etc. of the domestic enquiiv have not be$n challenged on 
the side of ihe concerned workman in view of the nature 
of allegation against him, the action of the management 
in dismissing or in terminating the services of the concern¬ 
ed workman should not be treated as justified and for that 
purpose learned Advocate lias relied upon a decision of 
llon’ble Andhra Pradesh High Court reported in 1996 Lab, 
l.C. page 490 wherein Iheir Lordship was pleased to hold 
that the charges of misconduct due to the absence of the 
concerned workman without leave being not serious mis¬ 
conduct of misappropriation or insubordination harshest 
punishment of removal from service i» un-called for and 
fheir Lordship arrived, at u decision that the petitioner 
in the said case should bo reinstated with continuity of 
service but without back wages. Learned Advocate has 
also relied upon another decision of Hon’blc Supremo 
Court reported in 1984 Supreme Court Cases (L/5) page 
282 and by relying on those two decisions it was submitted 
since the misconduct of the concerned workman in this 
case is not the misconduct of misappropriation, an order 
directing Jus reinstatement may be passed. On the other 
hand learned Advocate on the side of the management It 
was submitted that in \iew of the past conduct of the con¬ 
cerned workman no order in terms of the prayer should 
be passed in his favour. On consideration of submission 
for and on behalf of the reactive ptarties and keeping 
in mind the allegation levelled against the concerned work¬ 
man etc. it seems to me that an order in favour of the 
concerned workman for his reinstatement but without any 
back wages should be passed with the benefit of continuity 
of service for the limited purpose of payment of increments 
although the management of Sljua Colliery of M/s. Tlsco. 
was quite justified in terminating the services of the con¬ 
cerned workman. The management is thus directed to 
reinstate the concerned workman within three months from 
the date of publication of the Award. 

8 . However, there vviil be no order as to cosfcs. 

This is my Award 


B, B. CHATTQRJEE, Presiding Officer 


issrfcr, 1998 


ANNIiXURE 

BEFORE SHRI GANPATI SHARMA, PRESIDING 
OFFICER, CENTRAL GOVERNMENT INDUS¬ 
TRIAL TRIBUNAL, NEW DELHI 

LD. No. 3193 

In the matter of dispute between : 

Shri Uperulra Dutt Juyal, 

S[o Shri S. N. Juyal Gpp. 4, 

Bharuwnla, Clement Town, Dehradun. 

Versus 

The Chairman, 

Oil & Natural Gas Commission, 

Tel Bhawau, Dehradun-248 001. 

APPEARANCES : 

None for the workman. 

Ms. Leenu Sharma for the Management. 


AWARD 

The Central Government in the Ministry of Labour 
vide its Order No. 1.-30012(6(92 1R (Misc.) dated 
29-12-92 has referred the following industrial dispute 
to this Tribunal for adjudication :— 

“Whether the action of the management of ONGC 
in terminating the services of Shri Upendra 
Dutt Juyal S|o Shri S. N. Juyal—contingent 
worker w.e.f. 1-5-1987 is legal & justified? 
If not, to what relief the workman is en¬ 
titled?” 


ine workman had not been appearing in this 
case since 3-3-1997, 21-4 1997. 29-5-1997 


7-10-97 and 5-3-98. 


VroSTTo 859 :—sfaftfop ftRTC srftrftm, 1947 

( 1947 *5T 14) 4ft mrr 17 % if, %7jfpT 

flT4>R 3ftotrtTo3ffo^fT° % yuryciq % ^TSTsf 

ftzfwpf 3frr 4^4?|Tf % #4, SRSftr if 

af foft f w firarr if *r4tr afWtfW 

fo?4ft % qfaTC 4ft MVlOtld qtq^ff 3ft 
*R4>R 4ft 15-4-98 4ft wh I 

[ftw r^r- 30012 / 6/9 2-50^ ®TR (fftfftET) (tftl) ] 

srsrar ffiR, ^fEwrCt 

New Delhi, the 15th April, 1998 

S.O. 859.—In pursuance of Section 17 of the In¬ 
dustrial Dispute Act, 1947 (14 of 1947), the Cen¬ 
tral Government hereby publishes the award of the 
Central Government Industrial Tribunal, New Delhi 
as shown in the Annexure in the Industrial Dispute 
between the employers in relation tc the management 
of M|s. O.N.G.C. and their workman, which was 
received by the Central Government on 15-4-98. 


ouoinuiea written arguments in 
this case. In view of no evidence produced by the 
workman and the points urged by die management in 
Its written arguments and after having gone through 
the record of this case I am of the opinion that the 
action of the Management in terminating the services 
of Upendra Dutt Juyal was legal and justified. Tito 
workman was not entitled to any relief. Parties are 
however, left to bear their own costs 

31st March, 98 


GANPATI SHARMA, Presiding Officer 
^f^ft, 15 4rfcT, 1998 

4iro$rro 860 :—sfafrfw fasrra wfirfim, 1947 

(1947 tt 14 ) 4 ft tmr 17 % if, 

fsr tsr woiivu % 5T5FSRW % riro. 
ffftffsrqff afh: 34 % qnfoTff % tfhr, 

* if %4ftr stvftc afWtfmF ?rfwr, 
Hi fotft % T4R 4 ft JPFlftRr 4T<fff f, off 
^T4ftT 4ft 1S-4-98 4ft JTF4 pT <41 I 


[No. L-30012/6/92-TR (Misc.) (C-I)l 
AT AY KUMAR, Section Officer 


[?T44Tt(?r-uoi2/48/96-?rr^o4rr4:o (*ft-I)] 
w $TR, tPJUTFT qfwt^t 
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New Delhi, the 15th April, 1998 

S.O. 860.—In pursuance of Section 17 of Ihe In¬ 
dustrial Dispute Act, 194/ (14 of 1947), the Ccntial 
Government hereby publishes the award ot the Cen¬ 
tral Government Industrial Tribunal, New Delhi os 
shown in the Anne,mid in the Industrial Dispute bet¬ 
ween the employers in relation to the management of 
Mis. East-West Airlines end their workman, which 
was received by the Central Government on 15-4-98. 

[No. L-11012|48|96-1R (C-I)l 

AJAY KUMAR, Section Officer 

ANNEXURE 

BEFORE SHKI GANPATI sharma, presiding 
OFFICER, CENTRAL GOVT. INDUSTRIAL 
TRIBUNAL : NEW DELHI 

l.D. No. 168197 

In the matter of dispute between : 

Shri Onkur Singh, Security Guard, 

RZ-556, Raj Nagar Part-Il, 

Palam Colony, 

New Delhi-35. 

Versus 

The Manager (Personnel), 

East West Airlines, 

DCM Building, 16, 

Barakhamba Road, 

New Delhi-110001. 


None for the parties. 

APPEARANCES : 

AWARD 

The Central Government in the Ministry of Labour 
vide its Order No. L-l 1012(48)[96-IR (Coal-I) dated 
13-10-97 has referred the following industrial dispute 
to this Tribunal for adjudication :— 

“Whether the action of the management East 
West Airlines, in terminating the services of 
Shri Onkar Singh, Security Guard w.e.f. 
26-5-95 is just, fair and legal ? Tf not, to 
what relief is the ooncertied woikman en¬ 
titled T 

2 . Notice of the dispute was sent to the parties but 
none appeared on 15-12-97, 5-2-98 and 16-3-98. 
Notice had been sent in the ordinary way as well 
as by registered post but nobody could be served on 
this address. It appears that the letter v/as also sent 
to the Ministry of Labour to supply correct address 
but no reply was received. It appears that none of 
the parties are interested in this dispute and there 
exists no_dispute between the parties to be adjudica¬ 
ted in this Tribunal. No dispute Award is given in 
this case leaving the parties to bear their own costs 
2nd April, 1998 

GANPATJ SHARMA, Presiding Officer 


1998 

fproSTto 8611947 
(1947 411 14) 4^ STITT 17 Mf? 5^67^ it, 
tTT4TfT TTIT % PTrUrPS 1 % 645 fa'flTjfflt 

3f|7 TTTTfr V #4, SI^'eT if fafcT 3ft§frfw 

fsprrr if afartfiR? 4rfim®r ievit % tt srvifw 

qrxrft Tt %fsft4 TTFTt Tt 7-4-98 Tt 4W |5Tr 
«TT I 

[6WTn?r-. l2912/442/95-4nt 0i b^ 0 

tfto ^-o ufsr^rrf 


New Delhi, the I6tii April, 1998 

S,0. 861 .*—In piusimncc of Section 17 of the Industrial 
Dispute Act, 1947 {U of 1947), the Central Government 
hereby publishes the award ot th£ Industrial Tribunal, Patna 
as shown in the Annexure in the Industrial Dispute between 
the employers in relation to the management of Punjab 
National Bank and their workman, which was received by 
the Central Government on 7-4-98. 

[No. L-12012/442/95-IR(B‘lIJl 
P. J. MICHAEL, Desk Officer 

ANNEXURE 

BEFORE THE PRESIDING OFFICER, INDUSTRIAL 
TRIBUNAL, PATNA 

Reference No. 7(c) of 1997 

Management of Punjab National Bank, Patna and their 
workmen represented by General Secretary, Punjab 
National Bank Staff Union, Patna. 

For the Management.—Shri Saroj Siaha, Assistant Mana¬ 
ger, Punjab National Bank, Patna. 

For the Workman.—Sri B. Prasad, General Secretary, 
Bank Employees Federation, Patna. 

PRESENT: 

Sri Raja Ram Singh, Presiding Officer, Industrial Tribunal, 
Patna. 

AWARD 

The 31st March, 1998 

By adjudication order No. LT2QI2/442/95-lR~(B4I) dated 
7-1-1997 the Central Government (Government of India) in 
the Ministry of Labour, New Delhi referred u/s. 10(l)(d) 
of the Industrial Disputes Act, lf?47 (hereinafter to be refer¬ 
red as the ‘Act 1 ) the following dispute between the Manage¬ 
ment of Punjab National Bank, Patna and their workmen 
represented by the General Secretary, Punjab National Bank 
Stall Union, Patna for adjudication : ; 

“Whether the action of the Management of Punjab 
National Bank, Patna in not regularising Shri Ajit 
Kumar as full time sub-staff in gradb IV is justified 
and legal ? If not, to what relief the workman is 
entitled ?” 

(Hereinafter Ajit Kumar to be referred as 'workman'). 

2 . After receipt of the adjudication order the reference was 
registered and parties were directed to appear m this Tribu¬ 
nal. Both parties appeared and written statement of claim 
on behalf of the workman was filed. Copy of the written 
statement filed on behalf of the workman was served on the 
Management and the Management filed its rejoinder to the 
written statement filed by the workman, Thereafter a re¬ 
joinder was filed on behalf .of the workmen to the comments 
made by The Management in the rejoinder filed on behalf 
of the Management. Documents were filed on behalf of the 
workman as well as by the Management. Thereafter date 
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was fixed lor evidence and one witness was examined on 
behalf of the Management and live documents were adduced 
in die evidence on benalf of the Management which were 
marked Lxts. i to 5. un behalf of the workman one witness 
was examined and tour documents were adduced in the evi¬ 
dence which were marked Fxls- A to D. Tnerealtcr argu¬ 
ments were heard on behalr of both parties* 

3. The case of the woikman as mentioned in the written 
statement tiled on ins behalf may be narrated in short as 
follows :— 

The workman was appointed as a part time sweeper by 
Ihc Lead Bank in Lead bank at Shuhi Bhawan, Exhibition 
Rond, Patna on H2*T990. 

The workman joined service in the Punjab National Bank 
(hereinatter ret ei red to be as 'the Bank 1 ) at Lead Bank at 
Phalli Bhawan, Exhibition Road on 1-2-1991) and started 
working there. Although he was appointed as a part time 
sweeper in the year J990 (1-2-1990) he was working as a 
peon Tor the viffiole day (full days fork) thcro. 

The workman used to carry daks and deliver the same 
thiough Dak Delivery Register of the Bank to different 
Offices/Banks at Faina ught irom the date of his appoint¬ 
ment as pait-time sweeper i.e. 1-2-1990. The woikman was 
pend conveyance allowance for carrying daks and delivering 
ihcm^ to different Banks in a routine manner. 

The Bank Management had actually engaged him for the 
job of peon ol the Bank but Ihc appointment was made as 
part-time sweeper on 1-2-1990 to save money by paying 
only Rs* 175 p.m. to the workman. On persistent demand of 
the union to declare the workman us full time subordinate 
stall tn Grade IV scale and to enhance the wages at par 
with regular stalf of subordinate Cadre, the Bunk Manage¬ 
ment enhanced wages to i/3rd in the cadre of subordinate 
staff with effect from 20-7-J992 and confirmed the services 
of the workman as a part-time sweeper on 8-8-1992 while 
working at Boring Road Lead Bank Office, 

Since the workman had been working against a vacant 
post of subordinate staff in the Bank and had already been 
putting long years of service and was kept, under tenterhooks, 
he got the demand placed before the Management through 
the union on 19-11-1993 for regularising hffn as full-time 
employee and payment of consequential benefits. 

The Management did not evoke any response to the demand 
notice placed by the union nor did they declare the workman 
a? full-time subordinate staff in grade IV. So the union 
raised an industrial dispute before the Assistant Labour Com¬ 
missioner (Central), Patna on 28-4-1994 for his intervention 
and settlement of the matter. The Assistant Labour Com¬ 
missioner (Central), Patna intcivencd into the matter and also 
got joint inspection held to know the nature of work the 
workman was performing. However the Assistant Labour 
Commissioner (Central) held conciliation proceedings in the 
mutter on various dates hut due to uncompromising attitude 
of the Management of the Rank the conciliation proceedings 
ended in failure and the failure of the conciliation proceed¬ 
ings report was sent by the Assistant Labour Commissioner 
(Central), Patna to the Ministry of Labour, Government of 
India on 8-12-1995. On receipt of the failure report of the 
conciliation proceeding this reference was made. 

The main pround of Ihc workman is that he was serving 
in the Bank for full days work as peon for last four years 
but he was not regularised. So according to the workman 
although he was appointed part-time sweeper, but he 
worked as a Peon in the Bank for several years, so he is 
entitled for regularisation ns a Peon as full-time sub-staff 
in grade IV, 

4. Ihc claim of the workman has been resisted in the 
rejoinder filed on behalf of the Management. It has been 
admitted that A jit Kumar was posted Hs Part Time sweeper 
drawing 1 /2 scale wages as per Banks conciliation settlement 
dated 7-5-1984. He was posted at Lead Bank Office, Boring 
Road, Patna where he Was performing the duties of part-time 
sweeper and not of n sub-staff, So he is not required to 
regularised ns a Peon. However it has been alleged that when¬ 


ever occasions were required, he rendered specific work as 
peon, kc was compensated for the job done by him. 

It hay been alleged that he a. not qligible to be considered 
ana lcucsignated as peon wan consequential benefits a coord- 
.rg to me prevailing rules cu the bank. According to the 
Management Ajit Kumar was engaged as part-time sweeper 
on consolidated wages of K ;, j /:> p.m. with effect from 
K 2 - 19 MJ and subsequently rus wages had been enhanced to 
j/jrd scale of pay with effect fiom 2 1-1992 due to enhance¬ 
ment of area and further ennunccd to 1/2 scale of pay w.e.T 
.si“8-l994 due to addition in sweeping area u l f the premises. 

it lias been further alleged that (fie woikman is not entitled 
lor regularisation according to the guidelines dated Jt>-4-i990 
and imbsequenL provisions. So according to the Manage¬ 
rial i me workman is not entitled to be absorbed or appointed 
as a Peon according to the guidelines and rules of the Bank. 

>, in me jjcMiun nlcd by way ol rejoinder on behait of 
Li iC worn in hi i io me comineius oi me Management it lias 
uceri aueged inm the Bank appointed me wont man as a pai't- 
Liuie SivC'-pct out iook me work o l a j>c'jii noni turn. So 
nc is endueu ‘for lcguimisauon oi service, it has been aLLeg- 
cu un.peiuir ui me workman mat the Bank Managements 
uvOiiiitjic ucutu ditx barging of duties ot the workman as 
pan-lime suceper only is vague since they have tailed to 
stale categorically me specific period of his working as suHi. 

o. jVl.W. 1 Jayunt Kumar Singh who is Ullicer i if the Office 
oi die L.U.rNr., i amu has suueci that Apt Kumar was appo-ni- 
td as parLUvne sweeper. He was paid according to the Rule 
nZ oi k'.O. Lncuiar. He has proved trie Circular No. 7/2 
jScucu by i)<e Fcivnmei i>rvisicm, Runjab National Bank, New 
ucitii v/mch has been marked L.xt, 1. He has further slated 
duff since he is pun-mne v.oikman so formerly his salary 
was of one third ol the basic pay and subsequently it was 
raisen to the nail of tne basic pay since 31-8-1994. He has 
pjoved the let.ei issued by 6r. Manager, Personnel making 
naif of the baste saliuy to the workman, This letter is mark¬ 
ed Lxl. 2. i he woikman is getting Rs. 965 per month. He 
has proved the photo copy oi die salary slip showing the 
payment of Rs. 9o3 to the workmen which has been marked 
Ext. 3. He lias stated that regulansation ol service of pqrt- 
timc sweeper to fiiff-tmie sweeper or a peon is made accord¬ 
ing to the rules framed by the Centred Government* Ministry 
or Finance. He nas proved the guidelines made by the Minis- 
tiy of Finance, Government of India in the- Department of 
Economic Affairs (Banking Division) regarding appointment 
of peon holding the post of sweeper, Frash etc. The docu¬ 
ment is marked Ext, 4. Similar document has been filed 
regarding conversion of svvcepcr/frnsh etc. to the post of 
peons. This document lias been marked Ext. 5, He has 
further stated that the dak is sent to another Branch through 
peon Book. Peon Book contains the name of Peon through 
winch the dak is sent. Some times some urgent dak is also 
delivered by the Officers also. When any dak is delivered 
by the officers Ihc name of the officer is not mentioned in 
the Peon Book, rather, it is left blank. He has stated that 
the work of j^con was not taken by Ajit Kumar but. some 
hmes when a peon is not available daks are delivered through 
him to the Branch or any other office. Some times actual ex¬ 
penses is paid to the Ajit Kumar for delivery of Dak but 
written instruction is not given to carry the Daks. Some 
time he volunteers his service to work as peon. So this 
witness has admitted that the workman some times when jreon 
was not available daks were delivered through him to the 
Branch or any other office and actual exprenscs was paid. 
He has further stated that written instruction is not given 
to carry the Daks, He has stated that some time he volun¬ 
teers his set vice to work us peon. He has stated in his cross- 
examiuution I hat he can not say when the Lead ^ank Office 
began to functions. He has stated that the name of the 
office is Lead Histricf Manager's Office. He is working in 
the office from 3-8-1994 as Officer. Before that he was 
posted rff Mahabalipur : Mahabalipur is at the distance of 
70 K.M. from Patna. He has stated that oho Janki Roy 
who was a peon in the Lend Bank. Fie has slated that after 
wnMng or the industrial dispute on behalf of Ajit Kumar a 
permanent peon was deputed and subsequently Janki Roy 
was posted as q permanent peon. So he is admitted that 
before raising industrial dispute on behalf of the workman 
there was no peon in ihe Lead Bank and fie has further 
Hated that the duty of part-time sweeper is only to sweep 
and clean the office. Tfe has further stated that when Ajit 
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Kumar performed the fund ions of peon be was not paid 
any wages for that, rather, he was paid only actual expenses, 
I-Ie has further alleged that distribution of daks, mails etc. 
through peon book is the duty of a peon. He has further 
staled that during the conciliation proceeding before Ifco 
A.L.C. (Central) a joint inspection by: the repjesentative of 
the Management and Ihe mum was made. He has proved 
the joint inspection report of the Committee which has been 
marked Ext, A on behalf of the workman. Jn the reexami¬ 
nation he has staled that the function of the peon is to 
attend the ollicc from 10 A.M. to 5 P.M. But on the basis 
of the record of his office he can say Ajit Kumar, Workman 
never attended the office from 10 A.M. to 5 P.M. which is 
required to do. In the cross-examination he has statedi that 
since before 3-8-195^4 he was posted at Mahabalipur so he 
has no personal knowledge whether Ajit Kumar worked 
from 10 A.M. to 5 P,M. 

7. WAV. I Ajit Kumar is a workman himself. He has 
stated that he was appointed on 1-2-1990 as a part-time 
sweeper. He was paid Rs. 175 per month as wages. The 
amount was consolidated. He used to come in the office 
at 8.00 A.M. and used to clean table, room, take out registers 
and ledgers from Almlrah and used to deliver the letters and 
other daks to other Banks, He used to perform his duty 
from 8 A.M. to t> P.M. The office was shifted from Exhibi¬ 
tion Road to Boring Road on 20-7-1992. He used to perform 
the same function and for the same time. There was no 
Peon in the E.R.O, Office at tha ttime, He has proved eight 
photo copy of the extract of the Peon Book which has been 
marked Ext, B. lie used to get Rickshaw fare (the actual 
expense) in delivering the Daks. He has proved six sheets 
receipt for grant of rickshaw fare which has been marked 
Ext. C. A permanent peon was posted in the month of 
April, 1994 when industrial dispute was raised for regularisa- 
tion of his seivice before Assistant Labour Commissioner 
(Central), He was working against permanent vacancy of ffie 
peon. Ele ns ad to perform the function of Peon by the order 
of Lead District Manager. He used to perform the same 
function which is pei formed by a permanent peon. ITc per¬ 
formed the function of peon for four years. He was not 
paid the salary of peon for pei forming the function of peon, 
A letter was given by the General Secretary to the Zonal 

, Manager for pegularisation of his service. He has proved 
the letter given by the General Secretary to the Zonal Mana¬ 
ger for regularisation which has been marked Ext. D. It 
has been stated that he worked more than 240 days in u 
calendar year as a peon. I-lc has further alleged that he 
performed the work of Peon but he was designated as part- 
time sweeper, In the cross-examination he has stated that 
he was given letter of appointment but in the appointment 
letter the designation of part-time sweeper was mentioned. 
He has staled that when daks it* delivered by the Peons they 
get rickshaw fare, It lias been suggested to him that he 
took the payment from the office without performing the 
function deceiving the authority. The workman denied the 
suggestion. He was paid in cash from, petty cash. It has 
been suggested to the witness that he got the name men¬ 
tioned in the Peon Book due to vacant space in the column 
of the name of Messcger fraudulently. The witness has denied 
the suggestion. 

8 . There is no dispute on this point that the workman was 
appointed in the Lead Bank. According to the Management 
he was appointed as Part-time sweeper and there was no 
dispute on the point that he was initially paid Rs. 175 as 
consolidated amount per month ax wages. However, subse¬ 
quently he was paid firstly one third Of the pay of the sweeper 
and subsequently his pay was raised one half of the pay 
of the sweeper. According to the workman although he was 
appointed as part-time sweeper but work of peon wa« taken 
from him for many years continuously. There is difference 
between the workman and the Management on this point. 

9. From the rejoinder filed on behalf of the Management 
it has been clearly mentioned that whenever occasions are 
required he rendered specific work as peon and he was 
compensated for the job done by him. So if stand admitted 
that the workman Tendered specific work as a peon when 
occasions required. It has been further stated in the said 
rejoinder that it is well settled principles of administration 
and human relation that when an employed works with an 
office /institution all the member® of the office work as a 
foam, no matter what ever designatiOn/positioo theft occupy. 


All the members work as one entity and it is always pos¬ 
sible and probable that one stuff member may do cenain 
work of auuihcr stall member of different posit ion/designa¬ 
tion keeping in view tne exigencies of work. Such acts are 
purely voluntary and Management never objects to such 
iicjpn.il gestures. In the instant case Ajit Kumar in good 
gesture and in all probabilities might have offered his 
services on certain days in a casual way when there was 
dearth of subordinate staff iu the branch and on few occa¬ 
sions might have done some work relating to subordinate 
staff. Such work done by him was purely of a casual nature 
and bank adequately compansated for the same. By doing 
so the employees can not claim a higher designation and 
consequential benefits as a matter of right. So from this 
statement it becomes admitted that the Management took the 
work of peon from the workman when there was no peon 
and /mm the evidence of the Management witness No, 1 it 
appears that a peon was deputed after raising the industrial 
dispute on behalf of the workman Ajit Kumar and subse¬ 
quently Janki Roy has been posted as a permanent Peon* 
So from the evidence of the Management witness itself it 
appears that there was no peon in the Bank before raising 
of the industrial dispute by the workman. Moreover Ext. 
A is the Joint inspection rcpoit in the matter of industrial 
dispute of Ajit Kumar, Part lime sweeper, L.B.O. submitted 
by B. Satpathy, AM (P) Regional Office, Patna and 
P. K. Smha General Sccrctniy, P. N. B, Staff Union. From 
this report it appears that a joint inspection was made 
by the representative of the Management and the union 
during the course of conciliation proceeding and in the joint 
inspection report it was mentioned that on verification of 
the available records the members of the joint Inspection 
committee found that Sri Ajit Kumar was sent to various 
offices in Patna to deliver dak on different occasions during 
the year 1902 and 1993 as cudent from Dak Delivery Re¬ 
gister (Peon Book) and he was also paid conveyance charges 
for visiting the offices on scveial occasions during the period 
Juniuary, 91 to May, 1993. So the joint inspection report 
submitted by the representative of the Management and 
the union disclosed that Ajit Kumar delivered the daks cm 
different occasions and conveyance charges were paid to 
him. So from this report die case of workman is corrobo¬ 
rated that he performed the work of Peon during the period 
irom 1991 to 1?94. 

10. Ext, B is photo stat copy of the different extracts of 
the daks delivery register of the Lead Bank Office, Patna 
of Punjab National Bank which show that Ajit Kumar deli¬ 
vered daks on the different dates and, Ext. C is the photo 
stat copy of the Bill presented by the workman for con¬ 
veyance allowance and order of payment is on it. Manage¬ 
ment vclimently criticised these documents and submitted 
that these documents are not consistent. However the 
photo copy of the extracts have been filed on behalf of the 
workman. It is not possible for the workman to produce 
all the documents from the Bonk, rather, these documents 
have been filed as sample to show that the workman work¬ 
ed as a peon and for which conveyance allowance was 
paid. In view of the admission of th^ Management in the 
written statement as well as the documents and videnco 
of the Management witness and the joint inspection report 
there is no scope to doubt the authenticity of Extg. B and 
G. So this argument of the learned representative that 
these documents Exts. B and C are forged papers to be an 
after thought and appears to be inconsistent to tire pleading 
as well as the evidence adduced on behalf of the Manage¬ 
ment itself, 

11, So from the aforesaid evidence both oral and decu¬ 
man tary it becomes evidence that although the workman was 
appointed as part time sweeper but he worked as a peon 
in the Lead 1 Bank before the deputation of a peon In the 
said Bank before raising the industrial dispute by this 
workman. So the workman worked as a peon for many 
continuous years and worked for many 240 days in u 
cfllander ^ear. There is no doubt on this. Admittedly there 
was no peon posted in the Lead Bank before raising the 
industrial dispute by the workman and there was work of 
peon at that time also in that Bank, Under such circum¬ 
stances, there is no reason lo disbelieve that this workman 
was performing all the function of peon in the Lead Bank 
apart from his dhty as Part time sweeper. Ext. l is the 
direction issued bv the Punjab National Bank Personnel 
Division, New Delhi implementing the terms of the settle¬ 
ment arrived at between the Punjab Notional Bank and All 
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India Punjab National Bank Employees Federation. How¬ 
ever this document is not relevant because there is no 
dispute on this document According to the Management 
the sweeper is entitled only one half of the pay if the 
sweeping area of his work covers between 2201 to 2300 sq. 
ft. However this terms of the settlement docs not show 
that part time sweeper was liable to work as Peon also. 
The terms of the settlement applies duly to part time 
sweeper. So this document is not relevant in this reference. 
Ext. 2 shows the enhancement of the wages to the workmen 
at the rate of one half of pay of the sweener w.e.f. 31-8-1994. 
There is no dispute on this point also. Ext. 4 is the direc* 
tives issued by the Government of India, Ministry of 
Finance Department of Economic Affairs (Banking Division) 
to all Chief Executive of Public sector Banks/Financial 
Institutions regarding appointment of persons holding the 
postg of sweepers, Farashes etc. as Peon. Ext. 5 is the 
directives of the same department of th Ministry of Fiance 
Department of Economic Affairs (Banking Division) in 
respect of conversion of sweepers, fa rashes etc. to the 
posts of Peons. 


12. According to the Management the workman does not 
come to the category of appointment of such sweepers who 
may be entitled for full time employees for appointment as 
a peon/Messenger in the terms of procedure laid down in 
the letter dated 21-11-1980, Ext. 5 shows that the suggestion 
made on behalf of the some Banks lo relax the guidelines 
mentioned in Ext. 4 were rejected by the Government. So the 
learned representative on behalf of the Management has 
submitted that the woikmun cannot be appointed as a Peon 
as permanent employee in grade IV according to the directi¬ 
ves of Finance Department. Government of India contained 1 
ill Ext. 4. However those directives were applicable to 
tho?e employees who were working only as part time 
sweepers and those directives will not stand in the way 
of this Tribunal tr> pass an award regularising the service 
of the workman as a peon in grade IV if the Tribunal is 
satisfied that the Management had taken the work of peon 
from the workman for many years treating him as a part 
time sweeper. 


13. Now it has been sufficiently established that although 
the workman was appointed as Part time sweeper but Manage 
ment took the work of peon from very beginning tiJl raising 
the industrial dispute on his behalf. So the Management 
took the work of peon although he was appointed as Part 
lime sweeper, The Punjab National Bank being a nationalis¬ 
ed Bank should work as a Model Employer but here the 
Bank practised anti labour prnctice by taking the work of 
a peon from a person who was being paid as a part time 
sweeper, Had no dispute been raised on behalf of the 
workman, the Bank would! have taken the work of peon 
as year. Under such circumstances the work of the Bank 
is not fair and proper. The Bank should have regularised 
the service of Ihc workman ns fl peon as full time aub-tnff 
in grade TV. 


14. In the result on the basis of ab.>ve findings and dis¬ 
cussion?, T find that the action of the Punjab National Bank. 
Patna in not regidarifiimr the workman Aiit Kumar ns full 
time :nb-si:iff in Grade TV is neither justified nor legal. 


J5. Now the question arises to what relief the workman 
is entitled. The workman claimed regulnrisation of hfc 
service as full time sub-staff in Grade IV. He was appointed 1 
as Part time sweeper and perfoimed the function of Peon 
far many years apart from his dutv of nart time sweeper. 
So he is entitled to the reeuU'biat'on of his service a* 
Peon as a full-rime sub-stuff in Grade TV from the d-» f r 
of publication of the award. 

16, This h my Award. 


R/\IA RAM SINGH, Presiding Officer 


ns, luye/spfmr t>, 1020 1507 

1998 

^rosrio 862.—famfw '^rfa^r, 1947 

( 1947 TT 14) faV 17 4' WJfPOT fa^fa 

*ujpk ihrcf fo^fori^o % spurns fa fafafarfaif 
affa ^T% Jjafam fa 31R, ORfacf if fafaWrffav 
f^rer if fafafar rpsrn: afNnffaP wfaTRT, sri^FrafaT 
% 'fare far iTHiifificT far fafar-T nrvtfn; far 

74-98 fat sred girr «rr 1 

[flWf lTSf- 22 012/55/ 96 -Wff oscriTo (tft-II)] 
fafaft ifTS, fafaTPT 

New Delni, the 17th April 1998 

S.O. 862.—In pursuance of Section 17 of the In¬ 
dustrial Disputes Act, 1947 (14 of 1947), the Cen¬ 
tral Government hereby publishes the Award of the 
Central Government Industrial Tribunal, Asansol as 
shown in the Annexure, in the industrial dispute bet¬ 
ween the employers in relation to the management of 
M|s. E.C. Ltd. and their workman, which was rece¬ 
ived by the Cemral Government on the 7-4-98. 

TNo. L-22012|55|96-IR (C-II)] 
LOWLI MAO, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL, ASANSOL 

Reference No. 12 of 1997 


Parties : 

Employers in relation to the management of 
Ningab Colliery of E.C.L. 

AND 

Theirl Workmen 

Present : 

Shri R. S. Mishra, Presiding Officer! 
Appearances : 

For the Employers : Shri P. K. Goswami, Advo¬ 
cate. 

For the Workmen : Shri S, K. Jha, Union 
President. 

INDUSTRY : Coal STATE : West Bengal 

Dated, the 10th March, 1998 

AWARD 

By Order No. L-22012|55|96-IR(C~II) dated 
24-2-97 the Central Government in the Ministry of 
Labour has, in exercise of the powers conferred by 
clause (d) of sub-section (1) and sub section 2(A) 
of Section 10 of the Industrial Disputes Act, 1947, 
referred the following dispute for adjudication to this 
Tribunal : 
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"Whether tho action of the management of SSI 
Unit tinder Ningah Colliery of ECL in dis¬ 
missing the worrkman Sh. Sukdeo Pasi, 
Underground Loader is legal and justified? 
If not, what relief the workman concerned 
is entitled to?” 

2. The allegation behind dismissal of the concerned 
workman is reported absence from duty without per¬ 
mission from 26-2-93 till 27-11-93, on which dale 
charge was framed. The fact of absence from duty 
during this period stands admitted by the union. But 
it is alleged by the union that the workman had been 
sick and that though he reported for duty with medical 
papeiis after his sickness, the workman was not al¬ 
lowed to resume his duty and the order of dismssal 
was issued without appropriate enquiry proceeding. 

3* Vide order dated 20-11-1997 passed by the Tri¬ 
bunal, the alleged enquiry proceeding was found to 
be completely improper and so.final hearing was taken 
up wHh permission to the management to adduce 
fresh|additional evidence in support of the action of 
dismissal and with permission to the union in lead 
rebuttal evidence. 

4. The management filed Attendance Register 
concerning the workman to show the alleged absence 
from duty for this period of almost nine months. No 
material has been placed by the union to substantiate 
the plea of sickness of the workman. The logical in¬ 
ference is that the workman committed misconduct of 
remaining absence from duty without any justified 
i^ause. 

5. But the punishment of dismissal appears to be 
excessive compared to the period of absence. The 
appropriate punishment should be reduction of Five 
Annual Special Piece-rated Allowance from the wages 
of the workman. 

6. Hence award is that the order of dismissal of 
the concerned workman is set aside with direction to 
reinstate him in service immediately after the award 
becomes enforceable and with further direction that 
nunishment for the riven misconduct is reduction of 
Five Annual Special Piece-rated Allowance from the 
wages of the workman. No back wages. 

Reference is answered accordingly. 

R. S. MTSHRA, Presiding Officer 
nsr^T, 1998 
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New Delhi, the 17th April, 199S 

S.O. 303 .—111 pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes the Award of 
the Central Government Industrial Tribunal, Asansol 
as shown in the Annexure, in the industrial dispute 
between tho employers in relation to the management 
of M|s. E.C. Ltd., and their workman, which was 
received by the Central Government on 13-4-98. 

[No. U22012/304/,95-IR (C-II)] 
LOWLI MAO, Desk Officer. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL, ASANSOL 

Reference No. 5 of 1996 

PARTIES: 

Employers in relation to the management of 
Eastern Coalfields Limited. 

AND 

Their Workmen 

PRESENT: 

Shri R. S. Mishra, Presiding Officer. 
APPEARANCES: 

For the Employers-—Shri P. Banerjee, Advocate. 

For the Umon|Wcikmen—Shri M. Mukherjee, 
Advocate, 

INDUSTRY : Coal. STATE : West Bengal. 

Dated, the 19th March, 1998 

AWARD 

By Order No. L-22012 i 304[ 9 5 TR ( C-H ) dated 
the i 4th February, 1996 the Cential Government in 
the Ministry of Labour has, in exercise of the powers 
conferred by clause (d) of sub-section (1) and sub- 
setcion 2A of Section 10 of the Industrial Disputes 
Act, 1947, referred the following dispute for adjudi¬ 
cation to this Tribunal ,* 

"Whether the action of the management of 
Amrsota Incline Mine under Kunustoria 
Area of ECL in dismissing Sh. Kir an B ouri. 
U.G. Loader, UM. No. 44362 from the 
services of the colliery vv.e f. 17]20-6~94 on 
the basis of alleged misconduct vide chanre- 
sheet No. ECL /AMI: Chargesheet/94-97, 
dated 28-5-1994 was legal and justified ? 
If not, to what relief the concerned! work¬ 
man is entitled to ?' J 

2. The un'onV, core is as follows :—On account of 
examined illness the workman could not attend his duty 
starting fi'om 1-4-1994. A chargcsheet dated 5-5-94 
was framed against him for his absence from duty. 
The Workman gave a reply to it mentioning that on 
account of illness lie had to remain absent from duty 
and alongwith his reply he attached medical certificate 
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supporting his illness. The management did not treat 
the reply as satisfactory and appointed one Enquiry 
Officer. But the enquiry was not held properly in as 
much as opportunity was not given to him to cross- 
examine witnesses of the management. Basing on the 
report of the Enquiry Officer, the workman was dis¬ 
missed from service vide dismissal letter dated 
17 '20-6-l°94- The dismissal letter indicates that the 
punishment of dismissal was given with reference to 
another charge-sheet dated 28-5-1994. Therefore the 
punishment of dismissal is not sustainable. 

3. The management's case is as follows -'—The 
workman was in the habit of absenting himself from 
duty, without permission or authority. Fo r such past 
misconduct he was— 

(il Suspended from 1010-84 to 10-10-84. 

(ii) Suspended from 4-3-87 to 7-3-87. 

(iii) Suspended from 25-2-88 to 2-3-88. 

Civ) Warned for absence from 8-6-88 to 15-6-88, 

(v) Warned for absence from 18-7-87 to 23-7-87 

(vi) Warned for absence from 12-1-SX to 19-1-88, 

(vii) Suspended from 21-1-89 to 30-J-89, 

(viii) Warnedjsuspended on other occasions, 

The last and final miscouduct on the part of the 
workman was unauthorised absence from duty front 
18-5-94 till the date of framing the relevant charge- 
sheet i.e. 28-5-94. Therefore finally chaigeshcet 
No. 971 dated 28-5-1994 was framed against the work¬ 
man and was duly served on him. He gave reply 
admitting his misconduct. In the consequential do¬ 
mestic enquiry, there was appropriate participation by 
the workman and he was given reasonable opportunity 
to defend himself. Basing on the report of the Enquiiy 
Offiicer he was admittedly dismissed from service) 
under the dismissal ltltci dated 17[20-6-1994. The 
disciplinary proceeding being with reference to charge- 
sheet dated ,28-5-1994. it wa:i correctly reflected in the 
chargesheet. The enquiry proceeding and the punish¬ 
ment was not -vith reference to the chargesheet dated 
5-5-1994 as alleged by the workman. It was a different 
chaigeshcet. 

4. During preliminary hearing regarding validity 
of the enquiry proceeding which was disposed of vide 
order dated 5-5-1997 of the Tribunal, it was found 
that the Enquiry Officer's report was not sustainable 
an. account of inherent infirmity. Accordingly final 
hearing was taken up with permission to the manage¬ 
ment to adduce fresh|additional evidence and with- 
permission to the union to lead rebuttal evidence if 
any. 

5. The management filed affidavit of a departmental 
witness alongvvith photo copies of relevant entries in 
the Attendance Registers, to support its action of 
dismissing the workman. The management also filed 
earlier chargesheet and punishment ciders Issued to 
the workman for his past misconducts in remaining 
similarly absent from duty without permission, or 
authority. The management filed the reply given by 
K»U GI/98—8 


the workman against the chargesheet relating to the> 
disciplinary proceeding dated 28-5-94. The mana#r- 
ment also filed photo copy of a sick certificate issued 
to the workman showing that he was fit for duty from 
17-5-1994, after illness during the period front 5 - 4-94 
to 16-5-94. No rebuttal evidence was adduced by the 
workman. 

6. To remove confusion, it should be clarified firstfy 
that the chargesheet dated 5-5-94 is r. different one, 
which has nothing to do with the present disciplinary 
proceeding. Its photo copy has 'occn filed by the union, 
ft is chargesheet No. 588 dated 5*5*94 issued for 
absence from duty from 5-4-94. 

7. The letter of dismissal dated i7j20-’6-94 has 
been issued in connection with chargesheet No, 971 
dated 28-5-0.1. It has been written so categorically in. 
the letted of dismissal. The office copy of the charge- 
sheet has been filed by the management which reflects 
that the workman acknowledged receipt of the charge- 
sheet by affixing his L.T.T, to the office copy. Photo 
copy of the reply to this chargesheet given by the 
workman under his L.T.1. is hied by the management. 
It has been clearly mentioned in the reply that it was 
with reference to Chargesheet No. 971. This is the 
number of the chargesheet which was issued ott 
2S-5-1994. The relevant portion in his reply' is 
quoted below : 

“In reference to your Chargesheet No. ECLj 
AM[|CS!94[971 I beg to state that due to 
serious illness and ill health I am unable to 
continue my services as Loader and I kindly 
pray to you that if you convert my job a& 
any T[R job then T promise the further 
absent without any authorise leave will not 
be done by me. 

Thcrefoie I lequest vour honour kindly con¬ 
sider my case for this time and arrange to 
allow me to continue my regular duties,” 

It is interesting to note that not only the workman 
admitted his misconduct of remaining absent unautho- 
risedly during the period, but also he pleaded that if 
he would be given an alternate job he would not any 
more remain absent from duty. The photo copy of the 
sick certificate filed by the management shows that 
the workman was sick upto 16 - 5-94 and was fit for 
duty from 17-5-94 omvaids, The entiries in the Atten¬ 
dance Register show that the workman was absent 
from duty, 18-5-94 onwards i.e. during the period con¬ 
nected to this disciplinary proceeding. Thus there was 
abundant materials to prove that the workman was 
unauthorisedly absent during the relevant period. 

8. The documents filed by the management show 
that the workman was suspended for ten days in 1984 , 
again suspended for four days in March, 1987 ,' 
warned in January, 1988 , suspended in February, 
1988 and again suspended in January, 1989 . for 
similar past misconduct of unauthorisedly remaining 
absence from duty. 

9. The chaigeshcet dated 2S-5-94 was framed for 
two counts i.e. for remaining unauthorisedly absent 
from duty the connected period and for tho 
misconduct of habitually remaining absent from dut'\ 
The materials :Tc sufficient to- support both the 
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charges. The reply given by the workman to the 
.present chargeshcct reflects that he has no mind to 
oontinue in his post of Undeigrormd Loader. Therein 
be has pleaded that if he would be given an alterna¬ 
tive job he would not remain absent. 

10. In view of established misconduct and such an 
attitude by the workman, the punishment of dismissal 
does not appear to be excessive or arbitrary. 

11. Award : 

The action of the management in dismissing the 
concerned workman named Kiran Bouri from service 
with effect from 17)20-6-1994 is legal and justified. 

Reference is answered accordingly. 

R. S. MISHRA, Presiding Officer 

17SnNf, 1998 
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New Delhi, the 17th April, 1998 

S.O. 864—In pursuance of Section 17 of the 
Industrial Disputes Act. 1947 (14 of 1947), the 
Central Government hereby publishes the Award of 
the Central Govemrant Industrial Tribunal, Asansol 
ds shown in the Annexure, in the industrial dispute 
between the employers in relation tc the management 
of FT s. E. C- Ltd. and their workman, which was 
received by the Central Government on the 
13-4-1998. 

[No. L-220i2'303;92-rR (C-H)] 
LOWLI MAO, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL. ASANSOL. 

Reference No. 10 of 1993 

PARTIES : 

Linn 1 overs in relation to the management of 
Seetalpur Colliery of M/s. E. C. Ltd. 

AND 

Their Workmen. 

Prpcw NT , . 

s hri"R. S. Misbrn. 

Presiding Officer 


APPEARANCES : 

For the Employers : Slut P- K- Goswami. 
Advocate. 

For the Woil.mcn/Union : Shri M. Mukherjee. 
Advocate. 

INDUSTRY : Coal. STATE : West Bengal- 

Dated, the 25th March, 1998 

AWARD 

By Order No. L-22012l3C3i92-IR (C. II), dated 
the 25th January, 1993, the Central Government in 
the Ministry of Labour has, in exercise of the 
powers conferred by clause (d) of sub-section (1) 
and sub-scction (2-A) of Section 10 of the Indus¬ 
trial Disputes Act, 1947, referred the following 
dispute for adjudication to this Tribunal :-r 

“ Whether the action of the management of 
Seetalpur Colliery in terminating Shri 
Ramabatar Koiri w.e.f. 14-H-1991 is justi¬ 
fied. ? If not, to what relief is the con¬ 
cerned workman entitled to ?” 

2. Undisputed facts :— 

The concerned workman named Ramabatar Koiri 
had been appointed by the erstwhile Bengal Coal 
Company Ltd. at Sodepur Colliery in 1955. Later 
on he was transferred to Sitalpur colliery in the year 
1970 by the erstwhile management. The Service 
Excerpts prepared on the basis of entries in the 
statutory 'B 1 Form Register, in pursuance of Imple¬ 
mentation Instruction No. 76 concerning NCWA-HT 
was supplied to the workman in 1Q87. 1935 was 
incorporated as the vear of birth in the Service Ex¬ 
cerpt. The workman accepted this as vear of his 
birth and accordingly he did not raise any objection 
against the Service Excernt. On 12-12-1990 a 1 
letter was despatched by the management to the 
workman intimating that bis actual vear of birth 
was 1930, that though he should have been accord¬ 
ingly superannuated on 30-6-1000 he was not given 
superannuation on the said date because the actual 
date of birth was'not known, to the management 
earlier and that lie would stand superannuated with! 
effect from 14-1-1991. On such basis, the work¬ 
man stands superannuated since 14-1-1991. 

3. The union’s case is that 1935 was noted as 
the ..year of birih of the workman in the statutory 
*B’ Form Roister maintained by the erstwhite 
management before nationalisation of the coal mines 
and t^at at the time of nationalisation in 1973 the 
Government Company opened a new statutory *B‘ 
Form Reg's*e r concerning the then existing emplo¬ 
yees indicating therein that the year of birth of the 
workman was 1935. The union further alleges 
that the Service Excernt supplied to the Workman in 
1987 in pursuance of Implementation Instruction 
No-, 76. acco r d : nglv reflected tliT bis vear of birth 
was 1935 and *he same having been accented by 
the workman *he c a ; ( t figure should have been treat¬ 
ed as final for all purposes. The union makes th$ 
further alteration that at a suhseaueut period, the 
management fabricated a new ‘B’ Form Register 
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wrongly mentioning therein that 1930 was the work- wrongly noted as 1935. But the management docS, 

man’s year of birth. It is lastly alleged by the union not explain, much less establish, how or throu^i 

that the workman was illegally mperannuajted on whom such a mistake was committed. Therefor* 

14-1-1991 by using this fabricated new ‘B > Form the.version that it was a mistaken entry, is ttoi accept 

Register. table. 


4. The management’s version is that at the time 
of transfer of the workman from Sodepur colliery to 
Sitalpur colliery his Service Card was sent to Sital- 
pur colliery and the Service Card contained the year 
of birth of the workman. It is also their version 
that the year of birth recorded therein was 1930, 
that it was detected much later and [that accordingly 
the workman was given superannuation with effect 
from 14-1-1991. 

5. The union filed the Service Excerpt issued to 
:M* workman in 1987 in pursuance of Implementa¬ 
tion Instruction No. 76 and also photo copy of a 
note-sheet submitted by the Manager of Sitalpuf 
colliery to the General Manager of the connected 
area on 29-11-1990 It has been mentioned in the 
note-sheet that the ‘B* Form Register wa& prepared 
in fhe year 1973 and ,that another 4 B f Form Register 
was prepared in the year 1975. It has been further 
mentioned in the note-sheet that the Form Re¬ 
gister of the year 1975 contained the figure 1930 as 
the year of birth of the workman and that this figure 
tallied with the year of birth noted in Ithe Service 
Card of the workman. Under the note-sheet im- 
truction was solicited whether the workman should 
be superannuated treating 1930 as the year of birth. 

6‘ The management filed a photo copy of the 
Service Card in respect of the workman allegedly 
prepared by the erstwhile management. It reflects 
1930 as the year of birth of the workman. 

7, Though the matter was simple, the management 
unnecessarily complicated the matter by referring to 
the alleged Service Card for giving superannuation. 
Clause (c) of Implementation Instruction No. 7 6 
issued as per NCWA-1II says that the date of birth 
noted in the records of itlie Company, namely, Form 
TT Register, CMPF record and Identity Card ^ould 
be treated as final, in respect of employees" who do 
not have matriculation certificate or other recognised 
certificates to reflect their date of birth. The em¬ 
phasis is on the instruction that the dajtc of birth 
noted in the records of the company would be 
treated as final and that the specific records of the 
company are Form ‘B* Register, 
CMPF record and Identity Card. Service Card 
is not one of the records to be referred to for the 
purpose of determining or finding out the date of 
birth. Therefore the company should not have 
subsequently referred to the Service Card for giving 
retirement to ithe workman. Apart from that once 
Service Excerpt was issued indicating that 1935 
was the year of birth, the management was bound 
down to treat it as the year of birth finally for all 
purposes. Accordingly for the purpose of giving 
superannuation the management ought to have 
treated 1935 as the year of birth, 

8* The management’s inside version as inflicted 
by the aforesaid note-sheet is that in the Form ‘B* 
Register prepared in 1973, the year erf birth wo* 
1014 Qim-S 


9. Form ‘B 5 Register is a statutory Register re* 
quired to be maintained under Section 48(1) erf 
the Mines Act read with Rule 77 of the Mine* 
Rules. Dates of birth of cirplt yeefl is one erf that 
points to be noted in the Register. This being a 
statutory register the erstwhile management must 
have maintained the same by making entry therein 
in respect of the concerned workman. The manage¬ 
ment does not say what happened to the said Form 
‘B* Register. Apart from that, if the Government 
Company prepared its own Form Register la 
1973 after nationalisation of coal mines, ty Is not 
explained what was the reason for preparing another 
Form 4 B’ Register in 1975 or at any subpcquoal 
period. If at all a new volume is prepared and 
entries are written therein afresh, th© new rdum* 
can not take the place of the original Form 
Register and the same should be treated only as a 
copy of the original volume. The figures entered in 
the original register should be treated as authentic 
It appears that the management also accepted! tha 
entry made therein as authentic figure at the (imo ot 
preparing and supplying the Service Excerpt to the 
workman in 1987 in pursuance of IiDpJementatioa 
Instruction No, 76, 

10. Thus in any view of the matter, the manage* 
ment was bound to treat 1935 as the year of Wrtft 
for the purpose of giving superannuation la th* coa* 
cemed workman. 

11. Award : 

The action of the management in superaimiift* 
ting/tejminating die workman) named 
Ramabatar Koiri with effect from 
14-1-1991 is unjustified, Direction to th* 
management is to give effect to the super¬ 
annuation from 30* 6-1995 and to giv* 
consequential financial benefit to the work¬ 
man for the intervening period between 
14-1-1991 and 30-6-1995. 

Reference is answered accordingly. 

R. S- MISHRA, Presiding Officer* 
17 vm, 1998 
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New Delhi, the 17th April, 1998 


S.G. 865.—In pursuance.of Section 17 of (the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes the Award of 
the Central Government Industrial Tribunal, Asansol 
as shown in the Annexure, in the industrial dispute 
between the employers in relation to the management 
of M|s. E.C. Ltd. and their workman, which was 
received by the Central Government on 13-4-98. 

[F. No. L-220121547198-IR (C-Il) 1 
LOWLI MAO, Desk Officer, 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL, ASANSOL 

Reference No. 44 of 1996 

Parties : 

Employers in relation to the management of 
Khas Kajora Colliery, E C.L. 

AND 

Their Workmen 

Present : 

Shri R. S. Mishra, Presiding Officer. 
Appearances : 

For the Employers : Shri P. Banerjee, Advocate. 

For the WorkmcdUnion : Shri M. Mukherjce, 
Advocate. 

INDUSTRY : Coal STATE : West Bengal 

Dated, the 24th Maifch, 1998 

AWARD 

By Order No. L-220I2|547|95-IR(C-II) (dated, 
the 26th September, 1996 the Central Government 
in the Ministry of Labour has, in exercise of the 
powers conferred by clause (d) of sub-section (1) 
and sub-section (2A) of Section 10 of the Industrial 
Disputes Act, 1947, referred the following dispute 
for adjudication to this Tribunal : 

“Whether the action of the management of Khas 
Kajora Colliery under Kajora Area cf ECL 
in denying the payment of wages for the^ 
forced idle period from 1-7-92 to 22-12-93 
to Sh. Brajlal Rajbir, U. G. Loader is jus¬ 
tified ? If not, what relief the workman 
concerned is entitled to ?” 

2. Undisputed facts :—'The date of birth concern-, 
ing this workman as recorded in the statutory ‘B 7 
Form Register was 1-7-1932. In pursuance of Imp¬ 
lementation Instruction No. 76 concerning NCWA- 
III, Service Excerpt incorporating this figure as the 
date of birth of the workman was prepared and sup¬ 
plied to the workman sometime in 1987. He did 
not object to this recording and returned the original 
Service Excerpt to the management without any ob¬ 


jection. About four years after i.e. in November, 
1991 the workman filed a writ application in the 
Hon’ble High Court at Calcutta with a prayer for a 
direction to the management to refer his case to the 
Age Determination Committee|Apex Medical Board 
for determination of his age. The stand taken by 
him in his writ application was that he being an illi¬ 
terate person lie was ignorant about the procedure 
for raising objection against the date of birth recor¬ 
ded in the Service Excerpt. During the pendency of 
the writ application the workman was given super¬ 
annuation on 1-7-1992. The Hon’ble High Court 
vide its order dated 4-9-1992 directed the manage¬ 
ment to refer the workman to the Apex Medical 
Board for determination of his age. In pursuance 
of the direction by the Hon’ble High Court, the work¬ 
man was referred to the Apex Medical Board and on 
30-10-92 the Medical Board gave its assessment that 
age of the workman was between 55 to 60 years. 
There was a standing circular vide letter No. ECLj 
CMD|C-6|GM(P)|92j]60 dated 25j27-l-92 by the 
management to the effect that where the Medical 
Board would assess the age of an employee by put¬ 
ting it within a range, the figure nearer to the age 
recorded jn the £ B 7 Form Register should be treated 
as the date of birth of the employee. However, on 
appeaE by the concerned workman, the management 
gave further benefit to him by accepting mid point of 
the given range i.c* 57-1/2 yenrs as the age of the 
workman on 307 0-92. Tins order was communi¬ 
cated on 11-12-1993. The workman thereafter re¬ 
sumed his duty and continued to work till the new 
date of superannuation, so fixed. 

3, 1-7-1992 was tht, date on which the workman 
was initially superannuated on the basis of the date 
of birth recorded in the statutory ‘B 7 Form Register. 
22-12-1993 is the date on which the workman was 
allowed to resume his duty till the new date of super¬ 
annuation, fixed on the basis of assessment by the 
Apex Medical Board. During the intervening 
period, the workman was naturally idle. 

4. The guideline provided through Implementa¬ 
tion. Instruction No, 76 concerning NCWA-III re-| 
quires that if the date of birth incorporated in the 
Service Excerpt is incorrect, the workman must put 
or his objection by endorsing his objection in the 
format containing Service Excerpt and should return 
the format to the authority for necessary consequen¬ 
tial action. Accordingly the woiknian should have 
put up his objection regarding date of birth in the year 
1987 itself, when the Service Excerpt was supplied 
to him. But he slept over the matter about four 
years and raised the objection for the first time 
through the writ application filed in the High Court 
in 1991. Of course his stand before the Hon’ble 
High Court was that he could not raise the dispute 
in time because of ignorance about the procedure for 
raising the dispute If the objection concerning date 
of'birth would haw- been raised by the workman 
in time i.c. in 1987, the matter would have been defi¬ 
nitely settled much before 1-7-92, when he was to be 
superannuated on the basis of recorded date of birth. 
In that event the question of remaining forcefully idle 
would not have arisen. This contingency arose be¬ 
cause objection concerning the date of birth was 
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raised after a delay of four years. May be there was 
bona fide reason behind the misiake in making a be¬ 
lated objection regarding the date of birth. But the 
management should, no,*, suffer for the mistake com¬ 
mitted by the workman. Consequences of a mistake 
should in all fairness go to the party who commits 
the mistake. 

5. Award 'The action of the management in 
denying payment of wages to the concerned work¬ 
man named Shri Brailal Rajbir for the idle period 
from 1-7-1992 to 22-12-1993 is justified- 

Reference is answered accordingly. 

R. S. MISHRA, Presiding Officer 

17 1998 
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New Delhi, the 17th April, 1998 

S.O, 866.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes the Award of 
the Central Government Industrial Tribunal, Asansol 
as shown in the Annexure, in the industrial dispute 
between the employers in relation to the manage¬ 
ment of M|s. E.C. Ltd. and their workman, which 
was received by the Central Government on 
13-4-1998. 

[F. No. L-22012|58|95 TR(C-IT)J 
LOWLI MAO, Desk Officer. 

ANNEXURB 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL, ASANSOL 

Reference No. 43 of 1995 

Parties : 

Employers in relation to the management of 
Ningha Colliery of M|s. E.C. Ltd. 

AND 

Their Workmen 

Present : 

Shri R. S. Mishra, Presiding Officer. 
Appearances : 

For the Employers : Shri P. K. O.oswami, Ad¬ 
vocate. 
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For the Umon[Woikflien : Shri B, Mukh®rj*e, 
Advocata. 

INDUSTRY : Coal STATE : West Bengal 

Dated, the 11th March, j 998 

AWARD 

By Order No, L-22012|5S|95T.R. (CT1) dated 
29-8-95 the Central Government in the Ministry of 
Labour has, in exercise of the powers conferred by 
clause (d) of sub-section (1) and sub-section 2A of 
Section 10 of the Industrial Disputes Acb 1947, re¬ 
ferred the following dispute for adjudication to this 
Tribunal : 

“Whether the action of the management of 
Ningha Colliery under Sripur Area of ECL 
in denying ,the payment of wages to Shri 
Srikauta Tewari, Surface Supervisor against 
the engagement on rest dayslholidays from 
August, 1993 is legal and justified ? If not 
to what re)ie f the concerned workman is 
entitled?” 

2. The case of the union is as fallows The con¬ 
cerned workman has been working in Ningah Col¬ 
liery since about 30 years. He began his employ¬ 
ment under the erstwhile management before nationa¬ 
lisation, as a Surface Supervisor and even now also 
he has been working in the same capacity. There was 
an agreement between him and the erstwhile man¬ 
agement that he would work for 2 to 3 hours more 
evehy day beyond his noimal working shift and also 
work on holidays and rest days as and when re¬ 
quired by the management and that in lieu of such 
extra service given by the workman the management 
would pay his monthly compensatory allowance equi¬ 
valent to 4 days’ wages. After nationalisation also 
this arrangement was continued and the present man¬ 
agement continued to engage the workman on rest 
days and holidays end in extra hours, as and when 
necessary and continued to pay him the aforesaid 
monthly compensatory allowance. But since Aucust, 
1993 the management arbitrarily discontinued the 
arrangement, thereby changing the sendee condition 
of the workman, 

3. Very strongly the management did not deny 
that where was such an agreement between the erst¬ 
while management and the workman and that the 
arrangement was continued even by the present man¬ 
agement after nationalisation. The only stand taken 
by the management in its written statement is that 
by not allowing the workman to work for 30 days in 
a month, his service condition is not changed and 
any kind of right on his part is not curtailed. 

4. As the management docs not deny the alleged 
agreement between the workman and the erstwhile 
management and its continuation even by the present 
management, existence of the continued agreement 
will have to be accepted. The right flowing from it 
to the workman is that he would put up work on 
holidays and rest dnys as and when called upon by 
the management and that in lieu of such extra work 
he would get compensatory allowance equivalent to 
4 days* wagef every month. 


mr.ir 2 5 ; 105, 1920 
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5, The management does not justify curtailment 
of this right and so such curtailment is not sustain¬ 
able, The management should therefore continue 
thje arrangement. 

6. Award :— In future, starting from the date of 
©hforeebility of ihis award, the management would 
engage the Workman on rest days and holidays every 
month and also for 2 to 3 extra hours dily and in 
consideration of such extra work the management 
would pay the monthly compensatory allowance equi¬ 
valent to 4 days 1 wages to the workman. To avoid 
complicacies past benefit starting from August, 1993 
is not given to the workman. 


AWARD 

By Order No, L-22012/131/954.R. tOU) dated 
l(MO-1995 the Central Government in th* Ministry, of 
Labour, has in exercise of the powers contferrde by glause 
(d) of sub-section (1) and iub-aection 2-A of Section 10 
of th# Industrial Dispute** Act, 1947, referred the following 
dispute for adjudication to ihia Tribunal : 

"Whether the action of the management of Ktilipahari 
(R) Colliery under Snpur Area of E,C.L. in keep¬ 
ing Shri Chandiika Nunia, COM Driyer idle from 
14*7-90 to 4-9-92 and also denying him wage* and 
other service benefits for the above said period 
by superannuating him prematurely on 13-7-90 
m legal and justified ? If not, to^ what relief 
the workman concerned is entitled ?" 

2, Admitted facts ;— 


Reference is answered accordingly. 

R. S, MISHRA, Presiding Officer 

nffjpatfV, i7®nfa, 1998 
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New Delhi, the 17th April, 1998 

S.O. 867.—Tn pursuance of Section 17 of Uic Industrial 

S isputes Act, 1947 (14 of 1947), the Central Government 
,reby publishes the award of the Central Government 
Industrial Tribunal, Asansol a* shown in the Annexure, in 
tlic Industrial dispute between the employers in relation to 
tiw management of M/s. E.C. Ltd, and their workman, 
which was received by the Central Government on 13-4-1998. 

[No. L-22012/131 /95-IR (C 11)1 
LOWLI MAO, Desk Officer 

ANNEXURE 


Vide super animation notice bearing No. R#f. AGT/ 
DMR-KPH / Supwaimuatraa/90/1419 dated 
11-7-1990, the concerned workman was superan¬ 
nuated with effect from 13-7-1990, Subsequently 
there was protest by the workman against the *aid 
super animation on the ground that he nod not 
reached the age of superannuation. The workman 
was referred by the management to the Apex Medical 
Board for determination of hi* age. The Medical 
Board assessed that cm 11*6-1992 he was 57 years 
and 6 months old and accordingly his date of birth 
was assessed to be 11-12-1934. On this basis the 
actual date of superannuation waa found to be 
11-12-1994. Therefore the management revoke 
the earlier order of superannuation an<J allowed 
him to resume his duty from 5-9-992 till the dhte 
of superannuation* so fixed by the Medical Board, 
Prayer by the workman for W&Res during the 
idle period from 14-7-1990 to 4-9*1992, was refused 
by the management. 

3- The version of the union is that Ihe earlier superannua¬ 
tion with effect from 13-7*1990 was totally illegal in as much 
as according to the entry in the ‘B’ Form Register and accord¬ 
ing to the Service Except furnished to the workman to* 
pursuance of Implementation Instruction No. 76, his recorded 
date of birth was 1-7-1935. The union's futrher version 
is that the management referred the workma nto the Apex 
Medical Board for determination of age, to cover up hi* 
illegality and fault i giving premature rctirment and that 
the workman was subjected to forced idleness for no fault 
on bis part, 

4. Although the management filed written statement deny¬ 
ing its liability for the alleged superannuation and for 
the consequential forced idleness of the workman, th# 
management did not take any step at the time of 
hearing and the case was heard e*-parte v'de order 
dated 19-2-1997. 


BfFFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL ASANSOL 

Reference No. 57 of 1995 

PARTIES : 

Employers in relation to the management of Kalipahari 
Colliery of M/s. E. C. Ltd. 

AND 

Their Workmen. 

BRESENT : 

Shri R. S. Mishra, Presiding Officer. 

APPEARANCES : 

For the Employers—Shri P. Goswami, Advocate. 

For the Workmen—Shri C. D. Dwivedi, Advocate. 

INDUSTRY : Coal STATE : West Bengal 

Dat*d, the 18th March, 1998 


5. However, it is interesting to nob the plea adopted 
by the management. The management alleges in it* written 
statement that the workman wo* appoined by the erstwhile 
management in the year 1954 before nationalisation of 
Coal Mine*, that as per a list of dates of birth in respect 
of workmen of the concerned Colliery prepared by one 
0.0. Karmakar the date of birth of this workman was 
13-7-1930, that entry in the ‘B’ Form Register in rCJpect 
of the workman Wa* mod^ on it^ bisK that Form 
Registers were seized by the Vigilance Deportment of th# 
company in connection, with an enquiry into preparation 
of fahe records concerning dates of birih and that accord¬ 
ingly the earlier superannuation order wa spassed basing 
on the data available in the list prepared by G. C, Karmakar. 
By resorting to such a plea, the management says that 
although the earlier order of superannuation was wrong, 
the same was not a deliberate action and that accordingly 
it should not be saddl'd w7h liability to pay wages for 
the consequential idle period. 

6. Apparently the version advanced by the manage¬ 
ment in its written statement is not acceptable. 

7. The union ha< filed a photo copy n of the Service 
Excerpt furnished to him by the management in pursuance 
of Implementation Instruction No. 76. Thia instruction 
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requiies that the date of birth noted in the 'B" Form 
Register is to be incorporated in the Service Excerpt 
fcnd the same is to be supplied to the workman. The 
Instruction further says that if the workman docs not 
dispute the age noted in the Service Excerpt, the same 
should bo treated as final. On perusal of the photo copy 
of the Service Exc:rpt it is found that the date of birth 
as npted therein is 1-7*1935, The workman did not 
dispute this date of birth noted in the Sendee Excerpt 
and therefore the management was found by its own Imple¬ 
mentation Instruction No. 76 to treat this date i.e. 1-7-1935, 
as the date of birth of the workman. The action of the 
management in referring to a JiJjt of dates of birth allegedly 
prepared several years ago by one Karmakar, for the 
purpose ,of g ving superannuation wag totally wrong* The 
allegation that such a list prepared by one Karmakar ever 
existed, ha& not been subitfantiated by filing the said list 
or atienrt its copy. 

8. Apart from that when protest against the earlier 
order of superannuation came from thb workman, the 
management opght to have acted immediately hy referring 
to the Service Excerpt prepared as per Implementation 
Indus truction No. 76 and should not have delayed the matter 
by referring the case to the Apex Medical Board for 
determination of age^ The management should have followed 
Implementation Instruction No. 76 and should have treated 
the date of birth noted in the Service Excerpt ag final for 
all purposes, 

9. The management is therefore surely responsible for 
the .forced idleness of-the workman during the period from 
14-7-1990 to 4-9-1992. The workman is accordingly 
entitled to arrear wages for this period of forced idle¬ 
ness and the management must pay the same forthwith. 

10. Award 

The action of the management in keeping the con¬ 
cerned workman idle during the period from 
14-7-1990 to 4 9-1992 was unjustified and illegal. 
Also the aetbn of the management in not paying 
aircar wages for this period of forced idleness to 
the concerned Workman is unjustified and illegal. 
Direction is hereby given that the management 
shall pay arrear wages to the workman for this 
period forthwith after the award become* enfore- 
abl* 

Reference is answered accordngly. 

R. S. MISHRA, Presiding Officer 

srffoFSft, 17 5T&T, 1998 

868.—afWlftv P«iqi5 WftrfWR', 1947 

(l9"47 W 14) ^ 17 % Wtiv'i *f, 

^RfiTT ' % nqrH?ba % 
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% cpwer *ft nunfm ^ *p?mt *ft 

13-4-98 'ft ITT^fT £STT *IT I 

[^RTT’TST-22012/l 30/95-WfoTTRo (^fY-TI)] 

bt3>, 

New Delhi, the 17th April, 1998 

SO 868.—In pursuance of Section 17 of the Industrial 
Dispute-; AO, I'M? (U ot 1947), the Central Government 
hVrebv nuHisbe’ the Awn;*l <'f the Central Government Tn- 
dii'trhil Tribunal, Asav-ol as shown in the Annexure, in the 
industrial ih.nutr between the. omp'o'-ers in relation to the 
ruv ia-em-nt o" M It. K C. T til. and their workman, which 
\sor rece'ved bv the Ceiibftl Government on 13-4-98. 

[No. T.-22012/130/95-IR.fC-TDl 
LOWIT MAO, Desk Officer 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

tribunal, asansol 

Reference No. 58 of 1995 

PARTIES : 

EnVployc s in 1 elation to the management of Parasea 6 
iincl 7 Incline ot M/s. E. C. Ltd. 

AND 

Their Workmen, 

PRESENT ; 

Sliri R. S. Mishra, Presiding Officer, 

APPEARANCES: 

l j or the Employers: Shri P. Banerjee, Advocate, 

For the Workmen : Shri M. Mukherjee, Advocate, 
INDUSTRY: Coll]. STATE: Wert Bengal 

Dated, the 9tk March, 1998 

AWARD 

By Order No. L-22012O 30)/95-IR(C-II) dated 10-10-95 thg 
Central Government in the Ministry of Labour has, in exer¬ 
cise of the powers con fen ed by dabs© (d) of sub-section (1) 
and sub-section 2A of Section 10 of the Industrial Disputes 
Act, 1947, deferred the following dispute for adjudication 
to this Tribunal 


-Whether the action of the management of Parasca 6 
and 1 Indien Colliery under Kuntistoria Art a of 
EtX in dismisft&t bhri Tinu Btwiri, U. G. Loadbr 
from the services w,e.f. 16/18—93 on charge of 
misconducts vi<fc charges heet GriJfrr No. ECL/T 6 
and 7. Inc/P ^ 1R/93/J363 dated 21-5-93 is 
legal and justified ? Tf not, to what relief the con¬ 
cerned woikman is entitled?” 


2. Admitted facts.—The concerned workman named Tinu 
Bourt i had been, working as Underground Loacter in Parasca 
6 and 7 Incline colliery under Kunustoria Ared. On 2T5-93 
charge- was framed- against him for continuous absence from 
duly without permission or satisfactory cause for 19 days i.e. 
from 3-5-93 till the date of framing charge (21-5-931 and 
for habitual absence from duty during the period from April, 
1992 to March, 1993. The chargesheet was ser served on 
the concerned workman and he submitted his reply. The 
same being found unsatisfactory by the management, an En¬ 
quiry Officer was appointed who conducted an enquiry and 
basing on his repent the concerned workman was dismissed 
from service with effect from 16/18-9-93. The industrial 
dispute regarding the dismissal, raised by the union, w T as ulti¬ 
mately referred for adjudication. On preliminary hearing 
regarding validity of the enquiry proceeding, which was dis- 
jSbscd of vide order d'ated 10-7-97, it wa» found that the 
crtquirv proceeding suffered fiom improprieties sufficient 
enough to invalidate the whole enquiry, Sd_final hearing was 
taken un with permission to the management to produce 
fresh evidence in support of its action of dismissing the work' 
man and with permission to I he workman to lead rebuttal 
cvVtenre if anv. 

3. Absence fiom duty for 19 days till framing of charge 
bv (he concerned workman without permission stands admitted. 
The rnmn/rement filed photo copies of 4 JV Form and ‘F* Form. 
Register* for the concerned months in the vear 1992 and 
for the month of ,January 1993, to substantiate the alleged 
nb,s,enr~ from duty hv the wnikman during these months. 
The roncerned workman filed medical do^umente to show 
that be was sick/unfit for duty from 19 ^-93 to. 1-9-52, from 
6-1 93 to 'M-O.T from ;M-Q3 to 1J 4-93. on 3-5-93 and on 
15^-93, The plea of the workman is that because of perio¬ 
dical illness he could not attend his duty. 


I'M4 Gl/98v-lQ 
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4. The concerned woihman bus failed to produce any male- 
r i al in support of bis alleged periodical illness during April, 
1 l >92 to December, 1992. Similarly he has failed (o produce 
any material in support of his alleged illness from 4-5-91 
to 14-5-93 and again from 16-5-93 to 20-5-93, The logical 
inference is that the above pcrkdical absence from duty by 
the concerned workman, was nor for any justified reason. 

5. But looking at the periods of absence, which are of 
short durations, the punishment of dismissal appears to be 
very much excessive. The appropriate punishment, for the 
given misconduct, should he induction cf Five Annual Spe¬ 
cial Piece-rated allowance from the wages of the concerned 
workman, 

6. The contention by the management regarding gainful 
employment of the workman during the inleivening period is 
not disputed by the woikman, 

7. Award,;-—The dismissal of the concerned workman is sd 
aside with direction for his immediate reinstatement in service 
and the punishment to him for the misconduct is reduced 
of Five Annual Special Piece-rated Allowance from his wages. 
No back wages for the period from the date of dismissal 
to the date of reinstatement. 

The reference is answered accordingly. 

R. S. MISHRA, Presiding Officer 

i7?rfcr, 1998 

WctEo 86 9.—3farrfw fspTW 1947 

(1947 w 14) ^ arm 17 % sp^Rur £r, Suffer 

flTVTT fotfloPTTo % SEEERTtT % fc p-0444 
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13 - 4-98 Tt 5 TTOT gFT <TT I 

[’TTOt ^—22012/250/95—^rrifoWTTo (tft-II)] 
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New Delhi, the 17th April, 1998 

S.O. 869.—In pursuance of Section 17 of^the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award uf the Central Government In¬ 
dustrial Tribunal, Asansol as shown in the Annoxure, in the 
industrial dispute between the employers in relation to the 
management of M/s. F. C\ Ltd., and tb©ir workman, which 
was received by the Central Government on 13-4-98. 

[No. L-22012/S50/95-TR (C-II)l 
LOWL1 MAO. Desk Officer 

ANNEXURE 

RFFORF THE CLNTRAT GOVERNMENT INDUSTRIAL 
TRIBUNAL, ASANSOL 

Refeience No. 64 of 1995 

^ARTIES; 

employers in relation to the management of Bhnnora 
Colliery, F.C.L. 

AND 

Their Workmen. 

PRESENT : 

Shri R. S Mishra, Presiding Officer. 


APPEARANCES : 

lot the Employers : Shn V. K. Goswami, Advocate, 

For the Workmen : Shii S, K. Choudhary, Joint Secretary 
of the Union. 

INDUSTRY : Coal, STATE : West Bengal. 

Dated, the 1st April, 1998 
AWARD 

By Order No. L-220J2(250)/95-IR(C-ll) dated 16-11-1995, 
the Central Government in the Ministry of Labour has, in 
exercise of the powers eonferied by clause (cf) of sub-section 
(1) and sub-section (2A) of Section 10 of the Industrial Dis- 
putes Act, 1917, refened the following dispute for adjudica¬ 
tion to this 'InbunaI : 

“Whether the action of the management of Bhanorn 
Colliery under Sripur Area of ECL in denying fixa¬ 
tion of wage? in clerical gradt-I of NCWA-IV xv.e.b 
1-7-89 ti> Shri Shyamala Pd. Singh, Lamp Issue 
Clerk of Rhanora C’olliccy was legal and justified ? 
If not, to what relief the concerned workman is 
entitled ?*’ 

2. Admitted facts.—The concerned workman named 
Shyamala Prasad Singh had been working in Bhanora Col¬ 
liery as Lamp Issue Clerk in Clerical Grade-II. He was 
promoted to Clerical Gradc-I with effect from 12-6-1987. 
By this time the NCWA-JU and the wage structure provided 
under it had been still operative. On promotion, the pay 
of the workman m the promotional level was duly fixed. The 
next sucessiv? iivivinentg became due to him on L6-88 and 

3. The union's vetsion is that after getting the increment 
on 1-6-89, the basic pay of the workman in the wage struc¬ 
ture as per NCWA-III, became Rs. 1,197. The union alleges 
that the wage structure as per NCWA-IV should be given 
effect to on 1 7-1989 and that accordingly through appropriate 
fitment in (he new wage structure, the basic pay of the work¬ 
man should be Rs. 1,834. The union further alleges that the 
management fixed the pay of the workman in the new wage 
structure on 1-7-1989 at a lower level i.c. at Rs. 1,768. 

4. The management simply sayS that pay of the workman 
has been correctly and appropriately fixed in the new wage 
structure, as provided by NCWA-IV. 

5. The basic point raised by the union in its dispute is that 
fitment of pay in respect of the concerned workman in the 
new wage structure provided by NCWA-IV, should be made 
on the date 1-7-1989. In fact, this is the dispute, as reflected 
by the reference, sent by the Ministry for adjudication. 

6. But it clearly appears that the dispute has been raised 
by the union because of wrong conception regarding the dale 
from which NCWA-IV, became effective. Although NCWA- 
IV was finalised by the Joint Bi-partite Committee for the 
Coal Industry on 27-7-1989, it was made effective and brought 
into force with retrospective effect from 1-1-1987. 

7. On this date ie. LI-1987, the workman was in Clerical 
Grade-II level. Therefore fitment of his pay in the new wage 
structure provided by NCWA-IV was made on 1-1-1987 in the 
pay scale applicable to Clerical Grade-II level, Thereafter he 
was given the annual increment on 1-3-1987, which was dtae 
to him in the pay scale applicable 10 Grade-II level. The 
promotion to Clerical Grade-I level came on 12-6-87 and so- 
his basic pay was duly fixed in the pav scale applicable to 
Clerical Grade-T level, as provided bv NCWA-TV. The next 
annua] increment was due on 1-6-1988 and the second suc¬ 
ceeding annual increment was due on 1-6-1989. Fitment 
of pav in the new wage structure provided hv NCWA-T'L 
has been accordingly appropriately made by the management. 
The question of making fitment of pay in the new wage 
structure provided by NCWA-TV, on 1-7-1989, does not at 
all aiT-e The dispute is misconcievcd. 

8. Award.—The action of the management in denyinu 
fixation of wages in vested of the concerned workman named 
Shyamala Pd. Singh in the wane structure provided bv NCWA- 
IV w/th effc?f bom 1 7-198T was very much justified. 

Reference answered accordingly. 

R. S. MTS'HRA, Presiding Officer 
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New Delhi, the 17th Ap.il, 1998 

S.O. 870.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes the Award 
of the Central Government Industrial Tribunal, 
Asansol as shown in the Annexure, in the industrial 
dispute between the employers in relation to the 
management of Mjs, E.C. Ltd. and their workman, 
which was received by the Central Government on 
the 13-4-1998. 

INo. L-22012|15|90-1R(C. II)I 
LOWLI MAO, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL, ASANSOL 

Reference No. 26 of 1990 

PARTIES : 

Employers in relation to the management of 
Nutandanga Colliery' of M|s. E.C.L. 

AND 

Their workmen. 

PRESENT: 

Shri R, S. Mishra, Presiding Officer. 
APPEARANCES : 

For the Employers : Shri P. Banerjee, 


Labour has, hi exercise of the powers conferred by 
clause (d) of sub-section (1) and sub-section (2A) 
of Section 10 of the Industrial Disputes Act, 1947, 
referred the following dispute for adjudication to 
this Tribunal: 

“Whether the action of the management of 
Nutandanga Colliery of Mjs. Easters 
Coalfields Ltd., P.O. Nutandanga, Dist. 
Burdwan in denying employment to Shri 
Shama Prasad Banerjee, Sjo Late Fakir 
Chand Banerjee, Ex-Attendance Clerk 
under Voluntary Retire Scheme is jasti~ 
filed ? If not, to what other relief is the 
concerned workman entitled to ?” 

2. The union’s case is as follows :—The date of 
birth of the concerned workman was 16-12-192! 
and accordingly the date of his superannuation 
would be 15-12-1988. While in employment, the 
workman suffered from incurable disease thereby 
becoming disable to continue his work. On his 
application for voluntary retirement on the ground 
of disability with the benefit of employment to his 
dependant son, he was referred to the Medical 
Board for his examination and opinion by the 
Medical Board whether he was fit or unfit for his 
job. The Medical Board found him unfit for his 
work. But inspite of such opinion, the manage¬ 
ment did hot respond to his application for volun¬ 
tary retirement with the benefit of employment to 
his dependant son. He died in the year 1984, while 
he was still in employment. The management should 
give employment to the dependant son of the con¬ 
cerned workman. 

3. The management’s case is as follows:—The 
workman alongwith in others was referred to the 
Medical 2Board|Age Determination Committee in 
the year 1977. The Medical Board assessed his age 
at 56 years and entry was accordingly made in the- 
Form ‘B’ Register as against his name. On such 
basis, the workman completed 60 years in Septem¬ 
ber, 1981 and he was accordingly given superan¬ 
nuation with effect from 19-9-1981. He might have 
died in the year 1984. But the management has 
nothing to do with his death because it was after his 
due superannuation. The workman also duly 
continued his work till the date of his superan¬ 
nuation. 


rtuvuta 


For the Union] Workmen : Shri B. Mukherj< 

Advoca 

INDUSTRY : Coal State : West Bern 

Dated, the 1st April, 1998 
AWARD 

a 7 B L C i der ^ No - F- 22012 ( 15 )| 90 -IR(C. II) dat 
0-/-90 the Central Government in the Ministry 


4. The union produced two witnesses, out of 
whom one is the widow of the workman and. the 
other is one of his erstwhile colleagues. The union 
also produced one document marked Ext. W-L It 
is a letter daed 6-1-1983 written by the Senior 
Personnel Officer of the colliery where the work¬ 
man had been working to the Dy. Personnel 
Manager of the connected area. The management 
produced one witness and six documents marked 
Exts. M-l, M-2, M-3, M-4, M-4jl and M-5. All 
are photo copies of original documents. Ext. M-3 
is a letter to the Manager of the particular colliery 
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unit where the workman had been working, giving 
instruction to direct the workman to appear beiore 
the Medical Board for assessment uf age on the 
scheduled date. Ext. M-4 is the assessment of the 
Medical Board and Ext. M-4 [I is a letter dated 
19-9-1977 to the colliery despatching the age 
assessment report by the Medical Board. Ext. M-l 
is the relevant extract of the Form ‘B’ Register 
indicating that the report of the Medical Board was 
duly incorporated in the register, Ext M-2 is the 
Attendance Register for the month of September. 
1981 in respect of the workman. Ext. M-5 is the 
letter of superannuation issued to the workman. 

5. The documents produced by the management 
reveal that in 1977 the Medical Board examined 
the workman and assessed his age to be 56 years. 
The age assessment report was communicated to 
the colhery in September, 1977 and thereafter the 
reported age assessment was incorporated in the 
Form ‘B’ Register. The management was correct 
in treating that in September, 1977 the age of the 
workman was 56 years. Naturally superannuation 
would follow in September, 1981. The notice of 
superannuation was rightly given by the manage¬ 
ment to the workman and his superannuation with 
effect from 16-9-1981, was correct. 

6. The Attendance Register shows that during 
September, 1981, the workman worked for 13 days 
and that on rest of the working days before his 
retirement he took casual leave|availed restricted 
holidays. Naturally there was no disruption in his 
employment till the date of his superannuation. 

7. During the relevant period, NCWA-II was 
operative. The relevant social security benefit is 
contained in para 10 : 4 : 3 of NCWA-II. Its rele¬ 
vant portion is as follows:— 

10,4.3 * * * * * * 

(i) The disablement of the worker concerned 
should arise from injury or disease, be 
of a permanent nature resulting into loss 
of employment and it should be so certi¬ 
fied by the Coal Company concerned. 

(ii) * * * * * *” 

The condition precedent before giving this benefit 
is that the disease must be of a permanent nature, 
the disease must result in loss of employment and 
that it should be so certified by the concerned Coal 
Company. It appears from the documents filed by 
the management that there was no disruption in 
the employment of the workman, much less loss of 
his employment and that accordingly there was no 
certificate by the concerned coal company regarding 
loss of employment. The widow of the workman 
who has been examined as witness No. YVW-1 by 
the union has categorically admitted in her cross- 
examination that the workman worked upto 
19-9-1981. This is the date of his superannuation. 
Obviously it stands admitted even by the widow of 
the workman that there was no loss of employment 


of the workman. Therefore the question of giving 
employment to the dependant sou of the workman 
does not arise. 

8. The union contended by referring to the 
document filed by it that the Medical Board had 
examined the workman to find out his fitness for 
duty and that he was found unfit for his job. But 
mere unfitness for duty gives no right to the work¬ 
man, unless the aforesaid three condition precedents 
are satisfied. No record is available to indicate that 
the disease was of a permanent nature. It has been 
duly established by the documents filed by the 
management and also through the evidence of the 
widow of the. workman that there was no loss of 
employment on the part of the workman. Accor¬ 
dingly he gets no right to claim for employment 
of his dependant son. 

9. AwardThe action of the management in 
not giving employment to the son of the workman 
was justified. 

Reference answered accordingly. 

R. S. MISHRA, Presiding Officer 

17Snfa, 1998 
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New Delhi, the 17th April, 1998 

S.O. 871—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes the Award 
of the Central Government Industrial Tribunal; 
Asansol as shown in the Annexure, in the industrial 
dispute between the employers in relation to thfc 
managmnt of M|s. E. C Ltd. and their workman, 
which was received by the Central Government 
on 13-4-98. 

[No. L-220121106195-IR (C-II) ]' 
LOWLI MAO, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL, ASANSOL. 

Reference No. 61 erf 1995 
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PARTIES : 

Employers in relation to the management of 
Tilaboni Colliery of Mjs. E- C. Ltd. 

AND 

Their Workmen. 

PRESENT : 

'Shri R. S. Mishra, Presiding Officer. 
APPEARANCES : 

For the Employers ; Shri P.K, Das, Advocate 
For the Union|Workmen : Shri M. Mukherjee, 

Advocate. 

INDUSTRY : Coal. STATE : West Bengal. 

Dated, the 1st April, 1998 

AWARD 

By Order No. L-22012|106|95-IR(C-II) dated 
the 20th October, 1995, the Central Government 
in the Ministry of Labour has, in exercise of the 
powers conferred by clause (d) of sub-section (1) 
and sub-section (2A) of Section 10 of the Indus¬ 
trial Disputes Act, 1947, referred the following 
dispute for adjudication to this Tribunal : 

“Whether the action of the management 
forcing Shri Ganga Prasad Dutta, Asstt. 
Foreman, Tilaboni Colliery, a retired 
employee for second medical exami¬ 
nation with a view to deprive the em¬ 
ployment of dependent is justified ? If 
not, what relief the employee is entitled 
to ?” 

2. The union’s case is as follows : 

The concerned workman named Shri Ganga 
Prasad Dutta had been working as Asstt- Fore¬ 
man in Tilaboni Colliery. During employment he 
became physically unfit for his job. It was the year 
1993. He applied for voluntary retirement with the 
benefit of employment to dependant son, in pur¬ 
suance erf Para 9-4*3 of the NCWA-IV. He was 
^examined by the Medical Board on 24-9-1993 and 
the Board declared him medically unfit for his job. 
He was thereafter given voluntary retirement on 
this ground. He then put up the required applica¬ 
tion for employment of his son But the manage¬ 
ment instead of providing employment to his de¬ 
pendent son, had illegally called upon the retired 
workman to be ret-examined by another Medical 
Board. 

3. The management’s case is as follows :— 

^Admittedly the concerned workman was exa¬ 
mined by the Medieall Board on 24-9-1993 and 
lie was declared mc<Keafly unfit by the Medical 


Board. Also admittedly the Medical Board’s opi¬ 
nion was communicated to the workman. But the 
finding of the Medical Board was not accepted by 
the higher level of the management and so he was 
asked to again appear before the Medical Board 
for his re-examination. The workman has not yet 
appeared before the Medical Board for his re¬ 
examination and therefore the question of pro¬ 
viding employment to his son does not arise, 

4. During the year 1'993, NCWA-IV was still 
operative. Para 9.4.3 of NCWA-IV provides for 
employment to one of the dependent of the 
worker who becomes permently disabled during 
employment, The condition precedents are that 
the disablement should arise from injury or dise¬ 
ase, it should be of permanent nature resulting in 
loss of employment of the worker and that it 
should be so certified by the concerned coal com¬ 
pany. In case of general physical disability, not 
arising out of injury or disease, also, this benefit 
can be given, provided age of the employee is up- 
to 58 years. 

5. The management’s version is to some extent, 
mis-leading, bcause the management does not clear¬ 
ly say what happened to the workman after the 
Medical Board declared him unfit for his job. The 
union filed the photo copy <rf letter N.o. 740 
dated 12-10-1993 sent to the workman by the 
Agent of the colliery- It is the letter of termination 
of the workman on mdical ground. The relevant 
portion of the letter is as follows : 

“Consequent upon the finding of the Medical 
Board, you have been declared unfit for 
designated job. Your termination of 
service have been approved by the com¬ 
petent Authority.'vide letter No. BA|PU| 
A-II(28)|3076 dated 4(5-10-93 of Per¬ 
sonnel Manager (IC), Bankola Area. As 
such your service are terminated on me¬ 
dical ground with effect from 13-I(k93. 
Yon arfe advised to submit the applica¬ 
tion for employment of dependant (Son) 
para 9.4-3 of NCWA-IV.” 

So the fact is that the concerned workman was 
given voluntary retirement on the ground of me¬ 
dical disability with effect from 13-10-93 and 
while being so retired he was advised to submit 
application for employment of his dependant son. 

6. Very strengly, according to.the management’s 
own case, the retired employee has been called 
upon to get himself re-examined by another 
Medical Board. May be, while scrutinising papers 
unfitness, by treating the entire idle period as duty 
for the purpose of giving employment to the de¬ 
pendant son of the retired workman, the manage¬ 
ment bcame unhappy with the findine of the 
Medical Board. But it is not permissibe to the 
management to sit over the application for giving 
employment to the dependant son, because of such 
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a reason. If materials are available to support the 
view that the Medical Board’s finding was incorrect| 
baseless, the management may either revoke the 
order of giving retirement on the ground of medi¬ 
cal unfitness, by treating the entire idle period as 
duty-period and simultaneously by taking ac¬ 
tion against members of the Medical Board 
for giving an incorrect|baseless report or to 
give employment to the department son of the 
disabled employee- Here the management has 
given voluntary retirement to the employee on the 
ground of medical disability and the management] 
does not question the Medical Board's finding on 
which the management acted for giving such volun¬ 
tary retirement- What the management now wants 
to do is to get the retired workman re-examined, 
while scrutinising papers for the purpose of giving 
employment to this dependant son. Because of the 
provision in Para 9.4.3 of NCWA-fV, such a 
course is not permissible. The management is 
bound to honour the prayer for giving employ¬ 
ment to a dependant of the employee who has 
already been given voluntary retirement on the 
ground of-medical disability. 

7. Award :— 

The action of the management in forcing the 
concerned retired workman Ganga Prasad Dutta 
for second medical examination is not justified 
and direction to the management is to consider 
the workman's prayer for employment to his son 
on the accepted position that the employee Was 
duly given retirement on the ground of medical 
disability in pursuance of the provision in Para 
9.4-3 of the NCWA-IV. The management must 
dispose of the application of the retired employee 
for employment to his dependant within a period 
of two months. 

Reference answered accordingly. 

R. S. MISHRA, Presiding Officer 

owfa, 1998 
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[rremnyr- 22012/228/91-m^.qR. (dt-II,)] 
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New Delhi, the 17th April, 1998 

S.O. 872.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government herey publishes the Award of 
the Central Government Industrial Tribunal, Asan- 
sal as shown in the Annexure in the industrial Dis¬ 
pute between the employers in relation to the ma¬ 


nagement of Mjs. E.C- Ltd. and their workman, 
which was received by the Central Government on 
13-4-98. 

[No. L-22012/228/91 -IR(C-I1)J 
LOWLI MAO, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL, ASANSOL 

Reference No. 2 of 1992. 

PARTIES : 

Employers in relation to the management of 
Parasea OCP of M/s E. C. Ltd. 

AND 

Their Workmen. 

PRESENT : 

Shri R. S. Mishra, Presiding Officer. 
APPEARANCES : 

For the Employers : Shri P. Banerjee, Advocate. 
For the UnionjWorkmen : Shri M. Mukherjee, 

Advocate- 

INDUSTRY : Coal. STATE : West Bengali 
Dated, the 2nd April, 1998 
AWARD 

By Order No- L-22012|228|91-IR (C.II) dated 
the 9th January, 1992, the Central Government in 
the Ministry of Labour has, in exercise of the 
powers conferred by clause (d) of sub-section (1) 
and sub-scction (2A) of Section 10 of the Indus¬ 
trial Disputes Act, 1947, referred the following 
.•-dispute for adjudication to this Tribunal : 

"Whether the action of the management of 
Parasea OCP of Mjs.ECL, P.O. Parasea, 
Dist. Burdwan, in dismissing Sh. Babulal 
Gope- Security Guard w.e.f.-12-7-88 is 
justified ? If not, to what relief is the 
concerned workman entitled to ?” 

2. Admitted facts : — 

The concerned workman named Babulal Gope 
had been working as Security Guard in Parasea 
Open Cast Project. On 24-8^-1987 he and one 
Lakhan Majhi were assigned watch and guard duty 
in the second shift i.e. from 4 P M. to 12 P.M to 
take care of machineries at and near coal face o:‘ 
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Paraseu Open Cast Project. After completion of 
second shift duty the concerned workman was relie¬ 
ved by another Security Guard named Lilmuni. On 
the next day the Senior Security Inspector presented 
a written report to the Project Officer intimating 
that during the working hours of the second shift, 
one 12 volt 25 plate lead acid storage battery 
fitted with Poclain 300 CK shovel, placed at the 
coal face was stolen by un-known persons and that 
the theft took place because the concerned work¬ 
man and his Icompanion did not perform the watch 
and guard duty. A chargeshcet dated 28(29-8-1987 
was framed against the concerned workman for 
negligence in duty and for dishonesty in connivance 
with the miscreants who stole away the company’s 
property. The workman gave reply to the charge- 
sheet denying theft during his duty hours. An En¬ 
quiry Officer was appointed by the management. 
In the consequential enquiry two witnesses were 
examined on behalf of the management and some 
records were also placed on their behalf The 
charge- sheeted workman examined himself and 
also produced four other witnesses on his behalf, 
during the enquiry. Lastly the Enquiry Officer 
submitted the report of liis enquiry, mentioning 
that both the charges were dulv proved. The 
management ultimately dismissed the concerned 
workman from service vide dismissal letter No. 
4476 dated 9ll2~7rl988, 

3. Hearing on the preliminary point covering 
the auestion of validitv of the enciuirv was disposed' 
of vide order dated 9-7-1997. No improprietv or 
invalidity in ihe enciuirv having been found final 
hearing on the available materials was taken up 
to decide the questions fi) whether the available 
materials indicate anv misconduct on the part of 
the workman and fii) whether the punishment of 
dismissal is proportionate to the established mis¬ 
conduct, 

4, Admittedly the Sdeuritv Guard named 
Lilmuni relieved the concerned workman at the 
end of the second shift duty- The workman has 
admitted this also in his reply to the chargeshcet. 
This Security Guard named Lilmnni has been 
examined as management’s witness No. 7. His 
statement is that after relieving the charge-sheeted 
workman at the end of the second shift dntv, he 
checked machineries at the site and fouM the 
battery to have been stolen awav. Tt is also his 
statement that he saw Fitu Pam coming there 
during his patrol duty and that he drew the atten¬ 
tion of Fitu Ram to the incident. Lilmuni further 
stated that Fitu Ram also personally checked and 
saw the battery missing This Fitu Ram had been 
ictine as S^Niritv Havildar during the relevant 

grind and he has been examined as management's 
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witness No. 1. His statement is that at about 1 A.M. 
in the night (during third shift duty hours) while 
he had been going round on patrol duty at parasca 
Open Cast Project, he iiad the occasion to per¬ 
sonally check and found that the battery was 
stolen. He added that early in ihe next morning 
he informed the matter to the Senior Security Ins¬ 
pector. It may be recalled that admittedly the 
Senior Security Inspector presented a written 
report about the theft to the Project Officer. The 
charge-sheeted workman attempted to introduce 
a plea through some of his witnesses that the theft 
was detected not by Lilmuni and Fitu Ram, but 
by an Elctrician who came to start a generator 
when failure of power supply took place. Obviously 
the purpose behind this attempt, was to dis-credit 
the management’s witnesses and to dis-prove the 
allegation against him. However, the statements of 
the managments witnesses appear to be quite 
natural. 

5. The consequential conclusion is that theft of 
the battery was detected soon after the second 
shift duty of the concerned workman was over. 
Timing of the theft was apparently shortly before 
its detection and so timing of the theft was certainly 
during the second shift duty period of the con¬ 
cerned workman. His watch and guard duty was 
at and near the coal face, where the battery was 
placed. The theft could not have been possible, 
without lapses in duty on the part of this work¬ 
man and the other Security Guard who was his 
companion ,in duty. The materials on record clearly 
establish the charge of negligence on duty. 

6. Now coming to the other charge of con¬ 
nivance with the miscreants who committed the 
theft, it is found that identity of the miscreants is 
not known. For tills reason alone, this workman 
cannot be linked on record with the specific thieves. 
Apart from that, there is absolutely no material 
from the side of the management, which can even 
remotely suggest connivance by the workman with 
the un-known thieves- The second charge of dis¬ 
honesty in conniving with the thieves does not ac¬ 
cordingly stand established. 

7. The records reveal that the workman was 
placed under suspension with effect from 25-8-1987 
till his dismissal from service. The value of stolen 
battery is neither indicated nor known, Records do 
not reflect earlier history of lapses in duty on the 
part of the workman. Punishment of dismissal from 
service appears to be highly excessive. The punish¬ 
ment may be appropriately limited to suspension 
from 25-8-1987 to the date of dismissal i.e- 
12-7-1988 and stoppage of five increments with 
cumulativejfuturc effect. No entitlement to back 
wages. 


TUTtf Tr trwtf ■ as, i 99 s/jf»mff 5 , 1920 
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8. Award :— 

The punishment of dismissal of the concerned 
workman named Babulal Gope from service is set 
aside and the punishment on the basis of the 
charge-sheet dated 28|29 j 8-J987 framed against 
him is reduced to punishment of suspension from 
service during the period from 25-8-1987 to 
12-7-1988 and stoppage of five annual increments 


in his pay scale with cumulative|future effect Direc¬ 
tion is to reinstate him in service immediately and 
to impose this reduced punishment to him on the 
basis of the given chargesheet. No entitlement to 
back wages. 

Reference answered accordingly- 

R. S. MISHRA, Presiding Officer 
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